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Developing a Broader Understanding of Subjective Age: A Mixed Methods Investigation 
Gretchen A. Petery, PhD 
University of Connecticut, 2018 
Subjective age (SA), a self-construal of age often measured by asking how old a person feels 
(e.g., felt age, FA), has been proposed as an alternative to chronological age (CA) in 
organizational research. Indeed, prior research reveals that SA has predictive abilities above and 
beyond CA on work relevant outcomes such as stress, retirement intentions, and health. Younger 
adults tend to report feeling older than their CA; this switches to feeling younger than CA 
sometime around mid- to late-twenties, although there is considerable variability in the size and 
direction of FA-CA differences at all ages. Yet, relatively little is known about what influences 
SA, and investigators from diverse fields have appealed for exploratory research directed at this 
endeavor. In response, this dissertation aimed to identify factors that influence SA, investigate its 
volatility, and explore its contextual as well and emotional nature. Using a mixed methods 
approach, three studies involving a broad age range of working adults were conducted. In Study 
1, thematically analyzed open-ended responses uncovered new and under explored determinants 
of SA, including contextual elements. Quantitative data from Study 2 revealed domain based 
SAs, suggesting that SA can vary throughout the course of a day simply by transitioning from 
one life sphere to another. Interviews conducted for Study 3 provided evidence of how 
contextual features interact to impact both SA and its associated emotional appraisal. From these 
results, I developed a theory-based contextual process model of SA describing how the interplay 
of contextual features precipitate a comparative process that results in an emotional responses 
and, when age is salient, SA assessment. This framework should serve as guide to future  
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investigations into the contextual nature of SA. Recommendations are made for researchers 
wishing to apply this framework. 
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Developing a Broader Understanding of Subjective Age: A Mixed Methods Investigation 
Researchers who study aging workers have long recognized the shortcomings of using 
chronological age (CA) as a proxy for expected age-related worker behaviors and limitations 
(e.g., Blau, 1956; Hedge, Borman, & Lammlein, 2006; Truxillo & Fraccaroli, 2013). The 
premise for using CA is based on the assumption that individuals of the same CA must also be 
highly similar in other regards. However, while there may be general similarities, there is 
considerable variability from person to person, and this variability increases as a person ages 
(Breytspraak, 1984). 
Subjective age (SA) assessments have been proposed as an alternative way to measure 
individual age. In fact, for over 60 years researchers have explored ways of measuring SA (c.f. 
Barak, 1987; Katenbaum, Derbin, Sabanti, & Artt, 1972; Tuckman & Lorge, 1953) and 
examining its relationship with other variables (c.f., Barak & Stern, 1986; Henderson, 
Goldsmith, & Flynn, 1995; Mason, 1954; Peters, 1971). SA, which represents a personal 
construal of age, is always framed in reference to something; this is often CA, but may also be 
relative to other things, such as to others (e.g., “I feel younger/older than my coworkers”) or to 
one’s anticipated lifespan (i.e., “time remaining”). Although there are other measurement 
approaches, one that has dominated much of the research involving SA has been the single 
question “How old do you feel” (i.e., felt age, FA), which is commonly used to generate a 
discrepancy score of how many years younger or older an individual feels compared to his or her 
chronological age (Underhill & Caldwell, 1983; Zola, 1962).  
Numerous studies have examined antecedents of, and correlates with, SA. Not 
surprisingly, CA is the strongest predictor of SA, accounting for approximately 60% of SA 
variance (Barnes-Farrell & Syc, 2003; Mathur & Moschis, 2005; Wilkes, 1992). Generally 
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speaking, young adults tend to report feeling older than their CA, but a shift occurs generally 
between the CAs of 25 and 30, at which time adults tend to report feeling younger than their CA, 
although there is variability in reported FA at all ages (Barnes-Farrell & Piotrowski, 1989). In 
addition, the magnitude of the discrepancy between one’s FA and CA tends to increase with CA 
(Mathur & Moschis, 2005). Second only to CA, the relationship between health and SA has been 
examined extensively, and although many studies have found significant relationships, the 
amount of variance in SA explained by health tends to be small (around 4%; Barnes-Farrell & 
Petery, 2018; Petery, 2015; Spuling, Miche, Wurm, & Wahl, 2013). However, the bulk of health-
SA research has been conducted with older adults. Studies involving a broader age range have 
uncovered other factors related with SA, including stress (Barnes-Farrell, Rumery, & Swody, 
2002), personality (Stephan, Sutin, & Terracciano, 2015b), and work demands (Kaliterna, 
Larsen, & Bkljacic, 2002), although in all cases the effect sizes have been small. This suggests 
there are likely other factors that influence individual SA that have not been investigated.  
In addition, there are two other unspoken and untested assumptions that are typically 
made about subjective age. First, researchers presume a particular emotional affect associated 
with one’s SA. For instance, it is assumed that an adult over the age of 30 who feels younger 
than his or her CA must have positive feelings associated with feeling younger; likewise, it is 
assumed that an adult who feels older than his or her CA must have negative feeling associated 
with feeling older. However, this may not be the case, and the literature is devoid of empirical 
support for this conventional line of reasoning.  
The second unspoken assumption is that SA is relatively stable with respect to time (e.g., 
over the course of a day) and also “place” (e.g., work, home, etc.), or at the very least SA is 
treated as such. Although the majority of SA research has been cross-sectional, there are a small 
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number of longitudinal studies; that said, the time lag between measures in these studies is 
generally too great (> 1 year) to ascertain construct stability. A handful of recent studies provide 
some evidence of the fluidity of SA (Eibach, Mock, & Courtney, 2010; Goecke & Kunze, 2017; 
Rioux & Mokounkolo, 2013; Stephan, Chalabaev, Kotter-Grühn, & Jaconelli, 2013); yet there 
remain questions about how volatile SA is. For example, while it seems SA can change across 
the period of one day, it is unclear whether or not there is a contextual effect on SA and if so, 
how context relates to an overall SA. In other words, the inconsistencies found in SA may be 
attributed to contextual features, such as environment and situation 
For my dissertation, I explored factors contributing to SA in greater detail, with SA 
specifically measured in terms of the age one feels, in greater detail. First, I extended the inquiry 
into factors that influence an individual to feel older or younger than their chronological age (i.e., 
predictors of subjective age). What is currently known is based on research that is at least 30 
years old that mainly involved older and elderly adults, and that comes primarily from either the 
gerontology or marketing fields. From a developmental lifespan perspective, it is unlikely that 
known factors derived from this work apply equally throughout the course of one’s life. Thus, 
one goal of this project was to elicit information about possible influences on SA from a diverse 
age range of individuals. Second, I examined the assumed stability of SA, specifically by 
exploring variability between and within context specific SA. A small but expanding body of 
literature provides evidence for SA being highly volatile during the course of a day and within 
the period of a week (e.g., Eibachet al., 2010; Goecke & Kunze, 2017; Stephan et al., 2013). 
Furthermore, a recent study of French workers (Rioux & Mokounkolo, 2013) found that 
individuals had a work-specific subjective age that was significantly different from their general 
felt age, suggesting that, psychologically, context matters to individuals when they are reporting 
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their subjective age. This is the only study I am aware of that has examined subjective age in this 
manner; additional work is needed to better understand what other contextual features may be 
involved and how these context-specific subjective ages relate to overall subjective age. Finally, 
I investigated emotional affect associated with subjective age, including factors associated with 
positive and negative affect towards self-perceived age. The meaning derived from individuals’ 
subjective age is generally ignored in the literature, and researchers infer affective meaning 
based on whether an individual reports feeling younger or older than their CA. The assumption is 
that subjective ages that are consistent with the expected positive (for younger adults) or negative 
(for older adults) SA-CA discrepancies are “good”, and SA-CA discrepancies in the opposite 
direction are “bad”. However, this may not actually be the case. As part of this dissertation, I 
explored whether there are instances when the assumed directional meaning is not accurate. 
These issues were examined using a broad age range of working adults, presently an 
understudied population in the SA literature. This is significant for the present study given the 
repeated call for using alternative age measures from organizational researchers and the proposal 
of SA to fill this need. 
The overarching aim of this research project was to expand our understanding of factors 
contributing to SA and what this construct actually represents. Without a better idea of what SA 
represents, its utility in research as a predictor of outcomes can be called into question. Felt age 
was used to indicate SA in the studies conducted for this disseration. I begin by defining SA and 
reviewing relevant SA literature, with attention to how this line of inquiry developed, including 
research exploring predictors of SA.  
Subjective Age as an Alternative Measure of Age  
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Virtually all research involving humans in any context undoubtedly relies on 
chronological age as a way to indicate age, arguably due to the ease of measurement and 
interpretation, as well as its objective nature. At the societal level, chronological age is 
informative to public policies (Settersten & Mayer, 1997), including the application of legal 
protections against discrimination in employment and in determining eligibility for social 
supports and benefits, such as Social Security and Medicare in the United States. Yet even so, 
there is little agreement on age thresholds commonly used in legislation. As examples in the 
United States, “older workers” are defined as age 40 and older in the Age Discrimination in 
Employment At (ADEA), while the Bureau of Labor and Statistics uses the demarcation of 55 or 
older (Center for Disease Control, 2012). Researchers who study “older workers” also disagree 
on the threshold age, with definitions tending to range somewhere between 40 and 75 depending 
on the study (Kooji, de Lange, Jansen, & Dikkers, 2008). It has been noted that chronological 
age is merely a marker of the passage of time (Schwall, 2012). Indeed, inter-individual 
variability of similarly aged adults increases over time, meaning chronological age tends to be a 
poor proxy of expected outcomes, such as behaviors and health, particularly as individuals grow 
older. In addition, there are cultural differences in meanings associated with chronological age, 
which further complicates attempts to draw blanket conclusions from chronological age 
(Settersten & Mayer, 1997). 
As a result of the problems associated with using chronological age as an index, 
researchers who focus on aging workers have sought alternatives means of measuring age that 
are better at differentiating inter-individual variability (e.g., Blau, 1956; Hedge et al., 2006; 
Kooij et al., 2008; Settersten & Mayer, 1997; Truxillo & Fraccaoli, 2013). A number of different 
approaches towards age conceptualization have emerged. Gerontologists have proposed three 
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classifications of non-chronological age variables (see Barak & Schiffman, 1981; Birren & 
Cunningham, 1985; and Settersten & Mayer, 1997), each aimed at capturing aspects of the aging 
process and thereby reasoned to be a better predictor than chronological age. The first, biological 
age, is measured with biomarkers and estimates current functional state in terms of potential life 
span; some biologists and physicians have adopted this concept. Social age, on the other hand, 
defines age in terms of social roles and the changing of roles throughout the life span, and has 
been of interest primarily to sociologists. The last is psychological age, which “…refers to the 
behavioral capacities of individuals to adapt to changing environmental demands” (Birren & 
Cunningham, 1985, p. 8). Organizational researchers, on the other hand, have identified five 
ways of conceptualizing age (Kooij et al., 2008; Sterns & Doverspike, 1989) that somewhat 
overlap the gerontological classifications: 
• Chronological age. Also referred to as calendar age. 
• Psychosocial or subjective age. There are two components to this conceptualization. The 
first is based on social perceptions of age, such as occupational, organizational, or 
societal age norms. The second centers on self-perceptions of age, specifically the age 
one feels, looks, acts, and desires to be; and personal identification with an age cohort 
(e.g., young, middle-aged, or old). Together, this conceptualization speaks to societal and 
social perceptions and attitudes about and towards age and aging. 
• Organizational age. This captures maturation of an individual in a job or organization, 
and is usually measured and discussed in terms of organizational or job tenure, seniority, 
or career stage. 
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• Functional or performance-based age. This premise, based on an individual’s work 
performance, reflects psychological and biological changes that occur over time that may 
influence cognitive functioning, health, and perception. 
• Life span concept of age. This is centered around behavioral changes affected by (a) 
environmental and/or biological factors; (b) historical influences (e.g., age-cohort); and 
(c) atypical life and career changes. 
These age concepts, while typically interdependent and often displaying reciprocal 
relationships among one another (Birren & Cunningham, 1985; Kooij et al., 2008), also exhibit 
distinct relationships with other variables (Barak & Gould, 1985; Barak & Stern, 1986; also see 
Kooij et al., 2008), thereby reinforcing the multi-dimensionality and complexity of self-
perceptions of aging. Among these various approaches, however, the one most frequently 
utilized by researchers is subjective age, typically assessed with a single item (i.e., felt age, 
which is how old an individual feels) or using a facet approach (e.g, some combination of feel-
age, look-age, act-age, and ideal-age). In the next section, the evolution of these two approaches 
over the course of nearly four decades is briefly summarized. 
Historical overview on the development of subjective age measurement.  
Since as early as the 1950s, geronotological researchers have been examining perceptions 
of age and aging. In one of these early studies, Tuckman and Lorge (1953) asked a broad age 
range of adults when old age began. They found that while, on average, young and middle-aged 
adults defined old age as beginning between 60 and 65, older aged respondents gave either an 
older start age, or declared that “old age” was not determined by chronological age, but rather 
through physical or psychological evaluation. This reluctance of the older adults to define old 
age, and thereby implicitly perceiving one’s self as “old”, was also noted by Masserman (1957) 
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and others (see Peters, 1971), suggesting that perceptions of age may not always correspond with 
chronological age. Zola (1962) extended this research, and was one of the first to inquire about 
self-perceptions of age. His results revealed that older adults (i.e., over 65 years old) on average 
felt 15 years younger, while at the same time desiring to be 22 years younger, than their 
chronological age. 
By the early 1970s, gerontological researchers were beginning to identify and define 
theoretical concepts related to subjective age, as well as to develop measurement instruments. 
One of the first measures came from Kastenbaum, Derbin, Sabatini, and Artt (1972) who 
proposed the concept of personal age, which is the self-perception of four facets of one’s own 
age: feel age, look age, do age, interests age. Results from their exploratory interviews revealed 
support for the multi facets of personal age. Unfortunately, their Ages of Me instrument used to 
measure personal age as well as other aspects related to age perceptions was complicated to use 
and analyze and therefore did not gain traction. 
Recognizing the limitations of chronological age as a predictor of attitudes and behaviors 
of older and elderly adults, marketing and consumer behavior researchers took notice of the 
gerontological research on subjective age and began refining definitions and measurements. 
Building off the four dimensions of personal age, Barak and Shifferman (1981; also see Barak, 
1987) developed an easier to administer survey measure of “cognitive age” that could be used to 
convey self-concepts of age, expressed in terms of years, which they argued was better than 
identity age measures that only conveyed vague and ill-defined meanings (e.g., “older” or 
“younger”). Respondents were asked to indicate which age, grouped by decade, they felt they 
belonged to in terms of the how they felt, looked, the things they did the most, and their interests 
(known as feel-age, look-age, do-age, and interest-age, respectively). Each response was 
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assigned the mid-point for the selected age group (e.g., “30s” would be recoded as “35”), and 
then the mean of the four dimensions was calculated for each individual. This mean represented 
a person’s cognitive age. 
The cognitive age measure has remained popular with many aging researchers. A positive 
aspect of this measure is that it recognizes the multi-faceted, complex nature of subjective age. 
That said, there are shortcomings associated with cognitive age. One is that the measure lacks 
precision, as indicated by the random assignment of the mid-point of a selected age range. 
Another drawback is that averaging the four dimensions not only further obscures self-
perceptions, but also assumes that each dimension is equally important.  
Arguably the most popular and straightforward way to measure subjective age is with 
FA, which is assessed by asking a person “How old do you feel?” Zola (1962) is likely the first 
to utilize this simple approach, finding that participants, nearly all of which were age 50 or over, 
felt on average 15 years younger than their CA. Both Kastenbaum et al. (1972) and Barak and 
colleague (Barak, 1987; Barak and Shifferman, 1981) utilized this question as part of their 
multidimensional approaches; however it has endured as a stand-alone single item measure in 
fields such as marketing, gernontology, and organizational research. Psychometrically, FA is 
highly correlated with cognitive age (r = .87; Cadiz, 2009), suggesting this simpler approach 
likely yields comparable results (cf. Fisher, Matthews, & Gibbons, 1996). Ultimately, the choice 
of a unidimensional or multidimensional SA measure should be guided by research goals 
(Montepare, 2009). 
FA is generally used to calculate a discrepancy in relation to CA. The more common way 
to do this is by subtracting CA from FA, with the difference indicating how much younger 
(negative values) or older (positive values), in years, one feels than his or her CA. However, an 
 
 
 
 
10
absolute discrepancy approach is bound by CA, such that CA limits the discrepancy magnitude 
(i.e., there is positive association between CA and the maximum potential FA-CA value; cf. 
Edwards, 1994; 2001). Furthermore, the same discrepancy (e.g., feeling 5 years younger) is 
likely to have substantially different meaning based on the CA of the individual (e.g., a 32-year-
old vs a 70-year-old). More recently, proportional discrepancies (cf. Barnes-Farrell & Petery, 
2018; Kotter-Grühn & Hess, 2012; Rubin & Berntsen, 2006; Stephan, Sutin, & Terracciano, 
2015a, 2015b) have been used to control this artificial restriction. This method divides CA by the 
FA-CA difference, thereby not only controlling for CA, but also resulting in a standardized the 
value that is easily interpreted as the percentage older (positive values) or younger (negative 
values) than one’s CA an individual feels (e.g., +.10 = feeling 10% older than CA; -.10 = feeling 
10% younger than CA), relative to their current CA. In fact, Kotter-Grühn, Kornadt, and Stephan 
(2016) have called on scholars to utilize proportional discrepancy scores to help move SA 
researchers forward. 
Subjective age research began as descriptive in nature, but progressed to examining 
antecedents of SA, then moving onto using SA as a predictor. However, less attention has been 
paid to predictors of SA beyond the early correlation research. This is troubling because it is 
difficult to infer meaning about SA as a predictor when there is not a clear understanding of what 
SA represents. What follows is a summary of literature that has contributed to the knowledge of 
correlates of and predictors with SA. 
Overview of Distribution, Correlates and Predictors of Subjective Age 
 As researchers began to take notice that self-perceptions of age were distinct from 
chronological age, they naturally began to ask “Why?” Two review articles summarize variables 
identified in early gerontology SA research. Peters (1971) summarized the results from over 20 
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studies published between 1950 to 1970 that explored how various variables related to age 
perceptions of individuals in different, albeit primarily older, age categories. Later, Barak and 
Stern (1986) recapitulated nearly a dozen studies published from 1971 to 1985. There are several 
noteworthy aspects of these two reviews. First, different aspects of subjective age were measured 
from study to study. Second, the studies featured in the earlier review were descriptive and 
correlational in nature, whereas some studies from the later review featured inferential results. A 
third point of observation concerns the number and type of possibly related variables explored, 
and the similarities and dissimilarities in the direction of relationships. For instance, the Peters’ 
review pointed out that sex was related to a younger age identity, however the results within and 
between the studies that examined sex were inconsistent; meanwhile, Barak’s review revealed no 
relationship between gender and SA. Some of the variables from the reviewed manuscripts were 
demographic traits (e.g., sex, race) or relatively stable characteristics (e.g., marital status, 
employment status, social class), while others are unstable in nature (e.g., health, affect). This is 
important because all but one of the manuscripts reviewed were cross-sectional study designs, 
meaning these studies fail to capture the intra-individual effects of change in one or more 
variables. Fourth, only three of the studies reviewed involved participants younger than 47 years 
old. Nearly all studies up to that point in time were solely concerned with older adults’ self-
perceptions of age. Finally, the results reported in these reviews were overwhelmingly mixed, 
bringing to question the reliability of the findings. Perhaps more surprising is that the later 
review remains one of the most informative articles in terms of known relationships with SA, 
and no known comprehensive review has been published since. 
 Consumer and marketing researchers have looked at the association of demographic 
characteristics with SA. Using structural equation modeling, Wilkes (1992) found not only 
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chronological age but also income and marital status to be significant predictors of SA for older 
(i.e., CA > 60) women. Henderson, Goldsmith, and Flynn (1995) used hierarchal regression to 
examine the ability of demographics (i.e., CA, gender, marital status, education, income, and 
race) from two separate samples to predict facets of SA. After controlling for CA, marital status 
alone predicted FA while income predicted do-age, but only for one of the samples; what’s more, 
the effect sizes were small (β = .06). 
 Gerontologists, on the other hand, have gone on to extensively examine the relationship 
between SA and aspects of health, with somewhat different results. For example, Hubley and 
Russell (2009) investigated the relative importance of a number of subjective health assessments 
from older adults (CA:55 to 97) in predicting SA. Their analyses revealed that different aspects 
of health accounted for varying degrees of SA variance, and that both gender and CA group 
moderated the results. Other gerontologists have used a combination of subjective and objective 
indicators of health in their inquiries. In one study (Choi, DiNitto, & Kim, 2014), objective (i.e., 
chronic health conditions, impairments to daily activities) and subjective health indicators, as 
well as measures of psychological well-being were compared between three age groups of older 
adults (65 to 69, 70 to 79, and 80 and older). Objective health indicators were significantly 
related to SA only for the 70 to 79 age group, whereas subjective heath and psychological well-
being were significant predictors of SA for all age groups.  
There are several criticisms of the gerontology “health as predictor” line of research. 
First, nearly all of this research is cross-sectional. What multi-wave studies do exist tend to not 
test for temporal ordering between the variables and also rely solely on theoretical reasoning for 
the ordering tested (cf. Westerhof et al., 2014). Second, the bulk of these studies only consider 
one or two heath facets, when in fact health is much more complex (McDowell, 2006). Third, 
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gerontological research by definition excludes adults across all phases of the lifecycle, and as 
such it is difficult to generalize conclusions beyond elderly adults. Finally, the effect sizes are 
quite small, suggesting health is not the end all, be all at explaining SA. 
A few studies outside of gerontology have also inspected the SA-health relationship. 
Using cross-sectional data from a large representative sample of a broad age range (CA range: 25 
to 74) of United States adults, Barrett (2003) tested for and found that dimensions of health 
mediate the effect socioeconomic status has on SA, but only for older adults (e.g., CA ³ 50). 
Specifically, she found that better self-reported health, perceived control over health, and 
comparative self-rated health individually and together were related to younger SA. Petery 
(2015) conducted a three-wave longitudinal analysis testing causal ordering of SA and four 
facets of health (physical, functional, mental, and overall) as moderated by CA (CA groups: < 
50, ≥ 50) using a sample of working adults aged from early twenties to seventies. Results 
confirmed the negative relationship seen in prior research, but also found that the causal order of 
the relationship depended on the CA of the participant. Both the Barrett (2003) and Petery (2015) 
studies reinforce the assertion that conclusions based on results of research involving aged 
participants alone do not necessarily apply to younger adults (e.g., the association between health 
and SA), while also demonstrating there are likely mediators and moderators affecting the 
relationship between health and SA.  
Organizational researchers were introduced to SA by Barnes-Farrell and Piotrowski 
(1989), who expanded the explanatory inquiry to include a broad age range of working adults. 
Results from this work revealed that, on average, the direction of FA-CA discrepancies differed 
for younger (e.g., CA 18-29) and older (e.g., CA ≥ 30) individuals, with a larger proportion of 
the former reporting feeling older, and increasingly larger proportions of the later reporting 
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feeling younger. In other words, for adults over age 30, the older the participant was, the larger 
the magnitude of the negative FA-CA discrepancy was. Another noteworthy feature of this study 
is that between 30% and 44% of individuals in each age category reported no discrepancy 
between FA and CA, with the lowest proportion being those whose CA was between 30 and 39 
(30.8%); the other age categories were fairly similar in that around 40% felt the same as their CA 
(range: 39% for 40-49 year olds, to 43.8% for 18-29 year olds). In another study (Barnes-Farrell 
& Piotrowski, 1991), work and non-work-related stressors (e.g., forced overtime, household 
responsibilities) and strains (e.g., substance abuse, physical and mental tiredness at work) were 
revealed as significant predictors of SA. Those results were replicated in a study involving health 
care workers in five nations (Barnes-Farrell et al., 2002). Findings from Johnson, McGonagle, 
Barnes-Farrell, & Morrow (2009) revealed that several personal and work-related variables (i.e., 
health and work ability demands and resources) predicted SA, although there were CA-related 
differences in the kinds of variables that predicted SA (20s: declining health predicted feeling 
older; 30s: higher ability to meet work demands predicted feeling younger; 40s and 50s: 
increases in mental resources predicted feeling younger). Kunze, Raes, and Bruch (2015) 
extended the SA conceptualization to include average relative subjective age, expressed as the 
average of individual FA-CA discrepancies across a work group. They tested for and found that 
averaged work-related meaning (i.e., meaningfulness of work in terms of standards or ideals) and 
age-inclusive human resource practices jointly predicted average relative SA. This interaction 
was driven by human resource practices, such that when there were more age-inclusive human 
resources practices relative SA was significantly lower. Other organizational researchers have 
incorporated SA into their research studies, but mainly as a predictor of work-related outcomes 
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rather than inquiring into how work factors may predict SA (e.g., Cleveland & Shore, 1992; 
Cleveland, Shore, & Murphy, 1997; Kaliterna et al., 2002). 
It is worth mentioning a separate stream of subjective age research that has come out of 
the field of developmental psychology. Findings similar to Barnes-Farrell Piotrowski (1989) in 
terms of direction and magnitude were reported by Montepare and Lachman (1989) from 
participants ranging in age from 14 to 83, with averages for individuals under age 30 having a 
subjective age that was greater than their CA and adults over 30 having a SA less than their CA. 
In addition, results from regression analyses revealed that for adults with a younger age identity 
the magnitude of the negative FA-CA discrepancy increased with CA.  
Inspired by the results from Montepare and Lachman (1989), developmental 
psychologists embarked on a line of inquiry involving adolescents and “emerging adults” (i.e., 
CA between 20 and 30) beginning in the late 1990s. Galambos and colleagues have been 
pioneers in this area of SA research and have focused on concepts such as maturity and the 
transition to adulthood. For instance, Galambos, Kolaric, Sears, and Maggs (1999) suggested that 
SA could serve as a proxy for perceived maturity in adolescents. Using self-reports of adult-like 
(e.g., substance use) and autonomous (e.g., engaging in activities without adult supervision) 
behaviors and peer relationships (e.g., social acceptance and sex of friends) as criteria, they 
found a positive relationship between SA and all three self-report categories, even after 
controlling for CA, lending credence to the maturity marker proposition. Turner, Runtz, and 
Galambos (1999) compared subjective age and age of puberty (a marker of maturity) of sexually 
abused adolescent girls with matched non-abused girls and found that the abused girls felt 
significantly older and reached puberty at a younger age. A separate study (Galambos, Turner, & 
Tilton-Weaver, 2005) of emerging adults examined the age at which the direction of SA switches 
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from feeling older to feeling younger, as well as the predictive function of adulthood markers 
(i.e., role transition and psychological maturity) and barriers to adulthood (i.e., financial 
dependence, economic strain, and alcohol abuse) have on SA. Responses from undergraduate 
students (n = 190, 74% female; CA range: 17 to 29) were analyzed and results revealed a linear, 
negative relationship between CA and SA, and that the directional switch occurred at age 25.5. 
Hierarchal regression showed that psychological maturity explained a statistically significant 
amount of SA variance above and beyond CA, but that barriers to adulthood did not. The 
researchers speculated that the directional crossover may be associated with a change in 
comparison reference group. They reasoned that those in their early twenties compared 
themselves to teenagers, which resulted in feeling older (“top dog”, p. 550). However, later in the 
20s individuals may compare themselves with middle-aged adults and hence feel younger 
(“bottom dog”, p. 550). Attempts were made to replicate aspects of this study (Galambos, 
Darrah, & Magill-Evans, 2007) by comparing responses for emerging adults with and without a 
motor disability (e.g., cerebral palsy, spina bifida). Although both groups of adults were similarly 
aged and reported similar SAs, those with a motor disability experienced fewer adulthood 
markers (i.e., role transitions). Furthermore, adulthood markers were a significant predictor only 
for the adults without the motor disability. Additional analyses among the disabled group’s 
responses revealed that more severe physical limitations were associated with a higher SA. One 
of the more surprising findings from this study was the lack of a negative relationship between 
CA and SA for those with a motor disability; suggesting that CA may not be the standard of 
comparison that individuals with motor disabilities use to determine their own SA. For these 
individuals, the comparison group may be other persons with motor disabilities regardless of age; 
alternatively, SA may be determined by personal experiences. The group differences from this 
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study provide a glimpse of the complicated nature of SA and how it may depend on a number of 
contributing factors. 
Subjective Age as a State: Induced Changes and Context Specific Subjective Age 
Although researchers to date have tended to overlook the potential volatility of SA, a few 
studies using experimental methodology that triggered age stereotypes have raised questions 
about the unspoken assumption of SA being a trait-like characteristic that gradually shifts over 
the course of the lifespan, but in the short-term is relatively invariant over time and situation. 
Eibach, Mock, and Courtney (2010) manipulated visual fluency in adults age 40 and older by 
adjusting font clarity to test what effect this had on SA. Those who experienced the disfluent 
condition (i.e., small, italicized font with low background contrast) felt proportionally older than 
those who did not. In a separate study, Stephan, Chalabaev, Kotter-Grühn, and Jaconelli (2013) 
induced SA changes in older adults (CA > 50) through performance feedback of a handgrip 
strength task. Prior to the initial task performance participants provided their SA. In the 
experimental condition, after the initial handgrip strength task participants received positive 
feedback comparing their performance with those of same-aged peers (i.e., their performance 
was much better and they were stronger than their peers); those in the control group did not 
receive this feedback. The task was then repeated and SA was reassessed. Those in the 
experimental condition reported a younger SA at the second assessment and also had a 
significant increase in handgrip strength post manipulation, both of which were not experienced 
by the control group. Hughes, Geraci, and De Forrest (2013) used memory testing to influence 
SA change. In a series of studies, taking or simply expecting to take a memory test resulted in 
older adults (CA ≥ 55) feeling older compared to their baseline measure; this effect was not 
found for younger adults (CA 18 to 29). However, a similar study with participants aged 59 to 70 
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years old failed to replicate those results for felt age (Gabrian & Wahl, 2017). Other 
methodology, such as experience sampling, also confirms the volatile nature of SA. For example, 
Goecke and Kunze (2017) found significant within-person variability of SA over the course of 
five days.  
Until fairly recently, research has also ignored the possible influence situational context 
has on SA. An early effort came from research examining self-perception of adulthood in 
relation to with situations associated with recreation, family, work, and school (Shanahan, 
Porfeli, Mortimer, & Erickson, 2005). Of the over 700 “emerging adult” respondents (CA 25-
26), more the 70% felt like an adult in their private, home-based (i.e., at home, with their 
romantic partner, and/or with their child) or work-based lives, and least adult-like when with 
their parents (43%) or friends (37%). In a daily diary study, Goecke and Kunze (2017) found that 
overall, workers who experienced more positive work events (e.g., accomplishments, positive 
feedback) and less stress felt younger. Furthermore, workers felt older on days they experienced 
more negative work events (e.g., work-related conflicts, disrespectful treatment). Both studies 
hint that SA may be better conceptualized as a series of momentary states that vary, in part, 
according to contextual features, including place and situation. 
Table 1 provides a synopsis of classes of variables that have been used for studying 
correlates and predictors of SA across different fields, including gerontology, marketing, 
industrial-organizational psychology and developmental psychology. Although there are 
exceptions, the majority of research has focused on a single age group (e.g., elderly, teens), and a 
narrow set of variables. Moreover, there is a paucity of empirical work investigating the 
malleability of SA as well as the possible contextual nature of SA.  
Theoretical Frameworks for the Emotional Meaning of Subjective Age 
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A number of age-related theoretical explanations with emotional components have been 
put forth to explain discrepancies between subjective and chronological age. One class of 
theories recognizes the societal influence on self-perceptions of age. For example, a negative 
social view towards older age may entice older adults to disassociate with the stigma connected 
with their CA and therefore perceive themselves as younger (Baum & Boxley, 1983). This is 
akin to stereotype embodiment theory (Levy, 2009), which advances that the aging process is, to 
some extent, socially constructed and driven by age stereotypes. Stereotype embodiment theory 
proposes there are four components to the aging process: age “stereotypes (a) become 
internalized across the lifespan, (b) can operate unconsciously, (c) gain salience from self-
relevance, and (d) utilize multiple pathways” (p. 333). This process operates on two levels. First, 
individuals are influenced by society (top-down); second, the process occurs throughout the 
lifespan, beginning in early life and continuing through to old age. A number of studies have 
used SA as a proxy for implicit attitudes towards aging (i.e. feeling younger than one’s CA 
representing a more positive attitude, and feeling older equating to a more negative attitude), 
finding that feeling younger was associated with relatively better health, even over time (e.g., 
Petery, 2015; Spuling et al., 2013; Uotinen, Rantanen, & Suutama, 2005). In this way, SA is a 
predictor for health. Unfortunately, no study has been conducted that has captured the process of 
internalizing and later embodying stereotypes as it unfolds over time. To do this, individuals 
would need to be followed from a very young age throughout the life cycle to assess age 
stereotype formation and later embodiment. Studies invoking stereotype embodiment theory 
have predominately focused on older adults likely because the \ third component of the theory 
(i.e., gaining salience from self-relevance) requires living enough years to recognize oneself in 
terms of age stereotypes.  
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In contrast, social comparison theory (Festinger, 1954; Heckhausen & Krueger, 1993) has 
been invoked by a small number of studies (e.g., Barnes-Farrell & Petery, 2018; Petery, 2015; 
Stephan et al., 2013) as a way of explaining SA-CA discrepancies. According to social 
comparison theory, individuals compare themselves to similar others to assess whether some 
aspect of their selves (e.g., health) is better than (positive), the same as, or worse than what 
would be expected (negative). In turn, this could trigger a SA that is younger than, the same as, 
or older than one’s CA. Measuring this comparative process tends to be overlooked and is rather 
assumed by SA researchers.  
Unfortunately, both stereotype embodiment theory and social comparison theory 
perspectives are seldom drawn upon by SA researchers outside of studies involving aged adults, 
health, or a combination of both. One recent study (Barnes-Farrell & Petery, 2018) utilized both 
theoretical approaches, pitting them against one another in an attempt to understand causal 
ordering between SA and health; results were complicated and inconclusive. 
Somewhat related to social comparison theory, denial of aging (Bultena & Powers, 1978) 
was proposed as a reason for older adults assuming younger age identities. Bultena and Powers 
(1978) argued that the negative stigma associated with old age leads older adults to object to an 
old age identity and instead adopt a younger, more socially acceptable identity. Furthermore, the 
authors revealed that older adults engage in a comparative process with similarly aged peers, 
with more favorable self-evaluations related to a younger age identity. However, results of the 
denial of aging proposition have been mixed. Montepare and Lachman (1989) failed to find 
support among their older adult participants, although they did find a negative relationship 
between fear of aging and age identities among young adults. They reasoned that rather than 
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fearing aging, young adults with an older age identity were trying to distance themselves from a 
younger, also stigmatized, age group. 
An altogether different approach has emerged from the field of marketing. Agogo, Milne, 
and Schewe (2014) proposed a novel model that encompasses three factors beyond CA that 
affect aging: biological, mental, and social. Each factor is an individualized and distinct 
experience that impacts SA. Negative experiences or behaviors associated with any factor are 
thought to result in an increase to SA, while positive experiences or behaviors are expected to 
equate to a decrease in SA. There are two main problems with this model as it is suggested. First, 
it does not offer an explanation of what happens if there is an imbalance between negative and 
positive experiences or behaviors. Does one factor weigh more heavily than the others? For 
example, unhealthy eating (i.e., biological factor) may increase SA, while learning new skills 
(mental factor) and making new friends (social factor) may decrease SA. It is not clear what 
happens to SA if all three are experienced simultaneously. Second, the model fails to address the 
directional differences in SA associated with CA (i.e., younger individuals feeling older, older 
individuals feeling older). Rather than applying a life span perspective to generate a model that is 
applicable to individuals of all ages, this model may only be applicable to older or elderly 
individuals. In fact, the model was framed towards marketing to aging adults. Despite these 
problems, a positive aspect for this line of thinking is that it suggests that there are likely 
multiple factors that influence SA, such as the contextual features of time, environment, and 
situation (Mowday & Sutton, 1993). 
Although these theories have been applied mainly in research involving older adults, each 
offers an explanation for how emotional-based experiences or beliefs are connected to a specific 
direction of SA,. That is to say, for older adults feeling older is reasoned to be associated with 
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negative emotions, while feeling younger corresponds with positive emotions. What this assumes 
is that for older adults feeling older is always negative, and feeling younger is always positive 
(and vice versa for younger adults), however these assumptions tend to not be empirically tested. 
Overview of Dissertation Studies 
 As may be apparent from the foregoing review, SA has been studied and used as a 
variable in numerous studies across multiple disciplines for decades, with an emphasis on the 
experiences and perceptions of older or elderly adults. Far fewer studies have included a broad 
age range of participants. Likewise, SA remains under investigated in workplace research. 
Moreover, the investigation of antecedents and predictors of SA is stagnant and somewhat 
limited in scope. A novel approach that delves into underexplored topics is essential to expand 
these lines of research. 
Research from various disciplines have called for a life span framing in order to advance 
the SA field of study (Barrett & Montepare, 2015; Kotter-Grühn et al., 2016; Montepare, 2009; 
Settersten & Hagetad, 2015). Montepare (2009) suggested four core concepts for such a life span 
frame work, which helped guide the present research:  
First, the framework should incorporate the subjective age experiences of individuals 
across the lifespan and provide explanatory mechanisms that apply similarly to both 
younger and older individuals. Second, it should address individual as well as group 
differences in subjective age. Third, it should address transient as well as more stable 
variations in subjective age. Finally, a guiding framework should anticipate moderating 
variables that impact on subjective age relationships. (p. 43) 
Kotter-Grühn, Kornadt, and Stephan (2016) echoed the need for a life span perspective in 
SA research, and called for further exploratory research aimed at better understanding SA, 
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including antecedents of and correlates with SA. They noted two processes, a biological process 
(e.g., biological age markers, such as muscular functioning) and a social process (e.g., shared or 
expected age-related experiences, social age norms), that may contribute to subjective age 
formation. I contend that there may also be a contextual (e.g., time x environment x situation) 
influence, and that contextual experiences impact the emotion associated with one’s stated SA.   
In answer to the call for a deeper understanding of SA, I carried out a series of studies 
intended to address three broad research aims: 
Aim 1: Identify factors that influence feeling older or younger than one’s chronological 
age, and explore how this varies across the lifespan (Study 1). 
Aim 2: Investigate the extent to which SA is state-like (volatile) and context-dependent. 
(Study 2). 
Aim 3: Explore how contextual features contribute to the determination of SA, as well as 
the emotional meaning associated with SA (Study 3). 
 I addressed these aims using a mixed methods approach. Recently, there has been an 
increase in calls from organizational scholars and journal editors for mixed methods research 
(e.g., Boyce, 2017; Chen, Nielsen, Westman, & Sinclair, 2017; Daniels, Murphy, & Rogelberg, 
2017; Gibson, 2017; Molina-Azorin, Bergh, Corley, & Ketchen, 2017). Mixed methodology 
refers to using a combination of qualitative (non-numeric; e.g., transcribed oral communications) 
and quantitative (numerical) data collection and analysis techniques, and may also include 
converting qualitative data into quantitative data for analysis. In reviewing methodology used in 
over 1,500 peer-reviewed organizational research articles published between 2009 and 2014, 
Gibson (2017) found that only roughly 4.5% used mixed-methods. This is not to say that all 
research should adopt a mixed methods approach. Rather, there are circumstances when mixed 
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methodology may be far superior to a single method, including: (a) “where the goal is to 
generate greater understanding of the mechanisms underlying quantitative results in at least 
partially new territory” (p. 198), (b) examining dynamic situations, and (c) for theory building. 
The aims of this dissertation align with the first and second instances described, and results from 
this research are expected to have the potential to inform future efforts towards theory and model 
building.  
 Finally, although there are a number of ways of measuring SA (e.g., multi-dimensional, 
relative to others or to a time marker), this research focuses on the most commonly used measure 
of FA. A summary of all research aims, questions, and hypotheses is provided in Table 2. 
Study 1: Why do you feel the age you do? 
The first study combines quantitative and qualitative data to address Aim 1. To the best 
of my knowledge, only one prior study has used qualitative data to explore reasons why 
individuals feel the same as or different from their CA. Giles, McIlrath, Mulac, & McCann 
(2010) asked a wide age range of adults what triggered feeling younger than, the same as, or 
older than their CA, and responses (which often included multiple reasons) were sorted into 28 
categories. Some reasons were consistent across different age groups, such as engaging in 
recreational activities being associated with feeling younger, however, there were significant 
differences between age groups as well. For instance, viewing youthful television programs and 
having energetic friends prompted younger adults to feel younger; by contrast, physical 
activities, creative endeavors, and traveling were younger-feeling triggers for middle-aged and 
older adults. Feeling older was provoked by functional and cognitive difficulties among middle-
aged and older adults, and by adult-associated responsibilities (e.g., living away from parents, 
working) for younger adults. Given that Giles et al. is the only prior study to pose this question, 
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it is not clear if the reasons provided are comprehensive, or if they are replicable. Thus, I posed 
the following two research questions:  
Research Question 1: Are there previously unidentified factors associated with FA? 
Research Question 2: Do individuals provide combinations of reasons for their FA? 
I examined this by asking a broad age range of working adults to provide an explanation 
for their FA. From a life span perspective, factors associated with FA are likely to vary according 
to an individual’s CA (Montepare, 2009). Prior qualitative (Giles et al., 2010) and quantitative 
(e.g., Petery, 2015) research has found CA differences in factors associated with FA. There are 
also theoretical reasons to expect variability between genders. For instance, role theory (Biddle, 
1986) proposes that men and women enact different, socially-driven roles that are rooted in 
gender stereotypes (c.f., Barrett, 2005). Prior research has revealed mixed results when 
examining gender-related SA differences (e.g., Barak & Stern, 1986; Henderson et al., 1995; 
Hubley & Russell, 2009; Peters, 1971; Stephen et al, 2015a; Wilkes, 1992). Thus, differences in 
responses according to the participant’s age and gender are explored within the scope of this 
study. 
Research Question 3: Are there systematic age or gender differences in the types of types 
of reasons given for one’s felt age?  
Study 1 Methods 
Participants  
A modified snowball technique was used to recruit participants. Undergraduate students 
enrolled in an introductory industrial-organizational psychology course were trained in research 
ethics and participant recruitment and were provided the opportunity to earn extra credit for 
recruiting eligible adults to complete an online survey. Two criteria were used to determine 
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eligibility for this study: a CA of 18 years or older and recent (i.e., within the last two years) 
work experience.   
Of the 417 survey participants, 224 (53.7%; 62.9% female) provided their CA (M = 35.5 
years old, SD = 16.1; range 18 to 74 years old), FA, and a usable1 reason for their FA. 
Participants were also grouped into CA categories that roughly correspond to ages when changes 
in magnitude and direction of FA-CA discrepancies tend to be seen (young: CA 18 to 24 = 
44.6%, M = 20.6, SD = 1.4; middle-aged: CA 25 to 44 = 18.3%, M = 32.3, SD = 6.0; old: CA 45 
and older = 37.1%, M = 54.6, SD = 6.2).  
Measures  
In the survey, participants were asked to state their gender (1 = male, 2 = female), CA (in 
years), and felt age (in years). In addition, they were asked, “Why do you feel older or younger 
than your chronological age?”; this information was gathered using an open-ended comment. 
Proportional discrepancy scores, calculated by dividing CA into the FA-CA difference ([FA-
CA]/CA), were used to assess SA. A positive SA reflects feeling older than one’s CA, and a 
negative indicates feeling younger than CA. Proportional discrepancies are recommended for SA 
research involving a broad age range of individuals (Kotter-Grühn et al., 2016) because they are 
standardized values and can easily be interpreted as the percentage older or younger individuals 
feel in relation to their chronological age (e.g., +.20 equates to feeling 20% older than one’s CA, 
and -.20 corresponds with feeling 20% younger; Rubin & Bernsten, 2006).  
Study 1 Data analysis and Results 
                                               
1 Unusable reasons failed to include substantive information. Examples included “don’t know”, “older”, and 
“younger”. 
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Frequencies for FA in relation to CA are presented in Table 3 by age, gender, and the 
interaction of age and gender. In line with the direction of the FA-CA discrepancy reported in 
prior research, overall slightly over half (n = 123, 54.9%) of all participants felt younger than 
their CA; however, this was driven by the age of the participant. Close to two-thirds (63.4%) of 
middle-aged and 94.0% of old participants felt younger. By comparison, 76.0% of young 
participants felt older than their CA. A small proportion of all participants (n = 9, 4.0%) had a 
FA that was equal to the CA. Of the 141 female participants, the majority were younger (n = 61, 
43.3%), followed by older (n = 55, 39.0%). The 82 male participants had a similar age 
distribution, with nearly half (n = 39, 47.6%) younger and approximately a third (n = 27, 32.9%) 
felt older. The distribution for both genders in terms of FA-CA discrepancies followed the 
pattern described above for all participants, such that the majority of younger participants felt 
younger and nearly all older participants felt younger. 
Two pairs of coders (four research assistants in total) were asked to sort the open-ended 
written comments into the themes identified by Giles et al. (2010), with each pair independently 
sorting half of comments. Comments that did not fit in an a priori theme were noted. Each pair 
met to compare how comments were sorted and disagreements were discussed until consensus 
was reached. The initial interrater agreement was 95.5% for the first pair of coders, and 94.6% 
for the second pair of coders. Both pairs of coders were able to come to complete agreement on 
the sorting of all comments. 
To begin answering Research Question 1, results from the first coding effort were 
examined to determine if any of the participant comments could not be sorted into the a priori 
themes identified by Giles et al. (2010). Of the 224 comments, 59.8% of comments were able to 
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be sorted into one or more of the previously identified themes; moreover, only 33% were sorted 
solely into the Giles themes. 
A second group of coders, comprised of three individuals (two research assistants and 
me), followed guidelines from Krueger and Casey (2009) and independently sorted the same 
comments into posteriori categories (Montgomery & Crittenden, 1977). This second qualitative 
analysis used an inductive (data-driven, emergent) process that followed the 
constructivist/interpretive perspective (Creswell, 2014; Merriam & Tisdell, 2016), which 
recognizes that reality is a social construct that is shaped by individuals’ experiences and 
interpretations of events. Thematic analysis was used to identify themes and patterns in the data.  
After I organized my initial categories into a set of themes, the two other coders sorted 
their categories into these themes and were instructed to create new themes if needed. The three 
coders then met to compare results from the coding and sorting and to discuss discrepancies. 
Initial inter-coder reliability (i.e., all coders agreed) ranged from 5.9% (for maturity theme) to 
53.8% (for health theme). As the coders began to talk about the disagreements, it quickly became 
apparent that each coder had used different conceptualization and boundaries about each theme 
when sorting their independently generated categories. Further discussion clarified the essence of 
each theme, and all disagreements were able to be discussed until consensus was reached. In the 
small number of instances (≤5%) when unanimous agreement could not be reached my 
interpretation prevailed.  
The resulting eight final emergent themes and their categories, as well as example 
comments from each age group, are shown in Table 4. Frequencies for each theme, overall and 
by age, gender, and the interaction of age and gender, are presented in Table 5. These themes and 
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categories brought to light a number of previously unexplored factors, and factors that have been 
explored with a limited age range, thereby answering Research Question 1.  
To answer Research Question 2, the number of themes for each participant were counted. 
Nearly half (45.5%) of all participants had comments that were sorted into more than one theme 
(two themes = 37.1%, three themes = 5.4%, four themes = 2.7%), suggesting that there are likely 
multiple determinants of SA. As seen in Table 6, co-occurrence varied by theme. For instance, 
29.5% of the 61 comments in the health theme also were classified in the life outlook theme, and 
19.0% of the 58 responsibility comments also had a work aspect. Further inspection revealed 
contextual aspects mentioned in 18.8% of comments, particularly in reference to different life 
domains (e.g., work: “I’m running sales for the entire state for my company”; home: “Have 4 
children = keeps me young”; and social: “My friends are all about the same age”).  
Research Question 3 asked if there were systematic age and gender differences in the 
reasons given for one’s felt age. Age differences and some gender differences were found when 
themes were rank ordered for each age group according to the proportion of participants with 
responses in each theme. The top three themes for young adults were responsibilities (45%), 
maturity (33%), and associate with different age (22%). Within the young adults group, gender 
differences were observed for associate with different age. Half of young males in this theme felt 
younger than their CA, while over two-thirds (68.8%) of young women in this theme felt older.  
The top three themes for middle-aged adults were associate with different age (34.1%), 
responsibilities (26.8%), and life outlook (18.8%). Two gender differences for middle-aged 
adults were observed. First, there were some differences the themes were ranked for each gender 
within this age group. The ranking for middle-aged males was associate with different age 
(31.3%), responsibilities (25.0%), and life outlook and work were tied for third (18.8% each). 
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The ranking for middle-aged females was associate with different age (36.0%) and 
responsibilities and life outlook were tied for second (28.8% each). The second gender difference 
among middle-aged adults was for the life outlook theme. All of the middle-aged males in this 
theme felt younger. For middle-aged females in this themes, there was a equal divide between 
feeling older and feeling younger (42.9% each). 
The top three themes for older adults were health (62.7%), life outlook (39.8%), and 
associate with different age (25.3%). There were no discernable gender differences among the 
older adults in these themes. 
Emergent Themes 
General observation for theme with comments from 10% or more of participants are 
discussed below, along with comparisons by age and gender, which are pertinent to Research 
Question 3. 
Health was the most common theme, with comments from 27.2% (n = 61) of participants 
expressing at least one of its nine categories. Not surprisingly, most (85.2%) of the comments 
were from older adults. However, rather than older adults remarking on health problems or 
limitations as might be expected given the known negative association between CA and health 
(i.e., declines in health associated with increased CA), the comments overwhelmingly (94.2) 
expressing positive health evaluations (e.g., from a 54 year old woman, “Because I keep active 
and busy and exercise”, or this one from a 67 year old man, “Whatever slowing I feel doesn’t 
seem debilitating”), and were associated with a negative SA (i.e., feeling younger). Of the 
negative comments about health (11.5%), only three came from older adults (e.g., from both a 
46-year old woman and a 57-year old man, “I’m tired”) who nonetheless all had positive SAs 
(i.e., feeling older). Unexpectedly, the remaining four negative comments about health were 
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from adults 31 years old and younger (range 21 to 31); all in this group had positive SAPDs. No 
additional age differences were noted, and there were no obvious gender differences. 
Responsibility emerged as the second theme. Over a quarter of all participants (n = 58) 
comments were sorted into one or more of the theme’s five categories. Over three-quarters 
(77.6% of theme total) of comments were from young adults; of those, 17.8% had a negative 
SAPD. Comments from these young adults referred to a lack of responsibility (e.g., from a 20-
year old man, “Don’t pay bills yet”) or experience (e.g., from a 24-year old woman, “I feel 
inexperienced and not quite like an adult yet”). For the remaining 84.4% young adults who had a 
null or positive SAPD, the comments mentioned having responsibilities (e.g., from a 21-year old 
woman, “Responsibilities on the job and living on my own”), life experiences (e.g., from a 19-
year old man, “I feel like I’ve been through a lot, so I feel older than 19”), and stress (e.g., from a 
21 year old man, “Stress from school and work”). The pattern was similar for middle-aged adults 
(19.0% of theme total), with lack of responsibility comments connected with a negative SAPD 
(27.2% of age group in theme; e.g., from a 40-year old woman, “Not married and don’t have 
kids”), and having responsibilities and stress equating to a positive SAPD (72.7% of age group in 
theme; e.g., from a 38-year old woman, “Cause [sic] I work full time and have 3 kids”). There 
were only two older adults (3.4% of theme total), both women who provided comments 
classified into this theme; one had a null and the other a negative SAPD. Older adults’ comments 
fell into the same general groupings as the other age groups. There were no noticeable gender 
differences in the comments and direction of the SAPD. 
Associate with different age was the third most prevalent theme (n = 57), with over a 
quarter of all comments (25.4% of total) sorting into one of its nine categories. Comments in this 
theme expressed disassociation with one’s CA. Unlike all other themes, there was a fairly even 
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age distribution for the corresponding comments (young: 38.6%; middle-age: 24.6%; old: 
36.8%). Despite that, the direction of SAPD was fairly consistent with what would be expected 
based on CA. Specifically, all of the older- and the majority (78.6%) of the middle-aged adults 
who provided comments coded to this theme had a negative SAPD, while the more than half of 
younger adults (59.1%) had a positive SAPD. The majority of females (68.3%) and males (68.%) 
had a negative SAPD, but this appears to be primarily a function of CA rather than gender. Of 
the 14 middle aged participants in this theme, nearly all of the females (88.9%) and over half of 
the males (60%) had negative SAPDs; as was previously mentioned, all of the older adults had 
negative SAPDs. The only indication of gender differences was among the young respondents in 
the theme. Over two-thirds of young females (68.8%) had a positive SAPD. Upon closer 
inspection, some comments provided some evidence of transitioning from childhood to 
adulthood (e.g., from a 19-year old woman, “I no longer feel like a teenager but like a young 
adult”), similar to what developmental psychologist have found in their research (e.g., Galambos 
et al, 2005), while other comments concerned interactions with others (e.g., from a 22-year old 
woman, “Because my general work environment consists of workers between the ages of 27-
35”). On the other hand, half of young males had a null or negative SAPD. These comments 
mainly reflected not having transitioned to adulthood (e.g., from an 18-year old man, “I don’t 
feel like I’m an adult yet”). 
Life outlook was depicted in comments from 53 (23%) of all participant. The majority of 
comments were from older adults (62.3%), who almost universally (97%) had a negative SAPD. 
Comments from these older adults talked about having a positive attitude, life outlook, and/or 
active social life (e.g., from a 53-year old woman, “Joyful outlook. Excited about being alive!”; 
from a 45-year old man, “Good sense of humor”; and from a 48-year old woman, “Active and 
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social”). The one older adult with a positive SAPD (a 48-year old man) commented “Time is 
moving too fast.” Over half (66.7%) of the 9 middle-aged adults in this theme had a negative 
SAPD. All but one of these comments talked about a positive outlook or attitude; the single 
remaining comment (from a 25-year old man) referenced ruminating about the past. The 
remaining 40% of middle-aged adults had a null or positive SAPD, and their comments reflected 
a less optimistic mindset (e.g., from a 27-year old woman, “Feel like options have run out, made 
too many mistakes to bounce back”). Comments from young adults (20.8% of theme total) 
generally followed the same pattern as seen in the older- and middle-aged adults. Those with a 
negative SAPD made comments about a positive outlook or attitude. The comments from those 
with a positive SAPD expressed either pessimism (e.g., from a 19-year old man, “Starting to get 
a little jaded”) or a grown-up perspective (e.g., from a 22-year old woman, “I’ve always felt I 
have an old soul. I am more family oriented and enjoy focusing on my good friends and job 
rather than what the majority of my generation spends their time doing”). There were no 
noticeable gender differences in the comments and the direction of their associated SAPDs. 
Maturity was the final theme with over 10% of comments. Of the 38 participants in this 
theme (17.0% of total participants), 86.8% were from young adults. Nearly all (93.9) of these 
young adults and both (100%) middle-age adults had positive SAPDs, and attributed this to 
being mature (e.g., from a 22-year old man, “I’m more mature than most people my age”). More 
surprisingly, only three older adults’ comments were in this theme, all alluding to immaturity 
(e.g., from a 50-year old woman, “Immaturity”) and all associated with a negative SAPD. Once 
again, there were no discernible gender differences. 
Study 1 Discussion 
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Study 1 aimed to identify factors that influence SA assessment and to explore how these 
factors vary across the lifespan. A number of previously unidentified factors, as well as a more 
nuanced understanding of existing classes of factors, were revealed through open ended survey 
comments asking why the respondent felt different than his or her CA. Furthermore, nearly half 
of the comments captured more than one factor. The factors that were mentioned, and their 
relation to SA, were found to vary depending on the age of the participant. 
In answer to Research Question 1, several new or under explored influencers of SA 
emerged. Associating with different age was the third most popular theme, and comments 
provided reasons for disassociating with one’s own CA. These included social, such as 
interacting with individuals that were older or younger (resulting in age identity being pulled up 
or pushed down, respectively), or treatment by others (perception of being treated as older 
associated with older SA, and younger treatment associated with younger SA), as well as more 
introspective (such as expecting one’s CA to “feel” different) and aesthetic (e.g., cultural 
interests) reasons. It may seem obvious that SA is a measure of CA disassociation, and 
comments in this category provide some indication in terms of determinants of this 
disconnection. Furthermore, with the exception of young women, the disassociation for the 
majority of participants, regardless of age or gender, was towards a younger age identity. 
New aspects of health that influence SA were brought to light, particularly in terms of 
behaviors (e.g., diet, exercise, energy level, being active). The bulk of SA research, especially 
that involving older adults, has extensively explored the relationship between SA and health in 
terms of ill health and functional limitation (e.g., Westerhoff et al., 2014). However, with the 
exception of young adults, participant comments overwhelmingly referenced good health and 
functioning ability that were associated with a younger SA. In fact, activity level and energy 
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level were the two top categories in the health theme; negative connotations of health (e.g., aches 
and pains) were mentioned infrequently and almost exclusively by young adults. Gerontology 
researchers may benefit by expanding their conceptualization of health to include behaviors that 
drive health in positive ways. 
Responsibility was also a powerful influencer of subjective age, particularly for young 
adults; their comments referenced acquiring responsibilities (e.g., paying bills, living away from 
parents) and were associated with older SAs. This is similar to findings from developmental 
psychologists (Galambos et al., 1999, 2005, 2007; Shanahan et al., 2005) who have examined 
transitioning from childhood to adulthood and SA. Self-perceptions of increased responsibility 
may be another indicator of adult status. Other comments mentioned family (e.g., childcare) and 
work responsibilities (e.g., work stress). Organizational researchers (e.g., Barnes-Farrell et al., 
2002; Barnes-Farrell & Syc, 2003; Johnson et al, 2009) have observed relationships between SA 
and work-related responsibility factors (e.g., stress). Family-centered responsibilities, however, 
have been noticeably absent in SA inquiries. 
In line with a life span perspective, age differences were seen with most of the themes 
(see Table 5). The distinction was most apparent between the younger and older adults. For 
instance, the theme with the most responses from older adults was health, while for younger 
adults it was responsibility. Furthermore, and consistent with past research, for every theme the 
majority of older adults felt younger than their CA, and the younger adults felt older than their 
CA. The reasons given also differed, akin to opposing poles. For instance, young adults cited 
having a lot of responsibilities as a reason for feeling older, while older adults cited a lack of 
responsibilities as a reason for feeling younger. In another example, older adults wrote of being 
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healthy as related to feeling younger, while younger adults described health problems in relation 
to feeling older. 
For the middle-aged adults, whose top theme was associate with different age, the 
distinction between the other two age group was less clear, possible due to the small number of 
participants in this group relative to the other age groups. Sometime their SA classifications 
aligned with younger adults (e.g., the majority felt older in the responsibility and wisdom 
themes) and other times with older adults (the majority felt younger in the health, age associate 
with, and life outlook themes). The variability seen in reasons given by middle-aged adults for 
their SAs may represent a gradual metamorphosis from a younger to older perspective of age 
identity. Magen, Austrian, and Hughes (2002) summarized such a psychological shifting of focus 
from an emphasis on “self-actualization in love and work” in the twenties, to goal and task 
refinement in the thirties, to awareness of straddling between “young” and “old” and revaluating 
expectations and reality in the forties (p.182). However, given the cross-sectional nature of the 
data, this young-to-old transition can only be speculated upon. 
The reason for the few gender differences that were seen among younger and middle-
aged groups are less clear. An explanation is that there were small numbers of men from each 
age group in the themes where gender differences were observed. For instance, there were six 
younger males and 16 younger females in the associate with different age theme; similarly, there 
were only three middle-aged males and seven middle-aged females in the life outlook theme. 
These small numbers make it difficult to generalize the findings. Further exploration of possible 
gender differences in reasons for SA is warranted. 
Two additional thought-provoking aspects of SA assessment were observed in these data. 
First, around 15% of participants explicitly mentioned a comparison when stating the reason for 
 
 
 
 
37
their FA. Often this was a comparison with peers (e.g., from a 26-year old who felt 28-years old, 
“I handle difficult situations and tasks with more maturity compared to my peers”), as is 
proposed by social comparison theory (i.e., Festinger, 1954; Heckhousen & Krueger, 1993); 
however, there were also examples of the comparison being with older- (e.g., from a 19-year old 
who felt 30, “Because I have the skills and maturity of 30 year olds) or younger- (e.g., from a 64-
year old who felt 59, “I feel like my interests are more similar to people a few years young than I 
am”) aged individuals. 
A separate SA contributing factor became apparent when reviewing the comments as a 
whole, rather than in their separate themes. Nearly a fifth of the comments had a contextual 
element to them, mainly in terms of a life domain (the “environment” component of context), 
that was seen in nearly every theme. These people framed their comments around features of 
their job, social life, and/or family (e.g., “Going to school (taking 3+ classes simultaneously) 
while working full time is tough and takes a toll on my body and being a mom”). This finding 
adds to a small, but growing number of studies that suggest context influences SA (e.g., Goecke 
& Kunze, 2017; Rioux & Mokounkolo, 2013; Shanahan et al., 2005). This contextual aspect is 
explored further in Studies 2 and 3.  
A limitation of this study is that participants were only asked to comment on why they 
felt older or younger than their CA, but not explicitly asked about feeling the same as their CA. 
This omission became apparent when reviewing survey responses for study eligibility criteria. A 
small number of individuals (n = 9) had a null SAPD (SAPD = 0). Although no one was a null 
SAPD was excluded from this study, the phrasing of the question may have interfered with 
responses provided. Study 2 acknowledges this shortcoming by accounting for feeling the same 
as one’s CA. 
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Study 2: Context-specificity and volatility of SA. 
Results from Study 1 data revealed contextually-based reasons for SA linked to different 
life domains, such as work, home, and social lives. Those findings informed Study 2, which 
focused on addressing Aim 2 by examining the contextual nature and the volatility of SA in 
several ways. Nearly all research involving subjective age has utilized global measures (e.g., 
general felt age, without reference to context); however, there is reason to believe that subjective 
age is context specific. An exception is a study by Rioux and Mokounkolo (2013) who examined 
predictive differences of general and work-specific SA on job satisfaction and organizational 
commitment. For their SA measures, they asked participants to indicate the age they feel, look 
and act, both in general and also in the workplace. The “in general” ages were averaged to 
represent general SA, and the workplaces ages were averaged separately to designate work-
specific subjective age. Results of their analyses revealed that both SA measures had significant 
incremental predictive ability above and beyond chronological age for both workplace outcomes, 
with work SA being the better predictor.  
Relatively few researchers have looked at work-related predictors of SA, and instead 
have focused attention on SA predicting work outcomes. One of the early exceptions was 
Barnes-Farrell and Syc’s (2003) investigation of work and non-work stress being predictive of 
FA-CA discrepancies. They found that the combination of overall work strains and non-work 
time/energy issues accounted for unique variance beyond what was accounted for by CA, with 
non-work stress being relatively more influential than work-related stress. In another study, 
Johnson and colleagues (Johnson, McGonagle, Barnes-Farrell, & Morrow, 2009) found that, 
after controlling for CA, work-related factors accounted for significant variance in FA-CA 
discrepancies, although which factors depended on the age of the participants. For those in their 
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30s, higher work ability (in terms of ability to meet the physical, mental, and social skill 
demands of their work) predicted feeling younger; while for those in their 40s and 50s having 
more mental resources predicted feeling younger. 
Further empirical evidence of work contextual factors influencing SA comes from Kunze, 
Raes, and Bruch (2015) who aggregated individuals’ SA to examine collective relative SA, 
defined as “the average differences between the employees’ perceived subjective age and their 
chronological age throughout an organization” (p. 1512). They hypothesized and found that 
average relative SA was shaped by an interaction between task meaningfulness and age-inclusive 
human resources (HR) practices. In other words, when tasks were highly meaningful and HR 
practices promoted equal opportunities for employees of all ages to engage in training and 
development, collective relative SA was significantly younger because age identity was not 
defined using negative age stereotypes but rather through positive notions of age. Other research 
suggests that age identity, such as SA, varies throughout life depending on CA, social context, 
and interactions (Barnes-Farrell & Piotrowski, 1989; Shanahan et al., 2005).  
Context is defined by the interaction of various features (e.g., what is occurring, where 
and when is the experience taking place). These contextual features may affect individual and 
group perceptions and behaviors (Mowday & Sutton, 1993). Unmeasured contextual influences 
have been suggested as reasons for surprising and contradictory relationships found in some 
studies (Johns, 2006), and may help explain the inconsistent results in prior SA research.  
The first objective of Study 2 focused on the influence that the environmental component 
of context, defined here as life domains (i.e., work, home, and social), has on SA, as measured 
by context-specific SA. Given the scarcity of empirical context-specific inquires, I explored this 
topic with a set of research questions, the first being: 
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Research Question 4: Does context affect SA? 
The relative importance of each domain-specific felt age in relation to general felt age 
was also explored. Considering the ubiquity of general SA measures, it is important to 
understand how context features, such as environment (e.g., life domain) may be driving an 
individual’s assessment. Study 2 provided the unique opportunity to investigate the following 
research questions: 
Research Question 5: Which domain-specific FA is the most important predictor of 
general FA? 
Following the reasoning laid out in Study 1, data were also examined for systematic CA 
and gender differences.  
Research Question 6: Are there systematic gender or age differences in domain-specific 
FA? 
The second objective of Study 2 was to examine the volatility of SA. New evidence of 
the instability of SA may come in the form of the proportion of time an individual reports feeling 
an age that is the same as or different from his or her CA. Although it is not commonly reported, 
prior research has described sizable percentages of participants reporting a FA that was the same 
as their CA (e.g., Barnes-Farrell & Piotrowski, 1989; Zupančič, Colnerič, & Horvat, 2011). It 
may be that individuals have different SAs that vary throughout the course of a day; however, 
cross-sectional research methods are not ideal for measuring this type of volatility. I am unaware 
of any prior study directly asking individuals to state the proportion of time they feel different 
from or the same as their CA. This method may provide some indication of intra-individual SA 
variability.  
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Research Question 7: Do people always feel older or younger than their chronological 
age? If not, what proportion of the time do people feel younger, the same, or older than 
their chronological age? 
Finally, prior research assumes that there is positive or negative affect associated with 
FA-CA discrepancies; in particular, it is assumed that the affect associated with positive FA-CA 
discrepancies is generally negative for older adults (and positive for younger adults) and vice 
versa for negative FA-CA discrepancies. However, these assumptions are rarely, if ever tested. 
While not a main objective for Study 2, I explored this assumption as part of this study. Reports 
of contradictory emotional associations (e.g., older adults feeling younger than their CA and 
have a negative emotional response to their FA) would suggest further inquiry into drivers of the 
emotion associated with SA is warranted.  
Research Question 8: What emotion is associated with general felt age? Does this 
emotion correspond with assumptions made about feeling older or younger (i.e., feeling 
older is positive for younger adults but negative for older adults)? 
Study 2 Methods 
Participants 
A modified snowball sampling technique, similar to that used in Study 1, was used to 
recruit participants. Undergraduate students enrolled in either an introductory industrial-
organizational psychology or organizational behavior course were provided an opportunity to 
earn course extra credit for recruiting participants to complete an online survey. After receiving 
recruitment training, students were asked to send emails tp adult friends and family who were 
working part- or full-time and invite them to complete the survey.  
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Of the 443 individuals who took part in the survey, 380 (85.8%, 63.6% women) provided 
their CA. Participants ranged in age from 18 to 73 (M = 34.17, SD = 14.4), and the majority were 
white (75.1%), single (57%) or married (36.4%), and had a either a college degree (58.4%) or 
some college (39.4%) education.  
Measures 
Participants were asked to provide their gender (1 = male, 2 = female) and CA (in years). 
Several estimates of FA (in years) were collected. General felt age, a global measure, was 
assessed by asking “Some people feel older or younger than their age. How old do you feel (in 
years) right now?” Domain-specific felt age was measured by asking participants to state they 
age they feel when at work, at home, or out with friends (i.e., social felt age). Felt age 
proportional discrepancies were calculated for each FA in the same fashion as Study ,1 and were 
used to represent general and domain-specific SA (general = GSA; work = WSA; home = HSA, 
and social = SSA). Next, participants were asked to specify the emotional affect associated with 
their general felt age: negative (1), neutral (2) or positive (3). Finally, participants were asked to 
state the proportion of time spent feeling younger, the same as, or older than their chronological 
age. 
Data Analysis 
 Because there are known directional differences in felt age based on chronological age, 
such that up through mid-to-late 20s individuals tend to feel older than their chronological age 
but with the direction switching to tending to feel younger from the late twenties onward, a two-
group age variable was created, using age 28 as the dividing point. All analyses were first 
conducted with the full sample, and then separate analyses were conducted by age group and by 
gender. For all analyses, pairwise exclusion was utilized to account for missing responses to 
 
 
 
 
43
individual items. To answer Research Question 4, Pearson bivariate correlations for the entire 
sample were inspected for evidence of distinct, but likely related, life-domain-specific (i.e., 
work, home, and social) felt ages.  
In order to determine which contextual SA (i.e., life domain-specific SA) was the greatest 
predictor of general SA, and thereby answer Research Question 5, dominance analyses were 
conducted using an Excel macro developed by Braun and Oswald (2011). This procedure is 
based on a series of multiple regression analyses used to determine the proportional contribution 
of each predictor (in this case, WSA, HSA, and SSA) on a criterion (e.g., GSA) when considered 
alone as well as jointly with other predictors. Dominance analysis is the preferred method for 
determining relative predictor importance in cases where there is significant multicollinearity 
(Budescu, 1993; also see Braun & Oswald, 2011; Kraha, Turner, Nimon, Zientek, & Henson, 
2012; and Nathans, Oswald, & Nimon, 2012), as was the case with these data. Dominance 
weights represent the amount of variance each predictor explains across all possible predictor 
variable combinations, and are used to understand the contribution that each predictor variable 
makes to all possible subset models. Dominance analyses were conducted for all participants as 
well as by age and gender groups. 
To answer Research Question 6, correlation matrices by age group and by gender were 
examined separately, with attention paid to the size of the correlation for each group. Next, t-
tests were performed to determine if there were significant SA differences between groups (i.e., 
younger adults SAs significantly different from older adults SAs; or male SAs significantly 
different from females SAs).  
To explore Research Questions 7 and 8, descriptive statistics (means and frequencies) 
were inspected indications of variability. Analyses were conducted for all participants and by age 
 
 
 
 
44
and by gender groups. Between group differences were tested using t-tests, and within group 
differences were tested using one-way ANOVA analyses. 
Study 2 Results 
Table 7a-c displays descriptive statistics and correlation matrices of Study 2 variables for 
all participants (7a), by age group (7b) and by gender (7c). Looking at statistics for all 
participants (see Table 7a), on average participants felt, in general, 4% (SD .19) younger than 
their CA; at the same time the direction and magnitude of the age discrepancy varied by life 
domain. On average, at work participants felt 4% (SD = .23) older, at home 6% (SD = .16) 
younger, and in social settings 9% (SD = .19) younger than their CA. Overall, and in line with 
prior research, CA was negatively and significantly related with GSA (r = -.47, p < .01). CA was 
also negatively and significantly related with work, home, and social SA (WSA: r = -.43; HSA: r 
= -.28; and SSA: r = -.49; all p < .01). CA was not related to FA affect or the frequency with 
which people think about their age, but it was significantly related to proportion of the time spent 
feeling younger (r = .48, p < .01), the same age (r = -.25, p < .01), and older ( r = -.31, p < .01). 
Contextual affects. Research Question 4 asked if context affects SA. As seen in Table 
7a, general and context specific felt ages were significantly inter-related, with strongest 
relationship between SA and WSA (r = .63, p < .01) and the weakest between SA and HSA (r = 
.35, p < .01). Amongst the context-specific felt ages, WSA was significantly related to both HSA 
(r = .39, p < .01) and SSA (r = .37); however, based on the magnitude of the correlation 
coefficients, these measures were distinct from one another. Likewise, HSA was significantly 
related with SSA (r = .50, p < .01) and with WSA, but they were not a redundant measures. 
Therefore, based on these results context did affect SA. 
 
 
 
 
45
Domain-specific SA predictor importance. All dominance analysis results are shown in 
Table 8. Analyses conducted with data from all participants reveal that WSA was the strongest 
predictor of GSA, accounting for half or more of the variance explained in the models where it 
was included. SSA was a distant second, but it still explained double the variance as HSA.  
Predictor importance by age and by gender. Additional dominance analyses were 
performed to gauge whether predictor importance varied as a function of age or gender. In all 
instances WSA accounted for the largest proportion of variance in GSA, although the size of the 
dominance weights and the overall R2 did vary considerably by age. The second highest 
predictor varied by both age and by gender.  
HSA was second for older adults, accounting for nearly double the variance as SSA. For 
younger adults, both dominance weights were small; SSA was larger, accounting for 
approximately 5% of variance, while HSA accounted for less than 1%. Furthermore, the overall 
amount of GSA variance explained for older adults was nearly 55%, more than double what was 
explained for younger adults.  
By gender, WSA accounted for nearly all of the variance explained in GSA (overall R2 = 
.369) for males, with HSA explaining less than 5% and SSA accounting for around 1%. For 
females, on the other hand, WSA and SSA dominance weights were nearly equal, each 
accounting for around a quarter of variance in GSA (R2 = .547), while HSA accounted for less 
than 5%. Together, results from these dominance analyses provide evidence of contextual 
influences on GSA that vary as a function of age and of gender. 
Predictor importance was also explored for the interaction of age and gender. With the 
exception of younger females, work remained the strongest predictor and accounted for similar 
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amounts of GSA variance across each group (i.e., approximately 30% to 40%). In contrast, SSA 
was the dominate predictor for younger females, explaining nearly a quarter of GSA variance. 
Age and gender differences in domain-specific SA. To begin answering Research 
Question 6, which inquired whether there were systematic CA or gender differences in domain-
specific SA, descriptive statistics and correlation matrices for each group (age and gender) were 
examined separately. Table 7b shows descriptive statistics and the correlation matrix for younger 
(CA < 29) and older (CA > 28) participants. CA was significantly and negatively related to GSA 
as well as with WSA and SSA for both age groups, however there were some differences in the 
magnitude of the correlation coefficients. For younger adults, CA had the strongest association 
with SSA (r = -.31, p < .001), followed by GSA (r = -.29, p < .001) and WSA (r = -.16, p < .05), 
and was not significantly related with HSA (r = -.07). For older adults, on the other hand, CA 
displayed the strongest relationships with GSA (r = -.37, p < .01) and with WSA (r = -.36, p < 
.01), and a significant relationship with HSA (r = -.24, p < .01); the relationship between CA and 
SSA was not significant for older adults (r = -.15). The inter-relationships among the life 
domain-specific SAs were also significant for both age groups, but again, the magnitude of the 
correlations differed according to age category. The strongest association for both age groups 
was between HSA and SSA, although the magnitude was greater for older (r = .52, p < .001) 
compared to younger (r = .39, p < .001) adults. The size of relationships between WSA and both 
HSA and SSA for younger adults were the same (r = .25, p < .001); for older adults, WSA had a 
stronger relationship with HSA (r = .43, p < .01) than SSA (r = .22, p < .01).  
On average, older adults felt proportionally younger than their CAs in general and in each 
life domain, ranging from 5% younger at work up to 19% younger in social settings. Younger 
adults, in contrast, felt older by 3% in general and 11% at work, but felt 3% younger at home and 
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1% younger in social settings. Paired sample t-tests were performed to determine if each SA 
measure captured a distinct age identity. As seen in Table 10a, among the younger adults nearly 
all age measures were significantly different from one another, the exception being between 
HSA and SSA. Similar results were found for older adults (Table 10b), with the only non-
significant difference being between GSA and HSA. Finally, a series of independent samples t-
tests were performed in order to determine if younger adults differed significantly from older 
adults in their general and life domain-specific SA. As seen in Table 9a, younger adults felt 
significantly older on all measures of SA. Based on these results there appear to be systematic 
CA differences on domain-specific SA, with the effect being stronger for older adults. 
Turning to the gendered descriptive statistics and correlation matrix in Table 7c, CA was 
significantly and negatively related to general and all life domain SAs, although the relationships 
tended to be stronger for females (ranging from -.29 for HSA to -.59 for SSA) compared to 
males (ranging from -.25 for HSA to -.46 for WSA). In examining the relationships between life 
domain-specific SAs, correlation coefficients were larger overall for males than for females. The 
strongest relationship for both genders was between HSA and SSA, however, the magnitude was 
larger for males (r = .69, p < .001) than it was for females (r = .38, p < .001). The strength of 
intra-group relationship of WSA with HSA and SSA were similar, although stronger for males 
(.49 and .45, respectively, both p < .001) than females (.34 and .32, respectively, both p < .001). 
Within male participants, paired sample t-tests (Table 10c) indicated significant differences 
between most SA measures, the exception being between GSA and HSA. Within female 
participants, the only non-significant difference between SA measures was for HSA and SSA 
(Table 10d). However, results from independent samples t-tests (Table 9b) did not reveal 
significant between gender differences for any of the SA measures. Taken together, although the 
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data did reveal distinct domain-based SA, there was mixed evidence of gender differences in 
SAs, with effects appearing to be somewhat stronger for males than females. 
Differences in domain-specific SA at the intersection of age and gender. Analyses were 
also conducted based on the intersection of age group and gender. Descriptive statistics and 
correlation matrices for younger adults (CA < 29) by gender and for older adults (CA > 28) by 
gender are displayed in Table 7d-e. There were few significant correlations among the variables 
for young men (see lower diagonal of Table 7d). Worth noting was that CA was negatively 
related to both GSA (r -.32, p < 001 and SSA (r = -28, p < .05); meanwhile, the only domain-
specific SA that GSA was positively related with was WSA (r = .57, p < .001). All domain-
specific SAs were positively and significantly inter-correlated, the strongest being between HSA 
and SSA (r = .70, p < .001). Data from young women (see upper diagonal of Table 7d) also 
showed CA being significantly related with GSA (r = -.24, p < .01) and SFPD (r = -.44, p < 
001), but amongst the domain-specific variables the only significant relationship was between 
WSA and SSA (r = .18, p < .05). The direction of these correlations for young men and women 
were the same, but the magnitude varyied, with correlations generally larger for men than 
women.  
Looking at the correlation matrices for older men and women (see Table 7e, lower and 
upper diagonals, respectively), the majority of study variables were significantly related. Nearly 
all the inter-correlations between GSA and domain-specific SAs were significant for both 
genders, and tended to be stronger for men than women.  
Within-group (age x gender) differences between general and domain-specific SA 
measures were evaluated using paired sample t-tests (see Table 10e). Younger men had a 
significantly older SA at work than in either other domain or in general; there were no significant 
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differences between GSA and either HSA or SSA, nor between GSA and SSA. Younger women, 
in comparison to their GSA, felt older at work and in social settings and younger at home; their 
WSA was older than either their WSA or SSA. There were no significant differences between 
HSA and SSA. Older men felt significantly younger in general than at work, and significantly 
younger in social settings than at work or at home. There were no significant differences between 
GSA and either HSA or SSA, or between WSA and HSA. Older women felt significantly older at 
work compared to at home, in social settings, or to their general SA; they also felt significantly 
younger in social settings than in general or at home. There was no significant difference 
between GSA and HSA. 
Between-group (age x gender) differences were assessed using a series of one-way 
ANOVAs. As seen in Table 11, there were few differences between younger males and females 
(see results below addressing Research Question 7) and between older males and females (older 
women felt significantly younger in social settings compared to older men). The gender 
differences that were found appear to be a function of age. Compared to younger men, on 
average older women felt younger in general and in each life domain. Similar differences on the 
same variables were seen between young women and older men, and between young men and 
older men (with the exception of the proportion of time spent feeling the same, where there was 
no difference).  
Volatility of SA. The second objective of Study 2 was to examine the volatility of SA. 
Research Question 7 inquired about the frequency people think about their age, and the 
proportion of time spent feeling younger, the same as, or older than their CA. As seen in Table 
7a, overall and on average, participants indicated thinking about their age some of the time (M = 
2.96, SD = .92). Although there was no significant difference by age (see Table 9a; t(376) = 
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0.42), there were gender differences (Table 9b: t(375) = -2.25, p < .05). As a group, women 
thought about their age more frequently (M = 3.04, SD = .95) than men (M = 2.82, SD = .85). 
When age and gender were examined jointly, results from between group one-way ANOVAs 
(Table 11) revealed only one significant difference between younger men and women, with 
young women thinking about their age more frequently than younger men. These results are 
depicted in Figure 1.  
Next, the proportion of time spent feeling different than or the same as one’s CA was 
examined. Figure 2a-c displays a bar chart of the averages overall and by group (age, gender, and 
age x gender). On average, all participants felt younger 32.5% of the time (SD = 24.6%), the 
same 46.2% of the time (SD = 29.2%), and older 21.4% of the time (SD = 23.2%). A set of 
independent samples t-tests were conducted (see Table 9a-b) to compare means between age 
groups and between gender groups. Results revealed significant age differences. Old adults spent 
more time feeling younger (t(378) = -8.05, p < .001) and less time feeling the same age (t(378) = 
3.59, p < .001) or older (t(375) = 5.49, p < .001) compared to young adults. There were no 
significant gender differences.  
Looking at the results from one-way ANOVAs (see Table 11) between group (age x 
gender) comparisons, there were no significant differences between young men and women, or 
between old men and women. However, there were significant differences between young and 
old age groups, with old adults of both genders feeling younger more of the time, and less time 
feeling the same as (with the exception of no significant difference between young women and 
older men) or older than young men and women. Additional descriptive analyses were conducted 
to assess whether there were any participants with no interindividual variability in the proportion 
of time spent feeling the same as or different than their CA. In total, 51 (13.4%) participants 
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provided evidence of no interindividual SA variability.  Only 3.7% (n = 14) of participants 
consistently reported feeling younger than their CAs 100% of the time; unsurprisingly, the 
majority of them (78.6%) were 38 years old or older A total of 8.4% (n = 32) of participants 
consistently reported feeling the same as their CA 100% of the time. Just 1.3% of participants (n 
= 5) uniformly reported feeling older than their CA 100% of the time. Therefore, in answer to 
Research Question 7, there was evidence of considerable inter-individual volatility in SA for the 
majority of participants. 
Emotions associated with general FA. Finally, Research Question 8 explores the 
affective tone that adults associate with their GSA and whether the tone (positive, neutral, or 
negative) corresponds with assumptions that have been made about what it means to feel older or 
younger than one’s age. Examination of the correlation matrices in Table 7b revealed age group 
differences in the relationships. There was a strong negative relationship between FA affect and 
GSA for older adults (r = -.49, p < .001), indicating that feeling younger than CA is associated 
with positive affect. The relationship for younger adults was weak and not statistically significant 
(r = .03). Gender differences were also found, as seen in the correlation matrices in Table 7c. FA 
affect was not significantly related to GSA for men (r = -.13) but was moderately and negatively 
related to GSA for women (r = -.24, p < .001). Inspection of the correlation matrices in Tables 
7d and 7e revealed that these differences were a function of both CA and gender, as seen by the 
non-significant and weak correlations for young men (r = .08) and young women (r = -.04), and 
the moderate to strong negative correlations for older men (r = -.40, p < .001) and older women 
(r = -.55, p < .001). The finding for younger adults does not agree with the assumption that 
feeling older has a positive affective tone, but the finding for older adults corresponds with 
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theory-based arguments that feeling younger is a positive state. Despite this, there was variability 
in the emotions participants ascribed to their GSA.  
To investigate the affect assumption further, cross tabulations (CA group x GSA, 
categorized into feeling older, the same, or younger than CA) were computed for each level of 
FA affect (negative, neutral, positive) to assess what proportion of participants reported an 
emotion attached to their GSA that was consistent or conflicted with the predicted affect for that 
subgroup (see Figure 3). As a reminder, according to the assumption it is expected that younger 
adults will experience feeling younger than CA (GSA < CA) as a negative state and feeling older 
as a positive state, while older adults are expected to experience a positive state when feeling 
younger and a negative state when feeling older. The reality for participants in this study was 
quite different. Slightly more than a third (38.1%) of respondents’ reported GSA-related affect 
consistent with the predicted affect, while nearly two-thirds (61.9%) reported GSA-related affect 
that was not consistent with predictions. Surprisingly, over a third (34.7%) of all participants 
reported a neutral affect associated with their GSA; proportions were similar for CA x gender 
groups (younger males: 41.8%; younger females: 32.6%; older males: 36.6%; older females: 
32.4%). The greatest amount of agreement between predicted affect and observed affect was for 
positive affect associated with feeling younger (GSA < CA) for older adults (males: 42.3%; 
females: 50%). The smallest amount of agreement with the predictions was for negative affect 
with corresponding direction of GSA for both age groups (younger adults feeling younger: 6.0% 
of males, 2.3% of females; older adults feeling older: 5.9% of males, 10.5% of older females). 
Supplemental analyses with alternative age categories. Additional supplemental 
analyses were conducted for two alternative age categorizations (see Appendix A for tables 
accompanying these analyses). For the first set, age was categorized in the same manner as in 
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Study 1; that is, by young (CA < 25, n = 147), middle-age (CA 25 thru 44; n = 117), and old (CA 
45 and older). Results from one-way ANOVA revealed significant between group differences on 
all study variables except for the frequency each age group thinks about age. Post-hoc 
comparisons provided more nuanced information on where differences occur.  
There were significant differences between all groups on six of the 10 study variables, 
specifically CA, GSA (young adults felt older, while both middle-age and old adults felt 
younger, with the old adults feeling significantly younger), WSA (young and middle-age adults 
felt older, with young adults feeling significantly older, and old adults felt younger), SSA 
(similar pattern as seen with GSA), and percentage of time feeling both younger (percentage 
increasing with age group) and older (percentage decreasing with age group). There were not 
significant differences between young and middle-age for both SSA and percentage of time 
feeling same, however there were significant differences between young and old and between 
middle-age and old for both measures (old adults had a significantly younger SSA than middle-
age or young adults, and spent a significantly smaller proportion of time feeling their same age 
than the other two age groups). Interestingly there was no significant difference in the frequency 
young and old adults think about their age, and both groups think about their age significantly 
more than middle-aged adults. 
The second set of supplemental analysis grouped participants according to their general 
SA in relation to their CA, specifically those who felt younger (GSA < CA; n = 179), the same as 
(GSA = CA; n = 98), or older (GSA > CA; n = 103) their CA (see Appendix A for 
accompanying tables). Results from one-way ANOVA analyses uncovered significant between 
group differences for all study variables. Post-hoc comparisons showed significant differences 
between all groups on GSA, WSA, and percentage of time feel same (the GSA = CA group 
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indicating feeling the same as their CA around 75% of the time; the other two groups were 
significantly lower, with those in the GSA > CA reporting feeling the same as CA close to 45% 
of the time and those in the GSA < CA group indicating feeling the same as their CA only about 
a third of the time). There were no significant difference in CA, HSA, SSA, FA affect, and 
percentage of time felt younger between those the GSA > CA and GSA = CA groups. However, 
there were differences between the GSA < CA group and both other groups (GSA > CA and 
GSA = CA). In addition, in terms of volatility, the GSA > CA group spent a larger portion of the 
time feeling that way (i.e., feeling older) compared to those with a GSA ≤ CA. Finally, those 
who felt older thought about their age significantly more frequently than those who felt the same 
as their age. 
Results from dominance analyses for the two alternative age measures (note that analyses 
were not conducted for the GSA = CA group because there was no variance in GSA), as seen in 
Appendix A, revealed WSA as by far the most important predictor of GSA with the exception 
for those in the GSA < CA group; in that instance SSA was the dominant predictor. There are 
several interesting observations from these analyses. First concerns the amount of variance 
explained. By age category, the greatest amount of GSA variance was explained for the old (CA 
³ 45) group (R2 = .603), followed by young (CA < 25; R2 = .349) and middle-age (CA 25 thru 
44; R2 = .193); by this alternative age measure, more variance was explained for those who felt 
older (GSA > CA: R2 = .448) than for those who felt younger (GSA < CA: R2 = .152). For this 
last group, SSA was the strongest, albeit relatively weak, predictor of GSA, accounting for 
around 8% of the variance. These sets of results are intriguing because feeling younger than 
one’s CA is typically associated with an older CA, and yet the outcome for the old, and even 
middle-aged groups were quite different. The last noteworthy feature from both sets of analyses 
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is the lack of contribution either HSA or SSA make towards GSA variance; only for the old age 
group do either of these domain-specific SAs explain any sizable amount of variance (in this 
case, 19.5% and 13.8%, respectively). 
Study 2 Discussion 
Study 2 had two main objectives related to addressing research Aim 2. Objective 1 
focused on the influence that contextual features, in this case life domain, has on SA. When data 
from a broad age range of working adults were considered together, both CA and general SA 
(here represented by the proportional discrepancy between FA and CA, or GSA) were related 
with, but distinct from domain-specific SAs, as were the relationships between the domain-
specific SAs, thereby answering Research Question 4. In answer to Research Question 5, work 
SA was a standout in terms of its relationship with CA and GSA. There were systematic age 
differences in domain-specific SAs, but not gender differences (Research Question 6); however, 
predictive importance, in terms of domain and strength, was a function of the intersection of age 
and gender.  
The relationships between CA, general SA, and life-domain SAs were smaller for 
younger adults than they were for older adults. Furthermore, neither general nor work SAs were 
related to home SA for younger adults. This may be because younger adults are less home-
centric at this point in their lives and instead identify more strongly with their work and social 
lives. For younger adults, these attenuated relationships may be explained by the transition from 
adolescent to adult self-perceptions described by developmental psychologists (Galambos et al., 
1999, 2005, 2007; Shanahan et al., 2005), with some of the younger adults still perceiving 
themselves as adolescents and striving for adulthood, and thereby feeling older, and others 
perceiving themselves as adults, and hence feeling younger (Barrett & Montepare, 2015). In 
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other words, the change in direction from feeling older to feeling younger does not occur at a set 
age, but rather occurs in an individualistic manner based on circumstances in different life 
domains. Evidence for this can be seen by looking at the averages and variability for these age 
measures.  
For older adults, on the other hand, there were stronger associations for both CA and 
general SA with work and home SAs; however, CA was not related to social SA. Among the 
domain-specific SA, home and social were most strongly related, followed by work and home. 
These stronger relationships for older adults may be indicative of the blurring of life domain 
boundaries, something that is known to occur with individuals more established in their 
professional and personal lives (Bulger, Matthews, & Hoffman, 2007). Social activities may 
occur more often at home and may involve family, making it difficult to distinguish between the 
home and social domains. In addition, bi-directional spillover between work and home domains 
is common (Grzywacz & Marks, 1999). 
Turning to gender, males exhibited somewhat weaker relations between CA and nearly 
all SA measures than females. However, when age and gender were considered jointly, between 
group differences in SA were primarily a function of age. What this may mean is that with age, 
while both men and women feel increasingly younger than their CA, women disassociate with 
their age to a greater degree, both in general and in different life domains. This corresponds with 
the youth-obsessed culture seen in the United States, which affects women more negatively than 
men (Saucier, 2004). This result is consistent with prior research showing age-related differences 
in the direction and magnitude of general FA-CA discrepancies (e.g., Barnes-Farrell & 
Piotrowski, 1989, 1991; Montepare & Lackman, 1989), and provides evidence that these 
differences extend to domain-specific SAs. 
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The importance of work age identity to overall age identity was apparent from the 
dominance analyses results. According to social identity theory, age and environment (e.g., 
workplace) both contribute to individuals’ identities (Ashforth & Mael, 1989). What’s more, 
work is an important part of life and is central in defining who we are as individuals (Bothma, 
Lloyd, & Khopova, 2015). Therefore, it is logical that work age identity emerged as the strongest 
predictor. However, this was not the case for younger women. For them their social age identity 
was most important. This could be due to this group being younger and having less CA 
variability compared to the other age groups. It may be that many of these young women were 
full-time college students employed part-time in a job that was not their not in their intended 
career field. Although I failed to measure career aspects in this study, level of education was 
measured. Nearly 50% of the young women in this study indicated having some college, rather 
than a college degree, compared to the over 60% of young men who reported having a college or 
graduate degree. 
The second objective for Study 2 was to examine the volatility of SA. Using a measure of 
the frequency of thinking about age as the indicator, on average participants reported being 
aware of their age only some of the time. That said, women tended to be more aware of their age, 
particularity when comparing young men and older women. Again, this may reflect the youth 
culture in the U.S. that penalizes women more harshly for aging (Saucier, 2004), meaning older 
women are more attuned to their aging than younger men because they have more at stake in 
terms of social acceptance and treatment.  
In addition, results from Study 2 revealed self-awareness of the fluidity of SA, such that 
most participants indicated sometimes feeling older, sometimes younger, and often feeling the 
same as their CA. Regardless of gender, older adults tended to feel younger more of the time and 
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the same age or older less of the time compared to younger adults. Less than 15% of all 
participants provided evidence of stable SAs. What is less clear is what prompts these changes in 
SA, and if there is a contextual component to the triggers. Study 3 will attempt to ascertain this 
information. 
Finally, Study 2 explored the emotion associated with general SA. To do this I looked for 
evidence of emotions that did not align with unspoken assumptions about the meanings 
associated with the direction of GSA, namely that feeling older is positive for younger adults and 
negative for older adults (and vice versa). The majority (61.9%) of GSA affect ratings 
contradicted this assumption. Regardless of the direction of GSA, participants generally felt 
positive (56.6%) or at least neutral (34.7%) about their GSA. Overall, a small proportion of 
participants (8.2%) had a negative emotion associated with their GSA, which is in line with 
findings from prior research examining rates of happiness at the population level. Yang (2007) 
examined four waves of data from the Quality of Life and found high rates of happiness and 
similarly low rates of unhappiness across a broad age range of adults (30 to 85+ years old). That 
said, close to half (45.2%) of participants with a negative evaluation had a GSA in the direction 
contradicted to the assumption (i.e., younger adults who felt older and negative, and older adults 
who felt younger and negative). Likewise, a similar proportion (40.9%) of those with a positive 
emotion connected with the direction of their GSA were misaligned with the assumption (i.e., 
younger adults who felt younger and positive, and older adults who felt older and positive). 
Context could be behind these counter-intuitive evaluations (c.f., Johns, 2006). In fact, Haybron 
(2008) argues that emotions are derived from context. Unfortunately, measures of additional 
contextual features were lacking in Study 2. This shortcoming is explicitly addressed in Study 3. 
Study 3: Context-specific situations and affect 
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 Results from Studies 1 and 2 revealed evidence of contextual influences on SA. 
Additionally, results from Study 2 demonstrated the volatile nature of SA and raised questions 
regarding the conventional assumptions about the affect associated with SA. Furthermore, and in 
line with a life span perspective, both studies showed systematic differences in the SA 
experience for younger and older individuals. Building off this information, the goal of Study 3 
was to use semi-structured interviews to address Aim 3, which was to explore how contextual 
features contribute to the determination of SA, as well as the emotional meaning associated with 
SA. Two components of context are assessed: environment (i.e., life domains: work, home, and 
social) and situations occurring in each environment. 
Prior research has ignored emotions associated with SA, and instead assumed that feeling 
older is positive for younger adults and negative for older adults. This reasoning has been 
explained as younger adults striving to be viewed (by self and by others) as at the peak of 
development, and therefore identifying with an older age (Montepare, 2009); while for older 
adults the reasoning has been denial or disassociation with old age (Bultena & Powers, 1978). 
However, age stereotypes provide a possible alternative emotional evaluation of feeling older 
and feeling negative for younger adults and feeling positive for older adults. For instance, older 
adults may have a positive response to feeling older if a situation triggers the positive “wisdom” 
older age stereotypes, while a younger adult may have a negative response if a situation triggers 
the negative “poor health” older age stereotype (c.f., Posthuma & Campion, 2009). In both 
instances, the individual may feel they are embodying an older-age stereotype (Levy, 2009), but 
equate different emotions to their personal age identity (in this case, SA). These alternative 
examples run counter to the conventional assumptions about the emotions associated with SA. 
Furthermore, the initial findings from Study 2 provide data suggesting that affective tone 
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associated with feeling older or younger than one’s CA may indeed run counter to common 
assumptions. 
As there are no known studies that have previously examined emotions associated with 
SA and how they may vary according to different contextual features, the objective of Study 3 is 
to gain knowledge about situations that trigger positive and negative reactions to feeling older 
and feeling younger in separate life domains.  
Research Question 9: What life domain-specific situations influence SA? Are there 
situations that only occur in a single life domain, or do they cross domains? 
Research Question 10: Are there situations that are experienced in only a positive or 
negative manner, regardless of life domain? Are there situations that are evaluated as 
both positive and negative? 
Research Question 11: Are there systematic age or gender differences in the kinds of 
situations that result in positive or negative evaluations, and does this vary by life 
domain? 
Study 3 Methods 
Participants and Recruitment Procedure 
A purposeful convenience sample was recruited through announcements in a daily email 
newsletter distributed to employees at a New England university. Individuals were invited to 
complete an online screening survey to determine eligibility (see Appendix B). Several criteria 
were used to determine eligibility. First, the individual had to indicate working 30 or more hours 
per week. This requirement was to ensure sufficient time was spent in the work domain. Second, 
pilot tests of the interview questions (described below) revealed that some people pay more 
attention to their own age and aging process. Therefore, to be eligible an individual must have 
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specified thinking about his or her age “often” or “always”. This requirement was needed to 
increase the likelihood of being able to answer the interview questions in a meaningful way. 
Finally, the individual had to provide contact information and agree to be contacted about 
participating the interview. Those who did not meet the eligibility requirements were informed 
immediately and thanked for their interest. Of the 258 individuals who initiated the screening 
survey, 95 (36.8%) completed the survey and met all eligibility requirements. 
In an effort to interview a broad age range of men and women, those who met the 
eligibility requirements were sorted by gender into three age categories: “Young” (CA 18-25), 
“Middle” (26-45), and “Old” (46 and older). Empirical and theoretical reasoning was used to 
determine these age brackets. The younger age group is reasoned to capture perceptions of 
individuals prior to the directional shift in FA-CA discrepancies that has been found in prior 
research (e.g., Barnes-Farrell & Piotrowski, 1989; Montepare & Lachman, 1989). The oldest age 
group lower boundary is designed to encompass the “old age threshold” that proposed to trigger 
the embodiment of old age stereotypes (Levy, 2009); furthermore, there is empirical evidence for 
this occurring as early as age 50 (Petery, 2015). Once sorted, a total of 30 individuals (five men 
and five women from each age category) were invited, in the order the screening surveys were 
received, to participate in a study that entailed completing an online survey (described below) 
and being interviewed. Participants who completed both the survey and the interview were 
compensated with a $20 Amazon gift card. Each participant was assigned a unique, randomly 
generated four-character alphanumeric code that was used to link survey and interview 
responses. 
Interview participants were mostly Caucasian (86.7%), married or living with partner 
(56.7%), and had a college (33.3%) or graduate (60%) degree. The CAs for participants recruited 
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from each of the three a priori age group ranged from 22 to 25, 27 to 42, and 52 to 70 years for 
young (n = 10), middle-aged (n = 10), and old (n = 10), respectively. 
Study Procedure 
 Eligible individuals were initially contacted by email and provided a copy of the study 
information sheet, and then followed up with a phone call to obtain consent to participate in the 
study. Those who agreed were sent an email confirming the interview time and place (either by 
phone or in person) and provided with the survey URL, which was requested to be completed 
prior to the interview (see Appendix C for the survey questions), along with a unique identifying 
code that was used to link their survey and interview responses. Interviews were scheduled for 
one hour, but actual times depended on the participant, ranging from 35 to 75 minutes. At the 
time of the interview and prior to its commencement, participants were read a statement 
providing information about the study. The order in which the domain-specific questions were 
asked was randomized to control for an order effect. All interviews were audio recorded, 
including verbal informed consent, and transcribed by a professional transcriptionist. The 
interview transcripts were used for qualitative analysis. 
Survey Measures  
Age measures. Chronological age was measured in years, and age categories were 
created as described above. Subjective age was measured as asking how old the individual feels 
in general (GSA) as well as when at work (WSA), home (HAS), and in social situations (SSA). 
Proportional discrepancies were calculated for each subjective age measure, using the procedure 
outlined in Studies 1 and 2. 
Demographic characteristics. Participants were asked to indicate their gender, race, 
marital status, and level of education.  
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Interview Instrument 
A series of four questions were used to elicit information describing situations that affect 
perceptions of age in each of the three life domains. The questions inquired about perceptions of 
age in the work, home and social environments. More specifically, the participants were asked to 
describe situations that make them feel older or younger than they normally do and that result in 
positive and negative affect, respectively (older/young x positive/negative). The phrasings of 
questions for each life domain was the same or nearly the same to facilitate comparisons between 
domains. Questions were developed after consulting with subject matter experts that included 
faculty and graduate students. All questions were pilot tested with five individuals to ensure they 
were unambiguous and elicited useful responses. Additional unscripted probing questions were 
used to fill in details. A list of the questions utilized in the study is displayed in Appendix D.  
Study 3 Data Analysis and Results 
Survey Responses 
Survey responses descriptive statistics and correlation matrices for the study’s age (CA, 
GSA, and domain-specific SA) measures are displayed in Table 12, first for all participants, then 
by participant age categories. Overall and on average, participants felt 2% older than their CA in 
general, the same as their CA at work, and 4% and 9% younger at home and in social settings, 
respectively. Most age measures were significantly inter-correlated, but the magnitude of the 
correlations did not suggest redundancy in the age measures.  
By age group, younger participants felt the same as or older than their CA, both in 
general and in each life domain, ranging from the same as their CA in social settings to 17% 
older in general (i.e., GSA). WSA was strongly related to CA (r = .77, p < .01), and the 
correlation between general GSA and HSA indicated near perfect correlation (r = .93, p < .001).  
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On average, middle-aged participants felt slightly older than their CA in general (3% 
older) and at work (6% older), and younger at home (10% younger) and in social settings (9% 
younger). Both GSA and WSA were moderately and negatively correlated with CA (r =  
-.44 and -.37, respectively). Domain-specific SA items were moderately correlated with GSA 
(WSA: r = .34; HSA: r = -.31; SSA: r = .38) and moderately to strongly inter-correlated (range: 
.26 to .52).  
Older participants felt younger than their CA in general and in each life domain, ranging 
from 8% younger at home to 17% younger in social settings. All SA measures were weakly to 
moderately and negatively correlated with CA (range: -.03 to -.28). Domain-specific SA measure 
were strongly and positively correlated with GSA (r range: .75 to .92, p < .05 to <.001) and inter-
correlated (r range: .64 to .80, p < .05 to .01). 
Research Question 9 
To begin answering Research Question 9, which inquired about life domain-specific 
situations that influence SA, responses to the interview questions for each life domain were 
examined to identify meta-themes and subsumed categories, following similar guidelines and 
perspectives employed in Study 1. First, I coded participant responses into posteriori categories 
for each life domain. Not every participant was able to describe a situation for each SA-emotion 
in each domain. Full responses to each question were reviewed, although usually only portions of 
the responses (full or partial sentences) were coded. In some cases, the comments were coded 
into multiple categories. A second, independent rater coded all interviews responses into these 
generated categories. Both raters met to compare coding and discuss disagreements. The highest 
proportion of disagreement in coding was with responses for the work domain (disagreement 
ranged from 23.3% to 33.3%, depending on the question), followed by home (0% to 20% 
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disagreement) and social (0% to 10% disagreement) domains. All coding disagreements were 
able to be resolved through discussion, resulting in a total of 37 categories for work, 40 for 
home, and 39 for social. Counts of the number of participants who provided answers and the 
number of coded comments for each life domain are displayed in Table 13. Next, I sorted 
categories from each life domain into meta-themes. Beginning with the work categories, 12 
meta-themes emerged. After attempting to sort the categories from the other two life domain 
responses into the work meta-themes, six additional meta-themes were identified, resulting in a 
total of 18 meta-themes (see Table 14). These are discussed in greater detail below. 
Research Question 9 also asked if there were situations, here grouped into meta-themes, 
the occurred in only a single life domain. As seen in Table 14, age reminders and aesthetics were 
the only themes occurring in a single life domain (i.e., social). Two meta-themes, imagined 
future time and affection, lacked any comments from the work domain. All other meta-themes 
had at least one response for each life domain. In fact, the life stages meta-theme had responses 
for all life domains classifications (feel older/younger x positive/negative), and personal 
competencies/insecurities had responses for all except one (feeling younger and positive in the 
home domain). 
Research Question 10 
Research Question 10 inquired about the emotions connected with the emergent meta-
themes. Five meta-themes had responses for a single emotion and type of SA (i.e., older or 
younger). All responses in the carefree meta-theme described situations in each life domain that 
resulted in feeling younger and positive; similarly, examples given in the affection meta-theme 
were for feeling younger and positive in two life domains (home and social). In terms of feeling 
older, energy level contained only examples of negative emotion (all three life domains), while 
 
 
 
 
66
imagined future self and aesthetics each had examples associated with positive emotions (home 
and social for the former, social only for the latter). Similarly, bygone time examples were 
associated only with positive emotions for feeling older (home and social domains) and feeling 
younger (work and social). Four themes emerged with dichotomous, opposing SAs and 
emotions. Examples for wisdom across all three life domains were associated either with feeling 
older and positive or with feeling younger and negative. Health statements described instances of 
feeling older and negative (all domains) as well as feeling younger and positive (home and social 
domains). Similarly, age in group and future time perspective situations recounted examples 
resulting in feeling younger and positive (all domains for the former, social only for the latter) 
and with feeling older and negative (work only, and work and home, respectively).  
Research Question 11 
Research Question 11 questioned whether there were systematic age or gender 
differences in the situations that result in positive or negative evaluations, and whether they 
differ by life domain. Table 15 displays a matrix the number of comments, by age and gender, 
that were sorted into the meta-themes for each life domain according to their respond to feeling 
older/younger (Table 15a and 15b) and positive/negative (left/right side of Table). A total of 89 
comments were coded for feeling older and positive, 79 for older and negative, 105 for younger 
and positive, and 76 for younger and negative.  
There were some age and gender similarities and differences seen at the meta-theme 
level. In total, and with few exceptions, there were similar numbers of comments within most 
age x gender groups for each quadrant of the feel older/younger x positive/negative matrix. That 
said, there were markedly fewer comments from older women associated with feeling older and 
positive and with feeling younger and negative (n = 7 for each). In the feeling older and positive 
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quadrant, by life domain older males had both the most (for the work domain, n = 10) and least 
(for the social domain, n = 1) meta-themed comments, while as a whole, older females had the 
fewest number of comments (work domain, n = 2; home domain, n = 2; social domain, n = 3). 
By comparison, younger and middle-aged men and women had similar numbers of comments 
(young and middle-aged men: range 4 to 7; young women: range 4 to 6; middle-aged women: 
range 5 to 7). In the feeling older and negative quadrant, men and women from all age categories 
had similar numbers of meta-themed comments with each life domain (work: range, 4 to 7; 
home: range 3 to 6; social: range 2 to 5). In the feeling younger and positive quadrant, the 
number of comments were similar across age groups within the home (range 5 to 8) and social 
(range 4 to 7); however, in the work domain men, particularly middle-aged and older, had 
markedly higher number of comments (young: n = 5; middle: n = 11; old: n = 8) compared to 
women (young: n = 3; middle: n = 5; old: n = 3). The comment count was similar within the 
home and social life domains for the feeling younger and negative quadrant (home: range 2 to 5; 
social: range 2 to 4); that said, older women had noticeably fewer comments (n = 3) compared to 
all other age x gender groups (range 5 to 9).  
Description of Emergent Meta Themes 
In this remaining section, I present meta-theme descriptions and results grouped by age 
group. Similarities and differences between groups for each meta-theme are discussed. Exemplar 
comments for each meta-theme by each age group are presented in Appendix E. 
Personal competencies/insecurities. With more responses then all others, this meta-
theme consisted of 17 categories that captured personal characteristics that convey self-
confidence and competency (positive feeling) or insecurities (negative feelings). A total of 33 
comments were from the “feel older” questions (evenly split between positive and negative 
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affect), mostly from young and middle-aged participants in reference to non-work domains, and 
28 from the “feel younger” questions (over 80% for negative affect), predominately from 
middle- and older aged participants. The only discernable gender difference was that no older 
women referenced these types of personal characteristics when giving examples of triggers for 
feeling older. 
Younger adults. For feeling older and positive, most young adults’ comments in this 
meta-theme referred to self-reliance or behaving in responsible manner, such as dealing with 
problem without assistance from others. Being responsible was also cited as a reason young 
adults felt older and negative, only in these cases it was in reference to taking on an unwanted 
responsible role or begrudgingly behaving responsibly as seen in this comment from a 22-year 
old woman describing how it felt when she refrained from going out with friends on a work 
night, “…you feel a little bit more isolated from your friends and what they're doing.” 
Although no younger adults mentioned personal competencies or insecurities as being 
associated with feeling younger and positive, a few comments (n = 4) referenced personal 
insecurities and irresponsibility as triggering feeling younger and negative, and there were some 
gender differences by life domain. One male and two female comments cited these types of 
reason in the work domain, such as this comment from a 23-year old woman, “definitely feel like 
a child in a grown-up space and I feel like I don't belong there.” While no men referenced this 
theme for either home or social domains, the same 23-year old woman discussed being naïve 
about car maintenance in the social domain as a reason for feeling younger and negative.  
Middle-age adults. Being responsible was also the primary source for older and positive 
feelings among the comments from middle-aged adults (n = 8). One 32-year old woman reported 
“…being able to be the responsible person at home, um, and making decisions and having people 
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listen to me. Like, that feels good.” Behaving responsibly, mainly in relation to substance (e.g., 
alcohol) use, was mentioned in connection to feeling older and negative (n = 7 comments). 
Middle-aged men cited categories in this theme three times compared to once for women 
in relation to feeling younger and positive, primarily at work and all comments concerned 
relating to youth. For example, a 37-year old man said, “I'm feeling younger because I'm feeling 
more connected, like I'm just relating to them better.” There were an equal number of feeling 
younger and negative comments from men and women. Immaturity and irresponsibility were 
triggers for feeling younger and negative (n = 10 comments).  
Old adults. Only males cited a personal competency as a trigger for feeling older, one in 
relation to positive feeling and two others connected to negative feelings. Talking about feeling 
older and positive in the work domain, a 62-year old man stated, “in the last couple years, feeling 
more, I don't know, mature isn't really the right word, but feeling more able, more... confident, 
but worthy of respect, worthy of recognition of promotion, of responsibility.” In describing older 
and negative feelings at work, another man (52 years old) spoke of feeling outdated. Similarly, 
two other men described feeling disconnected in social settings, with one saying, “…there are 
sometimes some circumstances where there are younger people where I feel alienated or an 
outsider and not connecting” (64-year old man). 
Older men were more likely than women (7 out of 10 coded comments) to mention a 
situation associated with this theme in relation to feeling younger, nearly all in connection to 
feeling younger and negative and mainly in the social domain. Some comments referred to 
feeling naïve or, and others about behaving immaturely (e.g., from a 62-year old man, “I was 
acting like an immature sixty-two-year-old,… I recognize where I am in my stage in life and 
there've been occasions where I've acted significantly less mature than I should've”). 
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Life stage. This was the second most referenced meta-theme, with a total of 51 
comments across 13 categories that captured recognition of personal accomplishments or 
milestones that serve as markers of life stage development. There were 32 comments from the 
“feel older” questions (nearly 66% for positive affect). The overall number in older and positive 
were fairly evenly split across age categories, but with notable age and gender differences by life 
domain. Older and negative comments were mainly in the work domain, and overall the number 
were fairly evenly split between men and women. The remaining 19 comments were in reference 
to feeling younger, with notable differences positive and negative affect by age and gender. 
Overall, more women (six vs. four men) had comments concerning feeling younger and positive, 
and all comments relating to feeling younger and negative (n = 10) from younger and middle-
aged participants, most of whom were women (n = 7).  
Young adults. Over half of the feeling older and positive comments from younger adults 
were in the work domain (n = 4, 75% women) and referenced attaining markers of career growth, 
such as this comment from a 23-year old man who talked about being sent to make a sales pitch 
to potential investors, “…they just sent me because I knew the technology enough to 
demonstrate what we have and I did a wonderful job with the presentation … But that felt nice, 
that I was trusted with the responsibility.” In the home and social domains (n = 3 total), 
comments related to feeling a sense of accomplishment and satisfaction with life currently. In 
terms of feeling older and negative (n = 3), two young adults mentioned feeling like their focus 
on work and career development caused them to miss out on youthful activities.  
There were three younger and positive responses from young adults coded to this theme. 
In the work domain the sole comment was from a 23-year old man discussed feeling safe making 
mistakes while learning his career. Home domain comments referred to a sense of 
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accomplishment, such as this comment from a 25-year old man talking about completing chores 
(e.g., paying bills, cleaning the house), “I also get the sense of accomplishment, but it's also, you 
know, this isn't something I have to do; it's something I'm choosing to do and something I 
enjoy.” There were no positive comments from young adults coded into this theme for the social 
domain. There were six observations from young adults (66% women) about feeling younger 
and negative, all representing feeling unaccomplished or lagging in terms of life progress. 
Middle-aged adults. Situations described in this meta-theme in terms of feeling older and 
positive were from the home and social domain (n = 7, 57% women). For the home domain, they 
recounted feelings of accomplishment or satisfaction with life stage achievements. In the social 
domain, the comments reflected enjoying what participants felt like were “grown up” activities, 
as seen in this statement from a 27-year old woman, “So feeling really good is when we go into, 
like, a fancy restaurant and we all have, like, money to pay for it and we're all, like, established 
with our lives, where we're stable and we can act like adults…. ” Feeling older and negative 
resulted from feeling less accomplished or behind in reaching life milestones, such as career 
progression. 
Three comments from middle-aged adults were coded for feeling younger and positive in 
this meta-theme, one in each life domain. In the work domain the comment reflected career 
growth in terms of a promotion, while the home and social domains expressed the early timing of 
reaching certain life stage milestones, such setting up a house and having children. Meanwhile, 
four comments (75% from women) recounted situations that triggered feeling younger and 
negative, all associated with feeling behind in life achievements. 
Old adults. Overall, a higher proportion of older adults’ statements in this meta-theme 
described positive feelings. As with both younger age groups, across all life domains feeling 
 
 
 
 
72
older and positive (n = 7) and feeling younger and positive (n = 4) centered on a sense of 
accomplishment. All of the younger and positive comments were in the home domain and 
reflected joy in being able to complete tasks despite their older age. 
Most of the older and negative statements (n = 6 total) were in the work domain and 
recounted missed opportunities. No younger and negative statements from older adults were 
coded for this meta-theme. 
Carefree. This meta-theme had a total of 45 comments, and unlike other meta-themes, all 
reflected feeling younger and positive, regardless of age group or life domain. Overall, more 
comments were from younger and middle-aged adults (17 for each) than for older adults (n = 
11), and in reference to the home domain. That said, playing, having fun, and feeling carefree 
summarize the essence of this theme across all ages and domains. Work and home domain 
comments expressed having fun (work: “…sometimes I laugh a lot, you know, with the co-
workers that I like, shared senses of humor”, from a 64-year old woman; home: “Playing with 
the kids.  I mean, I can sometimes feel as young as four if I'm playing with them, so I can get 
back in their mindset and really remember what it felt like to have that kind of imagination and 
be able to entertain yourself in that way”, from a 31-year old man). Social comments centered 
more on feeling carefree.  
Wisdom/Inexperience. This meta-theme consisted of 24 (46% from older adults) 
comments recounting feeling older and positive and 20 (50% from younger adults) for feeling 
younger and negative, essentially opposite ends of a spectrum, with most describing events in the 
work domain. The positive comments captured recognition of wisdom that comes from 
experience, skills and abilities, and passing wisdom on through mentoring; while the negative 
comments expressed inexperience.  
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Young adults. Seven comments (4 from the work domain) from younger adults described 
instances where wisdom, in the form of experience, was associated feeling older and positive. A 
25-year old woman described it this way,  
So like how to run this [certain] machine [at work].  I've been running this machine for a 
long time now and the undergrad will be like, ‘What's wrong with it?  Why is it doing 
this?’ and I'll be like, ‘Just do this and you'll be fine,’ and he goes and does it and it 
works!”  
Contrast that with the 10 comments (8 from the work domain) from younger and negative that 
recounted making mistakes and inexperience, as summed by this 22-year old man describing a 
work situation, “I still feel like, ‘Oh, wow, I don’t know anything’”. 
Middle-age adults. Of the six statements (83% from women) for middle-aged adults 
reflecting feeling older and positive, five were related to the work domain. As with younger 
adults, these statements recounted experience as reflecting wisdom. Work also dominated the 
comments associated with feeling younger and negative for this age group, again representing 
feeling inexperienced. A 27-year old woman epitomized the duality of this meta-theme, 
describing how feeling inexperienced affects her ability to fully participate at work, “…when I'm 
in, like, a meeting and I have no idea what's going on and I'm a little nervous to ask a question.” 
Old adults. Eleven comments from older adults (over 80% men), most from the work 
domain, illustrated circumstances related to feeling older and positive, more than either other age 
group. In addition to recounting how experience affected them (e.g., from a 54-year old man, 
“…I'm coming at [the work] from the ancient ways and my way works and the younger way 
doesn't…”), there were comments about their skills and abilities being recognized by others (e.g., 
from a 62-year old man, “…this person approached me evidently with respect for my ability 
 
 
 
 
74
…”). In terms of feeling younger and negative, the comments (n = 3) were recollections of the 
what it felt like in the past before having gained experience and wisdom. 
Treatment by others. Of the 28 comments in this theme, 20 were in connection with 
feeling younger (regardless of affect), and 20 describe negative affect (regardless of feeling older 
or younger). Furthermore, only men recounted situations (related to respect for feeling older, and 
being valued by younger individuals for feeling younger) that resulted in positive appraisal. 
Young adults. The only two comments were associated with feeling older for this age 
group, both coming from the same 25-year old man, and both from the work domain. For feeling 
older and positive he described how his graduate training had given him a familiarity with recent 
advances in his field, and how this made a positive difference to a work project and earn him 
respect from his supervisor. At the same time, he recounted how negative treatment from a more 
junior colleague made him feel older and negative, saying “It's when people look to me to take 
care of their problem… when people don't take responsibility and they try to push it on me when 
it's not typically my problem.” 
No remark from young adults were associated with feeling younger and positive in this 
theme. The seven younger and negative comments were primarily in the home and social 
domains. These comments recounted instances of being disregarded, demeaned, devalued, and 
doubted by others. 
Middle-age adults. As with young adults, only men gave accounts of situations that 
resulted in feeling older. Two comments spoke of being treated with respect at work when 
describing feeling older an positive. In describing feeling older and negative one man talked 
about how younger subordinate team members treat him negatively because they view his as an 
adversary, which he attributed to his age.  
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Two comments described instances of feeling valued by younger individuals at work, 
resulting in feeling younger and positive. For feeling younger and negative there were six 
comments, three each for work (66% from men) and home (33% from men). Home experiences 
were associated with feeling demeaned by one’s spouse or partner (from a 31-year old woman, 
“…maybe a debate or a fight with my partner, if he has made me feel like my opinion isn't 
valid.”), while work situations told of feeling disregarded by coworkers.  
Old adults. A 64-year old man spoke of respectful treatment at work related to feeling 
older and positive (“Where my gifts and experiences are clearly, explicitly appreciated…”), and 
of being valued by younger individuals for feeling younger and positive, 
And there are also students who-- you know, you do develop a special kind of-- they 
develop a special kind of attachment to you and you to them and there's a kind of 
comfortable kidding relationship and an honest kind of relationship that grows out of that. 
Three women and one man, on the other hand, recounted perceived negative treatment by 
others. One 66-year old woman spoke of disrespectful treatment at work and social settings in 
relation to feeling older and negative, 
…say I'm out buying lunch or something and you're, you know, subjected to the kind of 
eye-rolling behavior of the twenty-two-year-old who's selling you a sandwich or 
something, but it is-- you're out there being with people and I don't like that feeling very 
much.  You're being a little bit discounted because you're seen as being old and, you 
know, could you just get out of the way… (from the social domain). 
For younger and negative, a man spoke of the feeling disregarded by the broken promises of 
staying in touch from former student (work domain), and two women told of feeling demeaned 
by their spouses at home. 
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Responsibility. Twenty-two comments (12 from men) were coded into this meta-theme, 
the majority from young adults in reference to negative affect associated with added 
responsibilities and stress.  
Young adults. Only one young adult, a 25-year old man, recounted managing home 
responsibilities with success in association with feeling older and positive. On the other hand, 
nine comments (56% from women) related to responsibilities and the stress they create as the 
reason for feeling older and negative, mostly in the home domain.  
No young adult comments in this theme were associated with feeling younger and 
negative. One comment from a young woman was connected with feeling younger and positive 
in the social domain and concerned having less responsibilities that older aged friends. 
Middle-age adults. Insights from middle-aged adults in this meta-theme were primarily 
about feeling older. Two comments were associated with feeling older and positive at work in 
terms of professionalism. Comments about responsibilities and stress at home were associated 
with feeling older and negative (n =2). 
One 27-year old woman talked of feeling overwhelmed in connection with feeling 
younger and negative, saying of her job, “There's a lot of acronyms and that sort of thing, it can 
be hard to keep up.” There were no comments from middle aged adults in this meta-theme 
associated with feeling younger and positive. 
Old adults. Four of the five comments from older adults in this theme were from men. 
Two were connected with feeling older and positive in the home domain, and talked of feeling 
less stress. The other two were associated with feeling younger and negative in terms of feeling 
overwhelmed at work, but these comments were recounting past experiences rather than recent 
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ones. The lone older and negative comment was from a 64-year old woman in the home domain 
and described feeling due to stress from household responsibilities. 
Health. Over half (63%) of the 19 comments in this meta theme were associated with 
feeling older and negative. Nine comments were from old adults, most of whom were women 
and from the home domain. These statements talked of memory loss, health issues interfering 
with daily functioning, or the toll of physical exertion takes on stamina (e.g., from a 70-year old 
woman, “I have to mow about an acre and a half of yard and when I have done that whole 
mowing, which takes about two hours, I feel really-- I feel like I feel my age”). Two other men, 
one young and one middle age, also spoke of health issues triggering feeling older and negative. 
Five of the eight comments associated with feeling younger and positive in this meta-
theme were from older adults (three men), mainly in the social domain, all described being 
physically able. For example, this 54-year old man talked about outperforming others, often 
younger, at social events, “if I'm with, you know, in a social thing and we're doing a physical 
activity and I can out-do the people around me....” There were no examples for this theme 
concerning feeling younger and negative. 
Age in group. There were seventeen comments coded into this meta-theme, and nearly 
all (n = 16) were associated with feeling younger and positive and attributed to the age of others 
in a group setting (i.e., younger age, same age, or age differences within the group), particularly 
at work or in social settings. A prototypical example from the work domain comes from a 52-
year old woman who said,  
I think part of what I enjoy about my job is experiencing the excitement of these college 
kids thinking about studying abroad or, you know, finding the right major or doing a 
really cool internship.  So I think just being around them makes me feel younger. 
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However, for one 32-year old woman, age differences in the workplace resulted in 
feeling older and negative, explaining “…that exaggerated distance between myself and my 
colleagues… I feel just kind of like they're in this box and I'm in this box over here and our 
boxes, there's no bridge between our boxes.” 
Bygone time. There were only positive situations in this meta-theme, and nine of the 12 
were recounted by men (five being older). Three of the four older and positive comments were in 
the home domain and described outdated behavior or reminiscing about the past. 
Reminiscing was also attributed to feeling younger and positive, mostly in the work 
domain, such as “when I'm talking to my co-workers or the students and something will come up 
and it'll remind me of something that I did in my youth… I'm able to share adventures with them 
and that feels good” (70-year old woman). 
The remaining nine meta-themes had 10 or fewer comments associated with them.  
Appearance was primarily brought up in terms of negative affect (four for older and 
negative, three for younger and negative) and more often from women (seven out of 10). One 
woman (42-years old) who felt older and negative described comparing her appearance to that of 
students, 
…when there's a lot of, like, female students walking around the [building] and they're all 
very fit and very attractive students,… [I can] feel the gulf in the age there and they're in 
their, like, yoga pants and I'm in my whatever... business casual, professional attire. 
Another woman (52-years old) recounted a time she was mistakenly offered a senior discount at 
a store and the negative feelings associated with that experience. Similarly, a 31-year old woman 
felt younger and negative when mistaken for a student while with a group of coworkers. 
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Unexpectedly, the younger and positive situations were described by young women (23- and 24-
years old), and both about being mistaken for a younger age. 
Age reminders. All 9 comments were connected with feeling older, and mostly positive 
(78%). The older and positive descriptions were from young (n = 2) or middle-age (n = 5) adults, 
most of whom were men (n = 6) describing situations taking place in the social domain and 
centered on recognizing their own aging. A 29-year old man recollected a recently experience,  
I recently was in a wedding party and, for my friend who's in his mid-thirties and he's 
been doing a lot of stuff in life, like good things in life, and we were in the wedding party 
for that and there was no-- it was in New Orleans, there was no sleep and everything like 
that and so I recognize I was older, but it was positive because we could celebrate all 
together and kind of appreciate that we're aging, but it's happy with friends and family 
having a good time. 
For one woman (31 years old), however, age reminders, again in the social setting, were 
associated with feeling older and negative, “…when there are younger women in a social 
situation.  Just them being there is a reminder that that's not the age that I am….” 
Technology. These comments were mostly from men and in the work domain. Five 
(three from men) of the nine comments reflected feeling older and negative and were associated 
with perceived inferior technology skills, particularly at work. The remaining four comments 
(75% from men and half in the work domain) described feeling younger and positive, with 
statements acknowledging technical abilities. 
Energy level. All seven comments (three from women; four from middle-aged adults) 
were about feeling older and negative and were fairly evenly spread out between the life 
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domains. They described having less energy, feeling sleep deprived, and needing a longer time to 
recovery from activities than was needed at a younger age. 
Family. Six of the seven comments described negative affect. Four concerned feeling 
older and negative, mostly in the home domain, and evenly split between men and women. Two 
described difficulties of parenting, while the others, including the younger and negative 
comments, touched on the realities of aging family, including death of a parent. One young man, 
however, felt older and positive in connection with the anticipated birth of his first child. 
Future time perspective. Four of these comments (three from women) were associated 
with feeling older and negative, and all represented time pressure in terms of sensing time 
slipping away. More surprising is that half of these were from young adults. One young man, 
however, felt younger and positive and viewed time as more open-ended, saying, 
…when I go out to have fun with my friends when we just let loose and enjoy the 
moment and I feel like I'm younger than my age-- younger than the age that I feel- and it 
feels good because I feel like I can-- I'm still young, I still have time left to do these 
things and have fun and still be happy about it…. 
Imagined future. The three comments in this theme represent daydreaming about what 
the future holds and all were associated with feeling older and positive. Both middle-aged adults 
described imaging what it would be like to be a grandparent, and the older woman talked about 
growing old with close friends. 
Aesthetics. Both comments were from young adults recounting circumstances associated 
with feeling older and positive. They described what they perceived as more mature aesthetics, 
such as choices of home décor. 
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Affection. One 64-year old man described two situations associated with feeling younger 
and positive, one in the home domain (concerning physical intimacy in a new romantic 
relationship) and the other in social (having to do with warmth and caring felt during a recent 
retreat he had attended).  
Study 3 Discussion 
Study 3 set out to explore how contextual features contribute to the determination of SA, 
as well as the emotional meaning associated with SA. Specifically, the objective was to learn 
how situations in separate life domains (work, home, and social) trigger positive and negative 
reactions to feeling older or younger. Using qualitative data collected from 30 interviews with a 
broad age range of working adults, situations that triggered feeling older or younger and usual 
were coded into 18 meta-themes comprised of 116 categories2 that reflect contextual features 
that influence SA (Research Question 9). Although most meta-themes spanned the three life 
domains, nearly a quarter related to only one combination of emotion x SA, and another fifth 
reflected diametrically opposing combinations of emotion x SA (Research Question 10). 
Furthermore, some systematic age and gender differences were found (Research Question 11).  
In general, younger adults felt the same as or older than their CA, older adults felt 
younger than their CA, and middle-aged adults felt both older and younger than their CA; 
however, the magnitude (and direction in the case of middle aged adults) varied by life domain. 
The differences in SA by life domain offer additional support to the notion that SA is fluid to 
some extent and perhaps better conceptualized as successive transitory states that fluctuate 
according to context. 
                                               
2 Categories were independently formed in each life domain. There are some similarities and overlaps between life 
domain-specific categories subsumed in several of the meta-themes. 
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The meta-themes that arose from the qualitative data revealed some previously 
unidentified antecedents of SA (see Table 1), including those identified in Study 1 (see Tables 
4). For example, many of the personal competencies and insecurities categories have not been 
tested as possible predictors of SA (e.g., self-confidence, resilience, disconnected); those that 
have been previously tested have been limited to a relatively small age range, in this example 
young adults (e.g., immaturity). Furthermore, the meta-themes with the highest number of 
comments were somewhat surprising, as were those with fewer counts. The top five meta-themes 
from these interviews (personal competencies/insecurities, life stage, carefree, wisdom, and 
treatment by others) represent factors that are unstudied or understudied, which is especially 
startling because they were cited by men and women from all age groups. Health was seventh in 
terms of the total number of comments, which was unexpected considering the extensive 
research to date on the relationship between health and SA. This finding underscores the opinion 
of myself and other researchers that many important determinants and triggers of SA have been 
overlooked (e.g., Barrett & Montepare, 2015; Kotter-Grühn et al., 2015; Petery, 2015). 
There were a few interesting patterns to the meta-theme coding. With few exceptions, 
personal competencies/insecurities and life stage meta-themes were factors for all age groups in 
feeling older and younger, and were associated with both positive and negative feelings. Given 
their ubiquitous nature, these meta-themes may warrant further examination in future research 
examining predictors of SA. Recently, Zacher & Rudolph (2018) went as so far as to suggest that 
core self-evaluations, which capture self-perceptions of personal competencies, confound the 
relationship between SA and home and work outcomes (e.g., life and career satisfaction, job 
engagement, task performance, and emotional exhaustion). If this is the case, then a single item 
 
 
 
 
83
SA measure, such as FA (used to calculate a proportional discrepancy), may be useful as an 
efficient proxy for core self-evaluation, which is typically measured with 12-items.  
Other meta-themes appeared to have diametrically opposing effects on SA. Wisdom, for 
example, was associated either with feeling older and positive or younger and negative, 
particularly in the work domain; in addition, there were more comments from older adults 
reporting the former, and more from younger adults stated the latter. Similarly, bygone time was 
only associated with positive emotions towards feeling older or younger, particularly for older 
adults. Still other meta-themes were associated exclusively or predominantly with one type of 
SA x emotion. Carefree and age in group were almost exclusively related to feeling younger and 
positive; meanwhile, treatment by others was largely associated with feeling younger and 
negative, particularly for younger and middle-aged adults. Energy level was solely related with 
feeling older and negative, mainly for middle-age and younger adults. These are all clues into 
how contextual features, in terms of situations, can trigger changes in SA. These in-the-moment 
changes could explain the contradictory results of prior SA research, as Johns (2006) had 
previously speculated.  
Similar types of situations were described within most of the meta-themes that emerged 
across all life domains, but the source varied. For example, situations associated with insecurity 
described doubting one’s self, regardless of the life domain, such as doubting professional 
knowledge about one’s job at work, or questioning one’s standing with a romantic partner at 
home. Those situations are similar, but the source (job or relationship) was different based on the 
domain. Other meta-themes were completely absent from at least one domain. For example, age 
reminders, which described situations of recognizing self-aging, did not occur in the home 
domain; nor were family related situations were not seen in the work domain. More importantly, 
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most individuals did not describe situations reflecting the same meta-theme in all life domains. 
In other words, for one person wisdom could be hallmark for feeling older and positive in the 
work domain, but it would not be in other life domains. This, coupled with the age differences 
among the comments attributed to each meta-theme, appears to suggest that not only are there 
contextual influences to SA, but that these vary across the lifespan. 
A commonality across a number of the meta-themes is they represent positive and 
negative age stereotypes for younger and older adults (Chasteen, Schwarz, & Park, 2002; 
Hummert, 1990; Posthuma & Campion, 2009). In fact, many of the responses from participants 
recounted thoughts and behaviors that could be described as embodying positive and negative 
features of older and younger age stereotypes. For example, statements described feeling wise or 
responsible (both positive older age stereotype) were typically associated with feeling older and 
positive, while statements about irresponsibility or inexperience (both negative younger age 
stereotypes) were related with feeling younger and negative. Furthermore, the CA of the 
participant did not always correspond with the stereotype age group. For instance, although there 
were more comments from older adults that attributed wisdom to feeling older and positive, 
younger and middle-aged adults also cited feeling wise as their trigger for feeling older and 
positive; the inverse is true for irresponsibility and feeling younger and negative, meaning older 
adults also provided this reasoning, although to a lesser extent than young and middle-aged 
adults. 
Taken together, findings from this study offer preliminary evidence of how context may 
shape SA. That said, it is not clear how context may influence SA for individuals that do not 
think about their age with great frequency. Individuals who were highly aware of their own age 
were purposefully selected to participate in this study because it was shown through pilot testing 
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that those who were less aware of their age could not provide meaningful answers to the 
interview questions; therefore the restriction was deemed necessary in order to attempt to answer 
the research questions. Montepare (2009) suggested that awareness of age may moderate the 
relationship between predictor variables and SA. Specifically, she proposed that those who are 
less attuned to their age may rely on distal age reference points, particularly when age-defining 
markers are missing; as such, they may have greater variation in SA over time. Meanwhile, those 
who are more aware of their own age may not display much variation in their SA because they 
use their own CA as a reference point. Using this reasoning, by purposefully selecting 
individuals who thought more frequently about their age I may have attenuated the variability in 
participants’ SAs. However, participants in this study referenced a fairly broad age range (e.g., 
pre-adolescence through old age) when describing feeling older or younger. This appears to be 
counter to Montepare’s proposal. Alternatively, and in line with the data from interview 
participants, I contend that age awareness is not restricted to present age, but instead references 
being aware of the aging process, including reflecting on past experiences and future 
expectations that are tied to age. Indeed, Diehl et al. (2014) proposed that prior lifetime 
development (e.g., early development, life events/experiences) and aging expectations (from 
social and cultural norms) exert influence on awareness of aging. Therefore, individuals that are 
more consciously aware of their aging process may have greater SA variability than those who 
are less conscious.  
General Discussion 
Using a mixture of qualitative and quantitative data collected in three studies, this 
dissertation set out to expand our understanding of SA. Results from these studies provide new 
clues about factors and contextual features that not only influence the formation of SA, but also 
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trigger changes to SA. Although researchers typically measure general SA, my findings, coupled 
with prior research (Rioux & Mokounkolo, 2013), suggest that individuals often have distinct 
age identities for separate life domains. In other words, SA can substantially change throughout 
the course of a day simply by transitioning from one realm to another (e.g., home to work). This 
conforms with tenets of role theory, which proposes that personal identity is rooted in enacted 
roles that can vary according to domain (Sarbin, 1959). The volatility of SA can be further 
exacerbated by other contextual features, such as situations that play out within each domain. 
This has implications for researchers who utilize SA because unmeasured contextual features 
may unknowingly affect SA. For instance, an individual completing an online survey could have 
substantially different SAs based on (a) where the survey is completed (e.g., at home vs. at 
work), and (b) recent situational experiences in one or more life domain. In addition, the 
situations and their influence on SA (e.g., pulling up, pushing down) evolves across the lifespan; 
in other words, what makes someone in his or her 20s feel older (e.g., increases in responsibility) 
may either decrease or have no influence on the SA of a 60-year old. 
Subjective Age Contextual Process Model 
Drawing on the findings from Studies 1, 2, and 3, and through consideration a number of 
theoretical perspectives, the Subjective Age Contextual Process (SACP) Model, presented in 
Figure 4, provides a framework for how contextual features may influence individual SA. When 
considering this model, it is important to understand that context develops moment-by-moment, 
and this process unfolds and SA emerges within a given context.  
At the far left of the model are different features that can contribute to and define context. 
These include (but are not limited to) who a person is interacting with, what is occurring in the 
moment (i.e., the situation), where the experience is taking place (e.g., life domain: work, home, 
 
 
 
 
87
social), and when, in terms of point of time (e.g., organization tenure). Context is not merely one 
of these features, but rather emerges from the interaction of these features, and as such is highly 
dynamic (c.f., Dourish, 2004; Erickson & Shultz, 1997).  
Contextual cues given off by these features activate a comparative appraisal process, seen 
in the middle box of Figure 4. Present experiences are compared against a variety of information, 
including but not limited to other experiences (e.g., either personal and/or those of others), 
stereotypes, expectations/anticipated future, life milestones (e.g., age normative life events), and 
culture (e.g., media). This comparative process feeds back to influence future behavior and 
experiences, and also feeds forward to elicit emotional responses. If the comparative process 
involves age cues that make age salient, then SA assessment (or reassessment) will be triggered; 
however, if there is not an age element to the comparative process or age cues are not salient, SA 
will not be (re)assessed. When SA is (re)assessed, it becomes connected with the emotional 
response, with both feeding back to the comparative process, thereby becoming a basis of future 
comparisons. The emotional response also feeds back directly to the contextual features to 
influence or color how a person experiences or perceives contextual features. This is an iterative 
process that unfolds over a lifetime, as seen in the time line at the bottom of the figure. With age 
comes new experiences, which become referents for comparisons. That said, the comparison 
process is rooted in the current stage of lifetime development.  
Theoretical basis for the SAPC model. The SACP Model is rooted in several 
theoretical perspectives. Central to this model is the idea that context plays an integral part in age 
identity, including SA assessment. Rooted in contextualism, the life course theoretical 
orientation (Elder & Johnson, 2003; Elder, Johnson, & Crosnoe, 2003) holds that individual 
lifespan development proceeds along life trajectories that are made up of sequences of domain-
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based (e.g., home, work) roles. Along the trajectory, individuals may transition from one life 
phase to another, often characterized by life events or milestones (e.g., a high school graduate 
leaving home to start college). Although the life course perspective characterizes transitions in 
terms of notable life events, conceptually these can be broken down into smaller, moment-to-
moment activities (e.g., completing a project, or work towards a project) that may lead to more 
pivotal events. These transitions may occur in one domain (e.g., getting promoted at work) or 
may span multiple domains (e.g., moving your family across country to start a new job). 
Together, the dynamic sequence and interaction of various domain-based roles, events, and 
activities (i.e., trajectories and transitions) unfold over time to make up an individualistic life 
history. In relation to the SACP model, roles, transitions, and domains all reflect contextual 
features, and life history provides a comparative referent that shapes personal identity, including 
age identity.  
Social identity theory (SIT; Ashford & Mael, 1989; Stets & Burke, 2000; Tajfel & 
Turner, 1985) and identity theory (IT; Stets & Burke, 2000 ; Stets & Serpe, 2013) provide 
additional rationale for the workings of this model, particular in terms of the comparative 
process. According to SIT, individuals sort themselves and others into a variety of social 
categories based on discriminating or prototypical characteristics (i.e., stereotypes), which enable 
group self-identification and comparisons within social environments. Through the process of 
self-categorization, individuals hold multiple social identities that range from broad (e.g., 
woman), to specific and contextually based (e.g., manager of X department at Y company). 
Similarities between self and shared group members (i.e., the “in-group”) are accentuated, as are 
difference between self and members of non-shared groups (i.e., the “out-groups”). With IT, 
identity is derived from self-categorization into occupied, or enacted roles and their associated 
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expectations and meanings. In both theoretical frameworks, identities gain salience and are 
activated within contexts. The distinction between these two complementary identities is one of 
group harmony (SIT) and role distinction (IT), as defined by Stets and Burke (2000): 
Having a particular social identity means being at one with a certain group, being like 
others in the group, and seeing things from the group’s perspective. In contrast, having a 
particular role identity means acting to fulfill the expectations of the role, coordinating 
and negotiating interactions with role partners, and manipulating the environment to 
control the resources for which the role has responsibilities (p. 226) 
For both theories, identity is independent of behavior (which is viewed as an antecedent, 
in this case taking place within contextual features) and affect (a potential consequence, in this 
case the emotional response); however, identity serves as a basis of comparison (Stets & Burke, 
2000). According to SIT, the comparison process typically accentuates positive aspects of the in-
group, such that positive in-group and negative out-group evaluation result in a self-enhancing 
(i.e., positive emotional) response. With IT, in contrast, the comparison is made against 
perceived role meanings and expectations in association with interrelated others. A positive 
emotion response occurs when role enactment resembles self-idealized role meaning and 
expectations. The self-enhancing aspect associated with these theories may explain the large 
proportion of positive emotional evaluations associated with general SA found in Study 2. 
Life span and life course perspectives provide explanations for different ways age may 
become salient (Barrett & Montepare, 2015). Proximal age-associated life events (e.g., birthdays, 
anniversaries, reunions) may serve as age cues that trigger SA assessment (Montepare, 1996). 
Age identity may also be affected by the age range within social groups. For example, interacting 
with a wider age range of individuals is associated with a younger SA for older adults 
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(Montepare & Birchander, 1994). Other age attention drawing examples include actual or 
perceived changes in physical or functional health, particularly those associated with age 
stereotypes (e.g., cognitive difficulties, joint pain); being offered (or failing to be offered) an age-
related discount; meeting (or missing) age-normed life stage milestones (e.g., graduating college, 
getting married); and physical appearance (e.g., wrinkles, graying hair). These and other age cues 
often occur intermittently, rather than constantly; consequently, when age is not made salient, SA 
(re)assessment may not transpire. 
Empirical basis for SACP model. The SACP model introduced here is also reflective of 
findings from the three studies presented in this dissertation. Study 1 hinted not only at context 
influencing SA, but also to the comparative process itself. In stating reasons for their SAs, nearly 
20% of responses referenced one or more contextual feature (e.g., what, where), and close to 
15% explicitly mentioned comparisons (e.g., against peers, or expectations). 
Study 2 provided evidence of the “where” contextual feature being a factor in shaping 
SA, as well as the dynamic nature of SA. Findings revealed that individuals have distinct work, 
home, and social age identities, suggesting that simply transitioning from one domain to another 
elicits changes in SA. Additional indications of the volatility of SA were seen in the proportion 
of time spent feeling older than, the same as, or younger than CA. Interestingly, participants in 
this study were aware of their age only some of the time, on average, which underscores the 
notion that there are triggers that make age salient. This study also offers the first known 
empirical test of emotions associated with SA. Most of these associations aligned with 
previously the untested assumptions (i.e., positive affect is connected with feeling younger for 
older adults and with feeling older for younger adults), however, over 10% of associated 
emotions contradicted this assumption.  
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Study 3 delved deeper and investigated the interaction of the contextual features where 
(i.e., life domain) and what (i.e., situations) in triggering specific emotion-based SA responses. 
Moreover, additional comparative referents were uncovered, and individuals described both who 
and when contextual features as being integral to their SAs. Although participants in this study 
were in most cases able to describe domain-based situations linked to a specific type of SA-
emotion integration (e.g., feeling younger and positive), pilot testing revealed some people do 
not readily make an age attribution in response to their experiences. In other words, SA 
assessment only occurs in instances when the comparative process activates age salience.  
Future Research 
Every study has limitations that are imposed by the research design and methodology 
implemented. This set of research studies was exploratory in nature and only suggests, but not 
tests for, causal relationships and ordering. CA diversity served as a proxy for life span 
development, and the persistence of changes in SA were not measured (i.e., how long does a 
change in SA last?). Although findings from this research are not conclusive, they should serve 
to inform and inspire. 
Results from the three exploratory studies provided evidence of context driven SA, and 
the SACP model offers a guiding framework for future research in this area. There are a number 
of methodological factors in relation to this model that investigators will need to take into 
account, all of which are guided by the research question(s) being addressed. The first 
consideration concerns which contextual features should be measured. Inasmuch as context 
arises from the interaction of separate features, more than one contextual feature should be 
included. Not every feature needs to be incorporated in every study. For instance, if the aim of 
the study is to examine daily experiences within a single life domain (e.g., work domain), then 
 
 
 
 
92
the “where” feature may not need to be assessed. However, the same study may want to test 
interactions of different types of situations (“what”; e.g., preparing a client presentation versus 
technology training) involving different groups or roles (“who”; e.g., CA homogeneity versus 
heterogeneity), and therefore measurement of both features should be included. If a study is 
concerned with domain transitions, a researcher would likely include measures of the domain 
(“where”) and time (“when”; e.g., time spent in each domain, when the transition occurs and 
how long the transition takes).  
Next, the comparative process should be ascertained. Key considerations are “what is the 
current experience being compared against?”, and “what makes age salient in the comparative 
process?” For example, some life transitions tend to be viewed as more normatively age bound 
(e.g., starting first full-time job, marriage) then others (Settersten, 1997). Likewise, some enacted 
or interdependent roles may have an associated age norm or age stereotype that serves as an age 
cue. However, some individuals may be less age aware in general and therefore may miss or fail 
to attend to contextual- or comparative-based age cues. A further challenge to overcome is that 
the comparative process may be unique for each person based on individual perceptions of 
contextual features (i.e., the current experience) as well as idiosyncrasies of comparative 
referents. Finally, in some instances the comparative process may occur automatically or 
subconsciously, making it difficult to determine which referent(s) were used. 
SA can be measured in multiple ways (e.g., single item or facets). In this dissertation I 
used a single item measure of FA to discriminate between domain-specific SAs. Future research 
could examine other measures of SA to confirm this finding. In other words, is SA domain-
specific regardless of how it is assessed? In addition, in my SACP Model I propose that when SA 
is triggered from a comparative process it becomes associated with the emotional response that 
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results from the same process. This proposition needs further testing to determine if there are 
circumstances that promote or prevent the link between SA and emotion from forming. 
Future research using the SACP Model’s framework would benefit from being 
longitudinal in nature for several reasons. First, this is a causal framework. Something must be 
experienced (i.e., the contextual features) before either the comparative process or the SA 
assessment and emotional response can occur. Second, multiple measures are needed in order to 
examine whether or not later stages of the model feedback to earlier portions. Furthermore, and 
in line with a life span development perspective, context-based experiences, comparisons, and 
responses are expected to change over time. An individual is likely to perceive and evaluate 
similar incidents differently at age 20, 40, 60, and 80. Subtle to dramatic changes in contextual 
features and comparative references are anticipated to occur simple as a function of passage of 
time. Experience sampling, such as a daily dairy study, is a likely candidate for assessing the 
daily micro-dynamics within and between life domains. 
Contributions 
This series of exploratory, mixed methods research studies contributes to the 
understanding of SA. First, results from each of the three studies support the position that context 
matters in SA evaluation. I replicated the finding from prior research that revealed employed 
adults have a work-specific SA that is distinct from general SA (Rioux & Mokounkolo, 2013), 
and expanded this to include home and social life-domain-specific SAs. Moreover, I found 
evidence that multiple contextual features (e.g., who, what, where, when) interact to influence 
changes to SA (c.f., Goecke & Kunze, 2017; Shanahan et al., 2005). Second, data from this 
research support the view that SA is volatile in nature and can fluctuate during the course of a 
day due to within-domain dynamics as well as transitions between domains. This adds to a 
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growing body of research demonstrating the state-like quality of SA (e.g., Eibach et al., 2010; 
Goecke & Kunze, 2017; Hughes et al., 2013; Stephan et al., 2013), and raises questions about 
measurement intervals used in longitudinal investigations. Third, I found that the emotion 
connected with SA can be counter to the unspoken assumptions that older adults who feel 
younger and younger adults who feel older have a positive emotional response to their SA, and 
vice versa. Furthermore, I discovered that contextual features contribute to both intuitive and 
counter-intuitive emotional evaluations. 
Life span framing was used in the design and execution of these studies, answering calls 
from SA researchers across various fields (e.g., Barrett & Montepare, 2015; Kotter-Grühn et al., 
2016; Montepare, 2009; Settersten & Hagetad, 2015). Specifically, I collected data from a broad 
age range of working adults, an under investigated population in SA research. My results provide 
insights into systematic CA-related differences in factors related to SA and suggests that, with a 
few exceptions (e.g., appearance), these factors are fairly similar for both men and women. 
Finally, I developed the theory-based SACP Model as a framework for understanding 
how contextual features initiate a comparative process that not only generates an emotional 
response but also triggers SA assessment when age cues are salient. This framework applies 
equally to individuals of all ages and can be used to not only distinguish individual and group 
differences in SA, but also to identify more stable or transient variations of SA, as advocated for 
by Montepare (2009).  
Conclusion 
Researchers across a diverse array of disciplines are increasingly turning their attention to 
alternative ways of measuring age to make up for shortcomings associated with CA. While many 
are using alternative measures such as SA with success to predict various outcomes, including 
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those of interest to organizational researchers, the knowledge surrounding what these measures 
represent is less understood. The methodology and results presented herein respond to calls for 
additional exploratory research and modeling aimed at gaining a clearer understanding of 
antecedents and correlates of SA. This dissertation research used a mixed methods approach to 
delve deeply into this matter to reveal a complex interplay of dynamic contextual features 
contributing to the formation and volatility of SA and its associated emotional meaning. From 
this, the theoretically rooted SACP Model was developed as a framework to predict SA 
outcomes and guide future research into context-driven SA. Longitudinally designed studies, 
such as experience sampling, are needed to verify many of the proposed feedback and 
feedforward processes impacting SA, as articulated in the SACP Model. 
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Table 1 
Summary of Correlates and Predictors of Subjective Age 
Classification Variable Type Examples Illustrative Sources 
Demographics Traits Gender Barak & Stern, 1986 
Henderson, Goldsmith, & Flynn, 
1995 
Hubley & Russell, 2009 
Peters, 1971 
Stephan, Sutin, & Terracciano, 2015a 
Wilkes, 1992 
 
  Race Barak & Stern, 1986 
Stephan, Sutin, & Terracciano, 2015a 
 
 Somewhat stable 
characteristics 
Marital status Barak & Stern, 1986 
Henderson, Goldsmith, & Flynn, 
1995 
 
  Education Barak & Stern, 1986 
Stephan, Sutin, & Terracciano, 2015a 
 
  Income Wilkes, 1992 
  Employment status Barak & Stern, 1986 
Barnes-Farrell & Petery, 2017 
 
  Social class Barak & Stern, 1986 
Peters, 1971 
 
  Offspring Barak & Stern, 1986 
 
 States Affect Barak & Stern, 1986 
Goeck & Kunze, 2017 
 
 Chronological age  Barak & Stern, 1986 
Barnes-Farrell & Piotrowski, 1989 
Choi, DiNitto, & Kim, 2014 
Henderson, Goldsmith, & Flynn, 
1995 
Hubley & Russell, 2009 
Hughes, Geraci, & De Forrest, 2013 
Johnson, McGonagle, Barnes-Farrell, 
& Marrow, 2009 
Montepare & Lachman, 1989 
Petery, 2015 
Wilkes, 1992 
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Physiological Health Subjective (i.e., self-
report) 
Barak & Stern, 1986 
Barnes-Farrell & Petery, 2017 
Barrett, 2003 
Choi, DiNitto, & Kim, 2014 
Hubley & Russell, 2009 
Petery, 2015 
Stephan, Sutin, & Terracciano, 2015a 
Westerhoff, Miche, Brothers, Barrett, 
Diehl, Montepare, Wahl, & 
Wurm, 2014 
 
  Objective (i.e., clinical 
measures) 
Barak & Stern, 1986 
Choi, DiNitto, & Kim, 2014 
Stephan, Sutin, & Terracciano, 2015a 
 
Life domain Work life Work ability Johnson, McGonagle, Barnes-Farrell, 
& Marrow, 2009 
 
  Stress Barnes-Farrell & Piotrowski, 1991 
Barnes-Farrell, Rumery, & Swody, 
2002 
Geock & Kunze, 2017 
 
  Age inclusive Human 
resource practices 
Kunze, Raes, & Bruch, 2015 
  Work meaningfulness Kunze, Raes, & Bruch, 2015 
 
Psychological Life transitions Child to adult Galambos, Darrah, & Magill-Evans, 
2007 
Galambos, Turner, & Tilton-Weaver, 
2005 
Shanahan, Porfeli, Mortimer, & 
Erickson, 2005 
 
  Immature to mature Galambos, Kolaric, Sears, & Maggs, 
1999 
Turner, Runtz, & Galamos, 1999 
 
  Loss of independence Peters, 1971 
 
 Life satisfaction  Barak & Stern, 1986 
 
 Age stereotypes Visual fluency Eibach, Mock, & Courtney, 2010 
 
  Task performance Gabrian & Wahl, 2017 
Hughes, Geraci, & De Forrest, 2013 
Stephan Chalabaev, Kotter-Grühn, & 
Jaconelli, 2013 
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Table 2.  
Dissertation Aims, Research Questions, and Hypotheses 
Section Aim/Research Question/Hypothesis 
Dissertation Aims § Aim 1: Identify factors that influences feeling older or younger than 
one’s chronological age, and explore how this varies across the 
lifespan (Study 1). 
§ Aim 2: Investigate the extent to which SA is state-like (volatile) and 
context-dependent (Study 2). 
§ Aim 3: Explore how contextual features contribute to the 
determination of SA, as well as the emotional meaning associated 
with SA (Study 3). 
Study 1: Why do 
you feel the age you 
do? 
§ Research Question 1: Are there previously unidentified factors 
associated with SA? 
§ Research Question 2: Do individuals provide combinations of 
reasons for their SA? 
§ Research Question 3: Are there systematic age or gender 
differences in the reasons given for one’s subjective age? 
Study 2: Context-
specificity and 
volatility of SA. 
§ Research Question 4: Does context affect SA?  
§ Research Question 5: Which domain-specific felt age is the most 
important predictor of general felt age? 
§ Research Question 6: Are their systematic gender or age 
differences in domain-specific FA? 
§ Research Question 7: Do people always feel older or younger than 
their chronological age? If not, what proportion of the time do 
people feel younger, the same, or older than their chronological 
age? 
§ Research Question 8: What emotion is associated with general felt 
age? Does this emotion correspond with assumptions made about 
feeling older or younger (i.e., feeling older is positive for younger 
adults but negative for older adults)? 
Study 3: Context-
specific situations 
and affect. 
§ Research Question 9: What contextual factors, in terms of life 
domain-specific situations (i.e., environment x situation), influence 
SA? Are there situations that only occur in a single life domain, or 
do they cross domains? 
§ Research Question 10:  Are there situations that are experienced in 
only a positive or negative manner, regardless of life domain? Are 
there situations that are evaluated both as positive and negative? 
§ Research Question 11:  Are there systematic age or gender 
differences in the situations that result in positive or negative 
evaluations, and do they vary by life domain? 
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Table 3 
Study 1 Frequencies for the Direction of the FA-CA Discrepancies All Participants as well as by 
Age, Gender, and the Interaction of Age and Gender 
    Age categories 
  Total 18 to 24 25 to 44 ≥45 
 n % n % n % n % 
All participants n % n % n % n % 
 Total 224 100.0% 100 44.6% 41 18.3% 83 37.1% 
 FA > CA 92 41.1% 76 76.0% 12 29.3% 4 4.8% 
 FA = CA 9 4.0% 5 5.0% 3 7.3% 1 1.2% 
 FA < CA 123 54.9% 19 19.0% 26 63.4% 78 94.0% 
          
By Gender         
Females Total 141 62.9% 61 43.3% 25 17.7% 55 39.0% 
 FA > CA 55 39.0% 47 77.0% 7 28.0% 1 1.8% 
 FA = CA 6 4.3% 3 4.9% 2 8.0% 1 1.8% 
 FA < CA 80 56.7% 11 18.0% 16 64.0% 53 96.4% 
          
Males Total 82 36.6% 39 47.6% 16 19.5% 27 32.9% 
 FA > CA 37 45.1% 29 74.4% 5 31.3% 3 11.1% 
 FA = CA 3 3.7% 2 5.1% 1 6.3% 0 0.0% 
 FA < CA 42 51.2% 8 20.5% 10 62.5% 24 88.9% 
Note: Percentages in the total column for total females and males reflect the proportion of the total participants. Age 
category percentages in each “total” row represent the proportion of total participants in that classification (i.e., all 
participants, females, or males). 
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Table 4 
Study 1 Emergent Themes and Categories and Example Comments 
Theme Categories Example comments by age group 
Health 
Total: N = 61 (65.6% female) 
• Young: n = 3 (66.7% 
female) 
• Middle-aged: n = 6 (50.0% 
female) 
• Old: n = 52 (67.3% female) 
• Physical health 
• Functional health 
• Health 
• Aches and pains 
• Activity level 
• Capabilities 
• Diet 
• Energy level 
• Exercise/Workout 
 
•Young: “Body pains” 
 
•Middle Age: “Activity level” 
 
• Old: “Daily exercise and healthy eating” 
 
Responsibilities 
Total: N = 58 (65.1% female) 
• Young: n = 45 (64.4% 
female) 
• Middle-aged: n = 11 (63.6% 
female) 
• Old: n = 2 (100% female) 
• Responsibilities 
• Experience 
• Stress 
• Burnout 
• Focus 
• Student 
• Priorities 
 
Young: “Responsibilities on the job and 
living on my own” 
 
•Middle Age: “I feel about my age because I 
am beginning to feel burnout and less 
motivated to achieve more in my field 
 
• Old: “Tired of working 
 
Associate with Different Age 
Total: N = 57 (71.9% female) 
• Young: n = 22 (72.7% 
female) 
• Middle-aged: n = 14 (64.3% 
female) 
• Old: n = 21 (76.2% female) 
• Act age 
• Unexpected feelings 
• Interests 
• Looks 
• Trendy 
• Unconventional Life 
• Views 
• Treatment by others 
• Interact with different ages 
 
•Young: “Because time goes by too fast so I 
don’t feel as old as I am” 
 
•Middle Age: “I am surrounded by young 
people” 
 
•Old: “I feel like my interests are more similar 
to people a few years younger than I am than 
to people my age” 
 
Life Outlook 
Total: N = 53 (65.6% female) 
• Young: n = 11 (63.6% 
female) 
• Middle-aged: n = 9 (77.8% 
female) 
• Old: n = 33 (66.7% female) 
• Outlook 
• Attitude 
• Easy going 
• Enjoyment 
• Living full life 
• Passage of time 
• Social life 
• Wishful thinking 
 
•Young: “Starting to get a little jaded. Starting 
to learn what does and does not work for me” 
 
•Middle Age: “I feel younger because I have 
a positive outlook on life and live life to the 
fullest 
 
• Old:  “Still continue to have a busy schedule 
and social life” 
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Maturity 
Total: N = 38 (55.3% female) 
• Young: n = 33 (57.6% 
female) 
• Middle-aged: n = 2 (50.0% 
female) 
• Old: n = 3 (66.7% female) 
• Maturity 
• Wisdom 
• Decisions 
 
•Young: “Because I'm more mature than my 
peers most of the time” 
 
•Middle Age: “I handle difficult situations 
and tasks with more maturity compared to my 
peers” 
 
• Old:  “I have a lot of catching up to do 
(haha) and I am foolish for my age, plus many 
younger than me seem older” 
 
Work 
Total: N = 22 (54.5% female) 
• Young: n = 8 (62.5% 
female) 
• Middle-aged: n = 8 (62.5% 
female 
• Old: n = 6 (33.3% female) 
• Work/career •Young: “Feels like I have gotten a lot more 
experience for a longer time at my job” 
 
•Middle Age: “My profession” 
 
• Old: “Actively engaged in my job” 
 
Learning 
Total: N = 14 (71.4% female) 
• Young: n = 2 (50.0% 
female) 
• Middle-aged: n = 2 (50.0% 
female) 
• Old: n = 10 (80.0% female) 
• Learning and development 
• Mental stimulation 
• Technology 
•Young: “Because I am still learning from 
those who are older than me, as if I’m still in 
college learning from older professors” 
 
•Middle Age: “No interest in new tech” 
 
• Old: I’m still learning!” 
 
Parenting 
Total: N = 10 (70.0% female) 
• Young: n = 1 (100% female) 
• Middle-aged: n = 6 (83.3% 
female) 
• Old: n = 3 (33.3% female) 
• Parenting •Young: “I am a single mom” 
 
•Middle Age: “Being a mom” 
 
• Old: Have 4 children = keeps me young” 
 
Notes: Total number of participants: N = 224 (young: n = 100; middle-age: n = 41; old: n = 83; female: n = 141; 
male: n = 82). Age groups: young (18 to 24 years old; 61% female), middle-age (25 to 44 years old; 61% female), 
and old (45 years old and older; 66.3% female). 
  
 
 
 
 
116
Table 5 
Study 1 Frequencies for Emergent Themes of Reasons for Felt Age by Age Group (Young, 
Middle Aged, And Old) and Gender. 
         Distribution Within Group 
 Source of comments FA > CA FA = CA FA < CA 
Theme (# of 
commentsa) 
by age group 
& gender 
Theme 
Nb 
% of 
totalc 
% within 
themed n % n % n % 
Health (70) Total 61 27.2% 100 7 11.5% 1 1.6% 53 86.9% 
Males 20  32.8% 4 20.0% 0 0.0% 16 80.0% 
Females 40  65.6% 3 7.5% 1 2.5% 36 90.0% 
Young 3  4.9% 2 66.7% 1 33.3% 0 0.0% 
Males 1  1.6% 1 100.0% 0 0.0% 0 0.0% 
Females 2  3.3% 1 50.0% 1 50.0% 0 0.0% 
Middle Age 6  9.8% 2 33.3% 0 0.0% 4 66.7% 
Males 3  6.1% 1 33.3% 0 0.0% 2 66.7% 
Females 3  6.1% 1 33.3% 0 0.0% 2 66.7% 
Old 52  85.2% 3 5.8% 0 0.0% 49 94.2% 
Males 16  26.2% 2 12.5% 0 0.0% 14 87.5% 
Females 35  57.4% 1 2.9% 0 0.0% 34 97.1% 
           
Responsibility 
(78) 
Total 58 25.9% 100% 43 74.1% 3 5.2% 12 20.7% 
Males 19  32.8% 14 73.7% 0 0.0% 5 26.3% 
Females 38  65.5% 28 73.7% 3 7.9% 7 18.4% 
Young 45  77.6% 35 77.8% 2 4.4% 8 17.8% 
Males 15  25.9% 11 73.3% 0 0.0% 4 26.7% 
Females 29  50% 23 79.3% 2 6.9% 4 13.8% 
Middle Age 11  19.0% 8 72.7% 0 0.0% 11 100.0% 
Males 4  6.9% 3 75.0% 0 0.0% 1 25.0% 
Females 7  12.1% 5 71.4% 0 0.0% 2 28.6% 
Old 2  3.4% 0 0.0% 1 50.0% 1 50.0% 
Males 0  0% 0 0.0% 0 0.0% 0 0.0% 
Females 2  3.4% 0 0.0% 1 50.0% 1 50.0% 
           
Age Associate 
With (65) 
Total 57 25.4% 100% 14 24.6% 4 7% 39 68.4% 
Males 16  28.1% 3 18.8% 2 12.5% 11 67.8% 
Females 41  71.9% 11 26.8% 2 4.9% 28 68.3% 
Young 22  38.6% 13 59.1% 2 9.1% 7 31.8% 
Males 6  10.5% 2 33.3% 1 16.7% 3 50.0% 
Females 16  28.1% 11 68.8% 1 6.3% 4 25.0% 
Middle Age 14  24.6% 1 7.1% 2 14.3% 11 78.6% 
Males 5  8.8% 1 20.0% 1 20.0% 3 60.0% 
Females 9  15.8% 0 0.0% 1 11.1% 8 88.9% 
Old 21  36.8% 0 0.0% 0 0.0% 21 100.0% 
Males 5  71.4% 0 0.0% 0 0.0% 5 100.0% 
Females 16  28.1% 0 0.0% 0 0.0% 16 100.0% 
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Life Outlook 
(64) 
Total 53 23.7% 100% 9 17.0% 1 1.9% 43 81.1% 
Males 17  32.1% 3 17.6% 0 0.0% 14 82.4% 
Females 36  67.9% 7 19.4% 1 2.8% 28 77.8% 
Young 11  20.8% 6 54.5% 0 0.0% 5 45.5% 
Males 4  7.5% 2 50.0% 0 0.0% 2 50.0% 
Females 7  13.2% 4 57.1% 0 0.0% 7 100.0% 
Middle Age 9  17.0% 3 33.3% 1 11.1% 6 66.7% 
Males 3  5.7% 0 0.0% 0 0.0% 3 100.0% 
Females 7  13.2% 3 42.9% 1 14.3% 3 42.9% 
Old 33  62.3% 1 3.0% 0 0.0% 32 97.0% 
Males 10  18.9% 1 10.0% 0 0.0% 9 90.0% 
Females 22  4.5% 0 0.0% 0 0.0% 22 100.0% 
           
Maturity (43) Total 38 17.0% 100% 33 86.8% 2 5.3% 4 10.5% 
Males 17  44.7% 15 88.2% 2 11.8% 0 0.0% 
Females 21  55.3% 17 81.0% 1 4.8% 3 14.3% 
Young 33  86.8% 31 93.9% 1 3.0% 1 3.0% 
Males 15  39.5% 14 93.3% 1 6.7% 0 0.0% 
Females 19  50.0% 17 89.5% 1 5.3% 1 5.3% 
Middle Age 2  5.3% 2 100.0% 0 0.0% 0 0.0% 
Males 1  2.6% 1 100.0% 0 0.0% 0 0.0% 
Females 1  2.6% 1 100.0% 0 0.0% 0 0.0% 
Old 3  7.9% 0 0.0% 0 0.0% 3 100.0% 
Males 1  2.6% 0 0.0% 0 0.0% 1 100.0% 
Females 2  5.3% 0 0.0% 0 0.0% 2 100.0%  
          
Work (21) Total 21 9.8% 100% 9 42.9% 1 4.8% 11 52.4% 
Males 9 
 
42.9% 2 22.2% 3 33.3% 4 44.4% 
Females 12 
 
57.1% 5 41.7% 5 41.7% 2 16.7% 
Young 7 
 
33.3% 5 71.4% 0 0.0% 2 28.6% 
Males 2 
 
9.5% 2 100.0% 0 0.0% 0 0.0% 
Females 5 
 
23.8% 3 60.0% 0 0.0% 2 40.0% 
Middle Age 8 
 
38.1% 4 50.0% 0 0.0% 4 50.0% 
Males 3 
 
14.3% 1 33.3% 0 0.0% 2 66.7% 
Females 5 
 
23.8% 3 60.0% 0 0.0% 2 40.0% 
Old 6 
 
28.6% 0 0.0% 1 16.7% 5 83.3% 
Males 4 
 
19.0% 0 0.0% 0 0.0% 4 100.0% 
Females 2 
 
9.5% 0 0.0% 1 50.0% 1 50.0% 
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Learning Total 14 6.3% 100% 2 14.3% 0 0.0% 12 85.7% 
 Males 4  28.6% 1 25.0% 0 0.0% 3 75.0% 
 Females 10  71.4% 1 10.0% 0 0.0% 9 90.0% 
 Young 2  14.3% 1 50.0% 0 0.0% 1 50.0% 
 Males 1  7.1% 0 0.0% 0 0.0% 1 100.0% 
 Females 1  7.1% 1 100.0% 0 0.0% 0 0.0% 
 Middle Age 2  14.3% 1 50.0% 0 0.0% 1 50.0% 
 Males 1  7.1% 1 100.0% 0 0.0% 0 0.0% 
 Females 1  7.1% 0 0.0% 0 0.0% 1 100.0% 
 Old 10  71.4% 0 0.0% 0 0.0% 10 100.0% 
 Males 2  14.5% 0 0.0% 0 0.0% 2 100.0% 
 Females 8  57.1% 0 0.0% 0 0.0% 8 100.0% 
           
Parenting Total 10 4.5% 100% 3 30.0% 0 0.0% 7 70.0% 
 Males 3  30.0% 0 0.0% 0 0.0% 3 100.0% 
 Females 7  70.0% 3 42.9% 0 0.0% 4 57.1% 
 Young 1  10.0% 1 100.0% 0 0.0% 0 0.0% 
 Males 0  0% 0 0.0% 0 0.0% 0 0.0% 
 Females 1  10.0% 1 100.0% 0 0.0% 0 0.0% 
 Middle Age 6  60.0% 2 33.3% 0 0.0% 4 66.7% 
 Males 1  1.0% 0 0.0% 0 0.0% 1 100.0% 
 Females 5  50.0% 2 40.0% 0 0.0% 3 60.0% 
 Old 3  30.0% 0 0.0% 0 0.0% 3 100.0% 
 Males 2  20.0% 0 0.0% 0 0.0% 2 100.0% 
  Females 1  10.0% 0 0.0% 0 0.0% 1 100.0% 
aA participant comment may have been classified into more than one category within a theme, and into multiple 
themes; therefore the number of comments may be different than the number of participants. 
bNumber of participants who provided one or more comments in the theme. 
cPercentage of total participants in the study. 
dPercentage of participants within the theme 
Notes: Totals number of participants for each group: Age: Young = CA < 25 (n = 100), Middle Age = CA 25 - 44 (n 
= 41), Old = CA > 44 (n = 83); Gender: Male (n = 82), Female (n = 141), Missing (n = 1).  
  
 
Table 6 
Frequency of Co-Occurrence of Themes from All Comments from Study 1  
 Co-occurring themes (number and percentage) 
 Health Responsibility 
Age Associate 
With Life Outlook Maturity Work Learning Parenting 
Theme n % n % n % n % n % n % n % n % 
Health 61 100.0% 3 4.9% 11 18.0% 18 29.5% 2 3.3% 4 6.6% 6 9.8% 3 4.9% 
Responsibility 3 5.2% 58 100.0% 5 8.6% 5 8.6% 6 10.3% 11 19.0% 0 0.0% 5 8.6% 
Age Associate With 11 19.3% 5 8.8% 57 100.0% 10 17.5% 6 10.5% 2 3.5% 6 10.5% 1 1.8% 
Life Outlook  18 34.0% 5 9.4% 10 18.9% 53 100.0% 4 7.5% 3 5.7% 4 7.5% 1 1.9% 
Maturity  2 5.3% 6 15.8% 6 15.8% 4 10.5% 38 100.0% 0 0.0% 1 2.6% 0 0.0% 
Work  4 19.0% 11 52.4% 2 9.5% 3 14.3% 0 0.0% 21 100.0% 0 0.0% 3 14.3% 
Learning  6 42.9% 0 0.0% 6 42.9% 4 28.6% 1 7.1% 0 0.0% 14 100.0% 0 0.0% 
Parenting  3 30.0% 5 50.0% 1 10.0% 1 10.0% 0 0.0% 0 0.0% 0 0.0% 10 100.0% 
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Table 7 
Descriptive Statistics and Correlation Matrices for Study 2 Participants 
(a) All Participants 
     Correlations 
 Variable N M SD 1 2 3 4 5 6 7 8 9 10 
1 CA 380 34.17 14.43 1          
2 GSA 375 -0.04 0.19 -.47*** 1         
3 WSA  360 0.04 0.23 -.43*** .63*** 1        
4 HSA  358 -0.06 0.16 -.28*** .35*** .39*** 1       
5 SSA  356 -0.09 0.19 -.49*** .45*** .37*** .50*** 1      
6 FA affect 378 2.49 0.64 .03 -.20*** -.18*** -.11* -.05 1     
7 Think age freq. 378 2.96 0.92 .01 .10* .13* .10 .04 -.18*** 1    
8 % time feel young 380 32.5% 30.62 .48*** -.62*** -.38*** -.32*** -.46*** .14** -.02 1   
9 % time feel same  380 46.2% 29.15 -.25*** .22*** .06 .17** .24*** .02 -.09 -.70*** 1  
10 % time feel old  377 21.4% 23.19 -.31*** .54*** .43*** .23*** .32*** -.21*** .15** -.44*** -.33*** 1 
 
(b) By Age Group: Younger (CA < 29) on Lower Diagonal, Older (CA > 28) on Upper Diagonal 
  Younger Correlation Matrix Older 
  N M SD 1 2 3 4 5 6 7 8 9 10 N M SD 
1 CA 200 22.43 2.91 1 -.37*** -.36*** -.24** -.15 .18* .15* .36*** -.28*** -.17* 180 47.21 10.32 
2 GSA 197 0.03 0.18 -.29*** 1 .69*** .50*** .39*** -.49*** .16* -.65*** .35** .55*** 178 -0.12 0.17 
3 WSA  190 0.11 0.22 -.16* .48*** 1 .43*** .22** -.42*** .23** -.46*** .18* .49*** 170 -0.05 0.21 
4 HSA  190 -0.03 0.15 -.07 .12 .25*** 1 .52*** -.26*** .12 -.40*** .20** .37*** 168 -0.10 0.16 
5 SSA  190 -0.01 0.16 -.31*** .28*** .25*** .39*** 1 -.22** .04 -.38*** .26*** .24** 166 -0.19 0.16 
6 FA affect 198 2.50 0.63 -.13 .03 .00 .03 .07 1 -.30*** .38*** -06 -.55*** 180 2.47 0.66 
7 Think age freq. 199 3.00 0.92 -.04 .03 .03 .07 .03 -.07 1 -.06 -.13 .31*** 179 2.92 0.92 
8 % time feel young 200 21.42 24.59 .26*** -.46*** -.09 -.09 -.28*** -.10 .05 1 -.82*** -.41*** 180 44.86 31.97 
9 % time feel same  200 51.26 27.81 -.02 -.01 -.18* .05 .07 .08 -.07 -.55*** 1 -.19* 180 40.66 29.65 
10 % feel time old  200 27.32 24.95 -.23*** .46*** .30*** .04 .21** .01 .03 -.37*** -.57*** 1 177 14.67 18.97 
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(c) By Gender: Males on Lower Diagonal, Females on Upper Diagonal 
  Males Correlation Matrix Females 
  N M SD 1 2 3 4 5 6 7 8 9 10 N M SD 
1 CA 138 35.81 14.55 1 -.52*** -.41*** -.29*** -.59*** .02 .01 .50*** -.26*** -.31*** 241 33.14 14.26 
2 GSA 136 -0.05 0.20 -.37*** 1 .63*** .35*** .56*** -.24*** .07 -.66*** .21*** .59*** 238 -0.03 0.19 
3 WSA  130 0.03 0.21 -.46*** .63*** 1 .34*** .32*** -.22*** .14* -.38*** .05 .44*** 229 0.04 0.25 
4 HSA  128 -0.07 0.15 -.25** .36*** .49*** 1 .38*** -.15* .16* -.33*** .15* .26*** 229 -0.06 0.16 
5 SSA  128 -0.10 0.21 -.34*** .29*** .45*** .69*** 1 .00 .05 -.51*** .24*** .38*** 227 -0.09 0.17 
6 FA affect 137 2.40 0.67 .06 -.13 -.10 -.05 -.13 1 -.13* .12 .05 -.21*** 240 2.53 0.63 
7 Think age freq. 137 2.82 0.85 .03 .17 .09 -.02 .04 -.32*** 1 -.02 -.09 .14* 240 3.04 0.95 
8 % feel younger 138 33.83 30.87 .44*** -.54*** -.38*** -.31*** -.38*** .20* -.03 1 -.68*** -.45*** 241 31.74 30.57 
9 % feel same  138 46.18 29.55 -.24** .24** .10 .21* .24** -.04 -.10 -.75*** 1 -.35*** 241 46.26 29.04 
10 % feel old  138 19.99 21.57 -.30*** .45*** .40*** .17 .21* -.23** .18* -.41*** -.30*** 1 238 22.24 24.12 
 
(d) Younger (CA < 29) and Gender: Younger Males on Lower Diagonal; Younger Females on Upper Diagonal  
  Males CA < 29 Correlation Matrix Females CA < 29 
 Variable N M SD 1 2 3 4 5 6 7 8 9 10 N M N 
1 CA 68 23.65 4.83 1 -.24** -.16 .02 -.44*** -.19* -.03 .36*** -.06 -.27*** 133 22.05 2.83 
2 GSA 66 0.00 0.22 -.32*** 1 .44*** .04 .53*** -.04 -.01 -.48*** -.09 .55*** 132 0.04 0.17 
3 WSA  65 0.10 0.22 -.21 .57*** 1 .13 .18* -.09 .05 -.03 -.25** .30*** 126 0.12 0.23 
4 HSA  65 -0.05 0.15 -.15 .23 .50*** 1 .12 -.02 .16 -.08 .01 .07 126 -0.02 0.15 
5 SSA  65 -0.04 0.23 -.28* .12 .38** .70*** 1 .19* .00 -.40*** .03 .37*** 126 0.00 0.12 
6 FA affect 67 2.40 0.65 .10 .08 .15 .08 -.09 1 -.05 -.19* .15 .02 132 2.55 0.61 
7 Think age freq. 67 2.81 0.88 .16 .03 -.08 -.14 -.02 -.15 1 .03 -.02 -.01 133 3.11 0.93 
8 % feel young 68 23.13 26.12 .11 -.44*** -.22 -.11 -.19 .07 .15 1 -.51*** -.39*** 133 20.68 23.78 
9 % feel same  68 51.16 29.17 .02 .11 -.05 .12 .10 -.03 -.20 -.62*** 1 -.59*** 133 51.30 27.10 
10 % feel old  68 25.71 24.23 -.14 .34** .30* -.02 .08 -.03 .09 -.33** -.54** 1 133 28.02 25.31 
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(e) Older (CA > 28) and Gender: Older Males on Lower Diagonal; Older Females on Upper Diagonal 
  Males CA > 28 Correlation Matrix Females CA > 28 
  N M SD 1 2 3 4 5 6 7 8 9 10 N M SD 
1 CA 71 47.73 10.47 1 -.40*** -.31*** -.20* -.16 .21* .25** .35*** -.27** -.16 108 46.80 10.33 
2 GSA 71 -0.10 0.17 -.32** 1 .71*** .50*** .34*** -.55*** .09 -.69*** .38*** .56*** 106 -0.12 0.18 
3 WSA  66 -0.04 0.17 -.48*** .64*** 1 .42*** .15 -.41*** .21* -.49*** .19 .52*** 103 -0.05 0.23 
4 HSA  64 -0.09 0.15 -.32* .51*** .47*** 1 .43*** -.31*** .13 -.39*** .18 .38** 103 -0.11 0.17 
5 SSA  64 -0.17 0.16 -.13 .46*** .39*** .70*** 1 -.21* .03 -.35** .23* .24* 101 -0.20 0.16 
6 FA affect 71 2.41 0.69 .14 -.40*** -.44*** -.18 -0.20 1 -.22* .42*** -.08 -.58*** 108 2.51 0.65 
7 Think age freq. 71 2.85 0.84 -.01 .34** .33** .11 .11 -.46*** 1 .01 -.21* .31*** 107 2.95 .97 
8 % feel young 71 44.17 31.51 .37** -.57*** -.40*** -.43*** -.45*** .31** -.18 1 -.80*** -.42*** 108 45.35 32.54 
9 % feel same  71 41.46 29.13 -.29* .32** .18 .25* .34** -.04 0.01 -.85*** 1 -.22* 108 40.05 30.24 
10 % feel old  71 14.37 16.92 -.19 .53*** .43*** .36** .25* -.52*** .33** -.40*** -.14 1 105 14.92 20.39 
Note: CA = chronological age; GSA = general subjective age; WSA = work subjective age; HSA = home subjective age; SSA = social subjective age. * = p < 
.05; ** = p < .01. 
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Table 8 
Dominance Analysis of Contribution of Individual Life Domain-Specific Subjective Age on 
General Subjective Age from Study 2 
  Dominance Weights 
 Variables in Model Model R2 WSA HSA SSA 
All Participants    
 WSA 0.397 0.397   
 HSA 0.123  0.123  
 SSA 0.203   0.203 
 WSA, HSA 0.410 0.342 0.068  
 WSA, SSA 0.451 0.323  0.129 
 HSA, SSA 0.223  0.072 0.152 
 WSA, HSA, SSA 0.452 0.298 0.047 0.107 
      
By Age Group (Younger & Older)  
Younger Only (CA < 29)   
 WSA 0.230 0.230   
 HSA 0.014  0.014  
 SSA 0.081   0.081 
 WSA, HSA 0.230 0.223 0.007  
 WSA, SSA 0.259 0.204  0.055 
 HSA, SSA 0.081  0.007 0.074 
 WSA, HSA, SSA 0.263 0.203 0.006 0.054 
      
Older Only (CA > 28)   
 WSA 0.472 0.472   
 HSA 0.254  0.254  
 SSA 0.152   0.152 
 WSA, HSA 0.525 0.372 0.154  
 WSA, SSA 0.532 0.426  0.106 
 HSA, SSA 0.276  0.189 0.087 
 WSA, HSA, SSA 0.548 0.357 0.120 0.072 
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By Gender    
Males Only    
 WSA 0.352 0.352   
 HSA 0.049  0.049  
 SSA 0.016   0.016 
 WSA, HSA 0.361 0.332 0.029  
 WSA, SSA 0.369 0.352  0.017 
 HSA, SSA 0.051  0.042 0.009 
 WSA, HSA, SSA 0.369 0.334 0.024 0.011 
      
Females Only    
 WSA 0.355 0.355   
 HSA 0.097  0.097  
 SSA 0.343   0.343 
 WSA, HSA 0.371 0.315 0.056  
 WSA, SSA 0.547 0.279  0.268 
 HSA, SSA 0.357  0.055 0.302 
 WSA, HSA, SSA 0.547 0.261 0.037 0.249 
      
By Age Category (Younger & Older) x Gender    
Younger Males    
 WSA 0.325 0.355   
 HSA 0.053  0.097  
 SSA 0.014   0.343 
 WSA, HSA 0.329 0.300 0.028  
 WSA, SSA 0.336 0.323  0.000 
 HSA, SSA 0.056  0.047 0.009 
 WSA, HSA, SSA 0.336 0.298 0.028 0.010 
      
Younger Females    
 WSA 0.194 0.194   
 HSA 0.002  0.002  
 SSA 0.281   0.281 
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 WSA, HSA 0.194 0.193 0.000  
 WSA, SSA 0.404 0.158  0.245 
 HSA, SSA 0.281  0.001 0.280 
 WSA, HSA, SSA 0.408 0.159 0.002 0.247 
Older Males    
 WSA 0.410 0.410   
 HSA 0.260  0.260  
 SSA 0.212   0.212 
 WSA, HSA 0.466 0.308 0.158  
 WSA, SSA 0.462 0.330  0.000 
 HSA, SSA 0.281  0.165 0.116 
 WSA, HSA, SSA 0.476 0.282 0.108 0.086 
      
Older Females    
 WSA 0.504 0.504   
 HSA 0.250  0.250  
 SSA 0.116   0.116 
 WSA, HSA 0.554 0.404 0.150  
 WSA, SSA 0.560 0.474  0.086 
 HSA, SSA 0.269  0.202 0.000 
 WSA, HSA, SSA 0.579 0.399 0.118 0.061 
Note: Criterion for all analyses is general subjective age. WSA = work subjective age; HSA = home subjective age; 
SSA = social subjective age.  
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Table 9 
Independent Samples, Between Group t-Test Results from Study 2 
(a) Comparing the Means of Younger (CA <29) and Older (CA > 28) Participants 
 Younger (CA < 29) Older (CA > 28)   
 N M SD N M SD t value df 
CA 200 22.43 2.91 180 47.21 10.32 -.32.57*** 378 
GSA  197 0.03 0.18 178 -0.12 0.17 7.95*** 373 
WSA  190 0.11 0.22 170 -0.05 0.21 7.08*** 358 
HSA  190 -0.03 0.15 168 -0.10 0.16 4.274*** 356 
SSA  190 -0.01 0.16 166 -0.19 0.16 10.44*** 354 
FA affect 198 2.50 0.63 180 2.47 0.66 0.42 376 
Think age freq. 199 3.00 0.92 179 2.92 0.92 0.89 376 
% time feel young 200 21.42 24.59 180 44.86 31.97 -8.05*** 378 
% time feel same 200 51.26 27.81 180 40.66 29.65 3.59*** 378 
% time feel older 200 27.32 24.95 177 14.67 18.97 5.49*** 375 
 
(b) Comparing the Means of Male and Female Participants 
 Males Females   
 N M SD N M SD t value df 
CA 138 35.81 14.55 241 33.14 14.26 1.74 377 
GSA  136 -0.05 0.20 238 -0.03 0.19 -0.86 372 
WSA  130 0.03 0.21 229 0.04 0.25 -0.41 357 
HSA  128 -0.07 0.15 229 -0.06 0.16 -0.19 355 
SSA  128 -0.10 0.21 227 -0.09 0.17 0.93 353 
FA affect 137 2.40 0.67 240 2.53 0.63 -1.92 375 
Think age freq. 137 2.82 0.85 240 3.04 0.95 -2.25* 375 
% time feel young 138 33.83 30.87 241 31.74 30.57 0.64 377 
% time feel same 138 46.18 29.55 241 46.26 29.04 -0.02 377 
% time feel older 138 19.99 21.57 238 22.24 24.12 -0.91 374 
Notes: CA = chronological age; GSA = general subjective age; WSA = work subjective age; HSA = home 
subjective age; SSA = social subjective age. * = p < .05; ** = p < .01; *** = p  < .001. 
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Table 10 
Paired Sample, Within-Group t-Test Results Comparing General and Domain-Specific 
Subjective Ages from Study 2 
(a) Comparing Means Within Younger (CA < 29) Participants 
Pair Variable a n M SD Variable b n M SD t value df 
1 GSA 189 0.03 0.19 WSA 189 0.11 0.22 5.28*** 188 
2 GSA 189 0.03 0.19 HSA 189 -0.10 0.15 3.84*** 188 
3 GSA 189 0.03 0.19 SSA 189 -.0.09 0.16 2.64** 188 
4 WSA 190 0.11 0.22 HSA 190 -0.03 0.15 8.39*** 189 
5 WSA 190 0.11 0.22 SSA 190 -0.01 0.16 6.92*** 189 
6 HSA 190 -0.03 0.15 SSA 190 -0.01 0.16 1.77 189 
 
(b) Comparing Means Within Older Participants (CA > 28) 
Pair Variable a n M SD Variable b n M SD t value df 
1 GSA 168 -0.12 0.17 WSA 168 -0.05 0.21 -5.67*** 167 
2 GSA 166 -0.12 0.17 HSA 166 -0.10 0.16 -1.37 165 
3 GSA 164 -0.12 0.17 SSA 164 -0.19 0.16 4.73*** 163 
4 WSA 167 -0.05 0.21 HSA 167 -0.10 0.16 3.01** 166 
5 WSA 166 -0.05 0.21 SSA 166 -0.19 0.16 7.49*** 165 
6 HSA 166 -0.10 0.16 SSA 166 -0.19 0.16 7.14*** 165 
 
(c) Comparing Means Within Male Participants 
Pair Variable a n M SD Variable b n M SD t value df 
1 GSA 129 -0.05 0.2 WSA 129 0.03 0.21 -4.97*** 128 
2 GSA 127 -0.05 0.2 HSA 127 -0.07 0.15 1.05 126 
3 GSA 127 -0.05 0.2 SSA 127 -0.10 0.21 2.67** 126 
4 WSA 128 0.03 0.2 HSA 128 -0.07 0.15 5.60*** 127 
5 WSA 128 0.03 0.2 SSA 128 -0.10 0.21 6.83*** 127 
6 HSA 128 0.03 0.15 SSA 128 -0.10 0.21 2.91** 127 
 
(d) Comparing Means Within Female Participants 
Pair Variable a n M SD Variable b n M SD t value df 
1 GSA 227 -0.03 0.19 WSA 227 0.04 0.25 -5.74*** 226 
2 GSA 227 -0.03 0.19 HSA 227 -0.06 0.16 2.16* 226 
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3 GSA 225 -0.03 0.19 SSA 225 -0.08 0.17 4.45*** 224 
4 WSA 228 0.04 0.25 HSA 228 -0.06 0.16 6.32*** 227 
5 WSA 227 0.04 0.25 SSA 227 -0.09 0.17 7.62*** 226 
6 HSA 227 -0.06 0.16 SSA 227 -0.09 0.17 1.85 226 
 
(e) Comparing Means Within CA Grop (Younger, Older) x Gender  
Pair Variable a n M SD Variable b n M SD t value df 
Younger Males          
1 GSA 63 0.01 0.22 WSA 63 0.10 0.22 -3.702*** 62 
2 GSA 63 0.01 0.22 HSA 63 -0.46 0.15 1.842 62 
3 GSA 63 0.01 0.22 SSA 63 -0.03 0.22 1.144 62 
4 WSA 64 0.10 0.22 HSA 64 -0.05 0.15 6.248*** 63 
5 WSA 64 0.10 0.22 SSA 64 -0.03 0.22 4.407*** 63 
6 HSA 64 -.05 0.15 SSA 64 -0.03 0.22 -0.567 63 
           
Younger Females          
1 GSA 126 0.04 0.16 WSA 126 0.12 0.23 -3.865*** 125 
2 GSA 126 0.04 0.16 HSA 126 -0.02 0.15 3.409*** 125 
3 GSA 126 0.04 0.16 SSA 126 0.00 0.12 3.012** 125 
4 WSA 126 0.12 0.23 HSA 126 -0.02 0.15 6.163*** 125 
5 WSA 126 0.12 0.23 SSA 126 0.00 0.12 5.333*** 125 
6 HSA 126 -0.02 0.15 SSA 126 0.00 0.12 -1.735 125 
           
Older Males          
1 GSA 66 -0.10 0.16 WSA 66 -0.04 0.17 -3.411*** 65 
2 GSA 64 -0.11 0.16 HSA 64 -0.10 0.16 -0.883 63 
3 GSA 64 -.10 0.16 SSA 64 -0.17 0.16 3.45 63 
4 WSA 64 -.05 0.16 HSA 64 -0.09 0.15 1.71 63 
5 WSA 64 -0.05 0.16 SSA 64 -0.17 0.16 5.554*** 63 
6 HSA 64 -0.09 0.15 SSA 64 -0.17 0.16 5.766*** 63 
           
Older Females          
1 GSA 101 -0.13 0.18 WSA 101 -0.05 0.24 -4.475*** 100 
2 GSA 101 -0.13 0.18 HSA 101 -0.11 0.17 0.952 100 
3 GSA 99 -0.13 0.18 SSA 99 -0.19 0.16 3.285*** 98 
4 WSA 102 -0.05 0.23 HSA 102 -0.11 0.17 2.530* 101 
5 WSA 101 -0.05 0.24 SSA 101 -0.20 0.16 5.437*** 100 
6 HSA 101 -0.11 0.17 SSA 101 -0.20 0.16 4.842** 100 
Notes: GSA = general subjective age; WSA = work felt subjective age; HSA = home subjective age; SSA = social 
subjective age. * = p < .05; ** = p < .01; *** = p  < .001. 
  
Table 11 
One-Way ANOVA Results from Study 2 for Between-Group Differences: Age Group (Younger: CA < 29; Older: CA > 28) x Gender 
 
Group 1:  
Younger Male 
Group 2:  
Younger Females 
Group 3:  
Older Males 
Group 4:  
Older Females One-Way ANOVA Between Group Comparisons 
Variable M SD N M SD N M SD N M SD N F df 1 vs 2 1 vs 3  1 vs 4 2 vs 3 2 vs 4 3 vs 4 
CA 23.65 4.83 68 22.05 2.83 133 47.73 10.47 71 46.80 10.27 108 333.125*** 3, 376 ns *** *** *** *** ns 
GSA 0.00 0.22 66 0.04 0.17 132 -0.10 0.17 71 -0.12 0.18 106 21.073*** 3, 271 ns *** *** *** *** ns 
WSA  0.10 0.22 65 0.12 0.23 126 -0.04 0.17 66 -0.05 0.23 103 16.224*** 3, 356 ns *** *** *** *** ns 
HSA  -0.05 0.15 65 -0.02 0.15 126 -0.09 0.15 64 -0.11 0.17 103 6.678*** 3, 354 ns ns ** ** *** ns 
SSA  -0.04 0.23 65 0.00 0.12 126 -0.17 0.16 64 -0.20 0.16 101 35.787*** 3, 352 ns *** *** *** *** *** 
FA affect 2.40 0.65 67 2.55 0.61 132 2.41 0.69 71 2.51 0.65 108 1.239 3, 374 ns ns ns ns ns ns 
Think age 
freq. 2.81 0.88 67 3.11 0.93 133 2.85 0.84 71 2.95 0.97 107 2.13 3, 374 * ns ns ns ns ns 
% time 
feel young 23.13 26.12 68 20.68 23.78 133 44.17 31.51 71 45.35 32.54 108 21.511*** 3, 376 ns *** *** *** * ns 
% time 
feel same  51.16 29.17 68 51.30 27.10 133 41.46 29.13 71 40.05 30.24 108 4.356** 3, 376 ns * * ns ** ns 
% time 
feel old  25.71 24.23 68 28.02 25.31 133 14.37 16.92 71 14.92 20.39 105 9.962*** 3, 373 ns ** ** *** ** ns 
Notes: GSA = general subjective age; WSA = work subjective age; HSA = home subjective age; SSA = Social subjective age. * = p < .05; ** = p < .01; *** = p  
< .001. 
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Table 12 
Descriptive Statistics and Correlation Matrices for Study 3 Participants 
(a) All Participants 
  M SD N 1 2 3 4 5 
1 CA 39.13 16.36 30 1     
2 GSA 0.02 0.24 30 -.52** 1    
3 WSA 0.00 0.19 30 -.39* .41* 1   
4 HSA -0.04 0.20 30 -.22 .37* .25 1  
5 SSA -0.09 0.17 30 -.42* .61*** .45* .62*** 1 
 
(b) By Age Group: Young (CA 18 to 25), Middle (CA 26 to 45), and Old (CA 46 and older) 
  M SD N 1 2 3 4 5 
 18 to 25 years old        
1 CA 23.80 1.23 10 1     
2 GSA 0.17 0.18 10 -.04 1    
3 WSA 0.05 0.15 10 .77** -.02 1   
4 HSA 0.07 0.24 10 .08 .93*** .02 1  
5 SSA 0.00 0.17 10 -.16 .63 -.05 .69* 1 
 26 to 45 years old        
1 CA 33.20 4.49 10 1     
2 GSA 0.03 0.30 10 -.44 1    
3 WSA 0.06 0.25 10 -.37 .34 1   
4 HSA -0.10 0.21 10 .16 -.31 .26 1  
5 SSA -0.09 0.16 10 -.08 .38 .52 .36 1 
 46 and older        
1 CA 60.40 6.17 10 1     
2 GSA -0.12 0.13 10 -.16 1    
3 WSA -0.10 0.15 10 -.28 .76* 1   
4 HSA -0.08 0.11 10 -.03 .92*** .64* 1  
5 SSA -0.17 0.13 10 -.13 .75* .71* .80** 1 
Notes: CA = chronological age, GSA = general subjective age, WSA = work subjective age; HSA =  
home subjective age; SSA = social subjective age. * = p < .05; ** = p < .01; *** = p < .001. 
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Table 13 
Number of participants who provided response to Study 3 questions and number of comments 
coded for each question, but life domain 
 Work Home Social Total 
 
# 
Participant  
# Coded 
Comments 
# 
Participant  
# Coded 
Comments 
# 
Participant  
# Coded 
Comments 
# 
Participant  
# Coded 
Comments 
Older-
Positive 
 
25 33 22 29 23 27 70 89 
Older-
Negative 
 
26 30 27 29 21 21 74 80 
Younger- 
Positive 
 
26 35 28 38 27 32 81 105 
Younger-
Negative 
 
25 40 17 17 19 19 61 76 
 
Total 
 
102 138 94 113 90 99 286 350 
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Table 14. 
Emergent Meta-Themes and Categories from Study 3 and their Attribution to Feeling 
Older/Younger and Positive/Negative in Three Life Domains 
 Work Home Social 
Meta-themes and Categories Positive Negative Positive Negative Positive Negative 
Personal Competencies/Insecurities         
Self-confidence  O        
Resilient O        
Outdated  O       
Judgmental  O       
Relating to youth  Y       
Awkward  Y       
Insecurity  Y   Y    
Irresponsible        Y 
Self-reliant   O      
Responsible   O   O O 
Boring  O   O    
Immature     Y   Y 
Disconnected        O, Y 
Competent      Y  
Nativity        Y 
Teenage angst        Y 
Out of place        Y 
Subtotals 
O = 11 
Y = 12 
O = 2 
 
O = 3 
Y = 3 
 O = 2 
 
O = 1 
Y = 2 
 O = 1 
Y = 1 
O = 2 
Y = 6 
Life Stage         
Career growth O, Y        
Career milestones O        
Missed opportunities  O       
Less accomplished  O, Y       
OK to make mistakes Y        
Sense of accomplishment   O  O  
Life stage   O  Y  
Poor decisions     O    
Accomplishments   Y     
Unaccomplished     Y    
Mature activities      O  
Financial concerns        O 
Behind life stage        Y 
Subtotals 
O = 10 
Y = 7 
O=2 
Y = 2 
O=2 
Y = 1 
O = 2 
Y = 1 
O = 1 
Y = 1 
O = 2 
Y = 1 
O = 1 
Y = 1 
Carefree         
Playing Y  Y     
  
 
133 
Carefree Y  Y  Y  
Youthful activities   Y     
Leisure activities   Y     
Laughter   Y     
Having fun      Y  
Unconscious of age      Y  
Subtotals 
O = 0 
Y = 10 
 
Y = 2  
 
Y = 5  
 
Y = 3  
Wisdom/Inexperience         
Experience O        
Mentoring O        
Skills/abilities O       Y 
Making mistakes  Y   Y    
Inexperience  Y   Y    
Wisdom    O     
Sharing wisdom      O  
Subtotals 
O = 5 
Y = 5 
O = 3 
 Y = 2 
O = 1 
 Y = 2 
O = 1 
 Y = 1 
Treatment by Others         
Respect O        
Negative treatment  O       
Valued by younger individuals Y        
Disregarded  Y       
Demeaned     Y    
Commanded     Y    
Disrespected        O 
Viewed as interested      Y  
Devalued        Y 
Doubted        Y 
Subtotals 
O = 1 
Y = 7 Y = 1 Y = 1   Y = 2 Y = 1 
O = 1 
Y = 2 
Responsibilities         
Professionalism O        
New responsibilities  O       
Stress  O   O, Y    
Overwhelmed  Y       
Less stress   O     
Limited responsibilities      Y  
Subtotals 
O = 5 
Y = 3 
O = 1 
 
O = 2 
Y = 1 
 O = 1 
 
O = 1 
Y = 1 Y = 1   
Health         
Health issues     O    
Physical exertion     O    
Memory loss     O    
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Physical abilities  O Y  Y O 
Subtotals 
O = 4 
Y = 2  
O = 1 
 
 
Y = 1 
O = 3 
 Y = 1  
O = 1 
 
Age in Group         
Age differences in group Y O       
Interacting with younger people Y  Y  Y  
Interactions with same age 
individuals   Y     
Younger than others      Y  
Subtotals 
O = 1 
Y = 6 
 
Y = 2 
O = 1 
 Y = 2  Y = 2  
Bygone Time         
Reminiscing Y  O  Y  
Outdated behavior   O     
Historical perspective      O  
Subtotals 
O = 3 
Y = 2 
 
Y = 1  
O = 2 
  
O = 1 
Y = 1  
Appearance         
Appearance Y O, Y       
Perceived as younger  Y O  Y  
Perception of others     O    
Mistaken for older age        O 
Subtotals 
O = 4 
Y = 4 Y = 1 
O = 1 
Y = 2 
O = 1 
 
O = 1 
 Y = 1 
O = 1 
 
Age Reminders         
Recognition of own ageing      O  
Reminded of own age        O 
Subtotals 
O = 2 
Y = 0      
O = 1 
 
O = 1 
 
Technology         
Tech skills Y O  Y    O 
Subtotals 
O = 1 
Y = 1 Y = 1 
O = 1 
  Y = 1    
O = 1 
 
Energy Level         
Less energy  O       
Sleep deficit  O   O    
Energy level     O    
Recovery time        O 
Subtotals 
O = 5 
Y = 0  
O = 2 
   
O = 2 
   
O = 1 
 
Family         
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Parenting   O O    
Death of parent     O    
Aging family        O 
Aging relatives        Y 
Subtotals 
O = 4 
Y = 1   
O = 1 
 
O = 2 
   
O = 1 
Y = 1 
Future Time Perspective (FTP)         
Time slipping away  O   O    
Awareness of passing of time     O    
Open FTP      Y  
Subtotals 
O = 3 
Y = 1  
O = 1 
   
O = 2 
 Y = 1  
Imagined Future       
Imaging the future   O = 1    
Imaging future older self     O = 1  
Subtotal 
O = 2 
Y = 0   
O = 1 
  
O = 1 
  
Aesthetics         
Mature aesthetics      O  
Subtotals 
O = 1 
Y = 0      
 O = 1 
  
Affection         
Physical intimacy   Y     
Romantic interactions         Y   
Subtotals 
O = 0 
Y = 2   
  
Y = 1  Y = 1  
       
Feel older: Total = 65 9 15 11 13 8 9 
Feel younger: Total = 63 10 11 10 8 14 11 
Notes: Meta-themes are in bold. O = feel older; Y = feel younger. Subtotals provide count for each meta-theme’s 
categories within each domain that were associated with feeling older or younger and the associated emotional 
response. Totals provide the total number of categories associated with feeling older or younger and the associated 
emotion for each life domain. 
 
 
 
 
  
 
Table 15. 
Count of Comments for Each Meta-theme in Study 3 Describing Situations that Result in Positive and Negative Emotions Associated 
with Feeling Older (a) and Younger (b) than Usual in Three Life Domains (Work, Home, Social), Organized by Age Group and 
Gender. 
(a) Feel Older, Positive and Negative 
  FEEL OLDER 
  Positive  Negative  
 Age 
Group 
Work Home Social  Work Home Social  
Meta-theme Male Female Male Female Male Female Subtotal Male Female Male Female Male Female Subtotal 
Personal 
Competencies / 
Insecurities 
Young 1 2 1 2 1 1 8 0 0 0 0 4 2 6 
Middle 0 1 1 2 3 1 8 2 0 0 1 2 2 7 
Old 1 0 0 0 0 0 1 1 0 0 0 2 0 3 
Life Stage 
Young 1 3 1 1 1 0 7 1 1 0 0 0 0 2 
Middle 0 0 3 2 0 2 7 1 1 0 1 0 0 3 
Old 1 1 3 0 1 1 7 3 2 0 0 1 0 6 
Carefree 
Young 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Old 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Wisdom 
Young 2 1 0 0 2 2 7 0 0 0 0 0 0 0 
Middle 2 3 0 0 0 1 6 0 0 0 0 0 0 0 
Old 7 1 2 1 0 0 11 0 0 0 0 0 0 0 
Treatment by 
others 
Young 1 0 0 0 0 0 1 1 0 0 0 0 0 1 
Middle 2 0 0 0 0 0 2 1 0 0 0 0 0 1 
Old 1 0 0 0 0 0 1 0 1 0 0 0 1 2 
Responsibility 
Young 0 0 1 0 0 0 1 0 2 4 3 0 0 9 
Middle 1 1 0 0 0 0 2 0 0 2 0 0 0 2 
Old 0 0 2 0 0 0 2 0 0 0 1 0 0 1 
Health 
Young 0 0 0 0 0 0 0 0 0 1 0 0 0 1 
Middle 0 0 0 0 0 0 0 0 0 1 0 0 0 1 
Old 0 0 0 0 0 0 0 1 1 2 4 1 0 9 
Age in Group 
Young 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 1 0 0 0 0 1 
Old 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Bygone Time 
Young 0 0 0 1 0 0 1 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Old 0 0 1 1 0 1 3 0 0 0 0 0 0 0 
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Appearance 
Young 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 2 0 0 0 0 2 
Old 0 0 1 0 0 0 1 0 0 1 0 0 1 2 
Age Reminders 
Young 0 0 0 0 2 0 2 0 0 0 0 0 0 0 
Middle 0 0 0 0 4 1 5 0 0 0 0 0 1 1 
Old 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Technology 
Young 0 0 0 0 0 0 0 1 0 0 0 0 0 1 
Middle 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Old 0 0 0 0 0 0 0 1 2 0 0 1 0 4 
Energy Level 
Young 0 0 0 0 0 0 0 0 0 1 0 0 1 2 
Middle 0 0 0 0 0 0 0 1 0 1 1 1 0 4 
Old 0 0 0 0 0 0 0 0 1 0 0 0 0 1 
Family 
Young 0 0 1 0 0 0 1 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 0 1 1 0 1 3 
Old 0 0 0 0 0 0 0 0 0 1 0 0 0 1 
Future Time 
Perspective 
Young 0 0 0 0 0 0 0 1 1 0 0 0 0 2 
Middle 0 0 0 0 0 0 0 0 0 0 1 0 0 1 
Old 0 0 0 0 0 0 0 0 0 0 1 0 0 1 
Imagined Future 
Time 
Young 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Middle 0 0 1 1 0 0 2 0 0 0 0 0 0 0 
Old 0 0 0 0 0 1 1 0 0 0 0 0 0 0 
Aesthetics 
Young 0 0 0 0 1 1 2 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Old 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Affection 
Young 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Old 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Totals Young 5 6 4 4 7 4 30 4 4 6 3 4 3 24 
 Middle 5 5 5 5 7 5 32 5 4 5 5 3 4 26 
 Old 10 2 9 2 1 3 27 6 7 4 6 5 2 30 
  All 20 13 18 11 15 12 89 15 15 15 14 12 9 80 
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(b) Feel Younger, Positive and Negative 
Meta-theme 
Age 
Group 
FEEL YOUNGER 
Positive  Negative  
Work Home Social 
Subtotal 
Work Home Social 
Subtotal Male Female Male Female Male Female Male Female Male Female Male Female 
Personal 
Competencies 
/ Insecurities 
Young 0 0 0 0 0 0 0 1 2 0 0 0 1 4 
Middle 2 1 0 0 1 0 4 2 2 0 1 3 2 10 
Old 0 0 0 0 1 0 1 1 1 2 0 3 2 9 
Life Stage 
Young 1 0 1 1 0 0 3 1 1 1 2 0 1 6 
Middle 1 0 0 1 0 1 3 1 1 0 1 0 1 4 
Old 0 0 0 3 0 0 4 0 0 0 0 0 0 0 
Carefree 
Young 2 1 5 5 2 2 17 0 0 0 0 0 0 0 
Middle 1 3 5 5 0 3 17 0 0 0 0 0 0 0 
Old 1 2 2 2 0 4 11 0 0 0 0 0 0 0 
Wisdom 
Young 0 0 0 0 0 0 0 4 4 1 0 1 0 10 
Middle 0 0 0 0 0 0 0 3 2 1 1 0 0 7 
Old 0 0 0 0 0 0 0 1 2 0 0 0 0 3 
Treatment by 
others 
Young 0 0 0 0 0 0 0 1 0 0 2 2 2 7 
Middle 2 0 0 0 0 0 2 2 1 1 2 0 0 6 
Old 1 0 0 0 1 0 2 1 0 0 2 0 0 3 
Responsibility 
Young 0 0 0 0 0 1 1 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 1 0 0 0 0 1 
Old 0 0 0 0 0 0 0 2 0 0 0 0 0 2 
Health 
Young 0 0 0 0 1 0 1 0 0 0 0 0 0 0 
Middle 0 0 0 0 2 0 2 0 0 0 0 0 0 0 
Old 0 0 1 1 2 1 5 0 0 0 0 0 0 0 
Age in Group 
Young 0 1 2 0 2 0 5 0 0 0 0 0 0 0 
Middle 2 1 0 0 1 0 4 0 0 0 0 0 0 0 
Old 2 1 0 1 1 2 7 0 0 0 0 0 0 0 
Bygone Time 
Young 2 0 0 0 0 0 2 0 0 0 0 0 0 0 
Middle 2 0 0 0 0 0 2 0 0 0 0 0 0 0 
Old 3 0 0 0 1 0 4 0 0 0 0 0 0 0 
Appearance 
Young 0 1 0 0 0 1 2 0 1 0 0 0 0 1 
Middle 0 0 0 0 0 0 0 0 2 0 0 0 0 2 
Old 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Age Reminders 
Young 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Old 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Technology 
Young 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Middle 1 0 0 0 0 0 1 0 0 0 0 0 0 0 
Old 1 0 1 1 0 0 3 0 0 0 0 0 0 0 
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Energy Level 
Young 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Old 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Family 
Young 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 0 0 0 1 0 1 
Old 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Future Time 
Perspective 
Young 0 0 0 0 1 0 1 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Old 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Imagined Future 
Time 
Young 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Old 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Aesthetics 
Young 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Old 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Affection 
Young 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Middle 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Old 0 0 1 0 1 0 2 0 0 0 0 0 0 0 
Totals Young 5 3 8 6 6 4 32 7 8 2 4 3 4 28 
 Middle 11 5 5 6 4 4 35 8 9 2 5 4 3 31 
 Old 8 3 6 7 7 7 38 5 3 2 2 3 2 17 
  All 25 12 19 19 17 15 105 20 20 6 11 10 9 76 
Notes: Young: 18 to 25 years old; Middle: 26 to 45 years old; Old: 46 years old and older 
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Figure 1. 
From Study 2, overall average of the frequency participants indicated thinking about their age, 
as well as comparison by age group (younger: CA < 29; and older: CA > 28), gender, and the 
interaction of age and gender. Error bars depict standard deviations. There was no statistically 
significant difference in means by age group alone, but there was by gender; from the interaction 
of age group x gender results, the gender difference was driven by younger women thinking 
about their age significantly more frequently than younger men.  
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(c) 
Figure 2. 
From Study 2, overall average of the proportion of time spent feeling younger than (a), the same 
as (b) and older than (c) one’s chronological age, as well as comparison by age group (younger: 
CA < 29; and older: CA > 28), gender, and the interaction of age and gender. Error bars depict 
standard deviations. On average, older adults spent a greater proportion of time feeling younger 
and lesser time spent feeling the same as or younger than their chronological age compared to 
younger adults. There were no significant gender differences. When examining age and gender 
jointly, there were no difference between younger men and women, or between older men and 
women. There were significant differences between younger and older men, younger men and 
older women, and younger and older women. In all instances, older individuals felt younger a 
larger proportion of the time than younger individuals did. 
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GSA < CA 
(feel younger) 
GSA > CA 
(feel older) 
Younger adults (CA ≤ 29) 
 
Negative  
 
Positive  
Older adults (CA ≥ 30) 
 
Positive 
 
Negative 
(a) Predicted of affect associated with SA 
 
 
 
  
GSA < CA 
(feel younger) 
GSA = CA 
(feel same) 
GSA > CA 
(feel older) Total 
  Positive Neutral Negative Positive Neutral Negative Positive Neutral Negative  
Younger 
Adults 
(CA ≤ 
29) 
 
 
Males  
(n = 68) 
 
19.4% 10.4% 6.0% 16.4% 19.4% 0.0% 13.2% 10.3% 2.9% 100% 
 
Females 
(n = 133) 
 
12.9% 12.1% 2.3% 22.7% 8.3% 2.3% 25.8% 12.1% 1.5% 100% 
Older 
Adults 
(CA ≥ 
30) 
 
 
Males  
(n = 71) 
 
42.3% 21.1% 2.8% 7.0% 8.8% 2.9% 2.8% 7.0% 5.9% 100% 
 
Females 
(n = 108) 
 
50.0% 13.9% 2.3% 4.6% 11.1% 0.0% 4.6% 7.4% 10.5% 100% 
 
Total 
 
(n = 378) 30.0% 13.9% 3.2% 13.4% 11.1% 1.3% 13.2% 9.7% 3.7% 100% 
(b) Observed affect associated with SA 
Figure 3 
Predicted (a) and observed (b) affect associated with general SA from Study 2 results. Shaded 
cells represent the affect assumption, bolded values represent affect consistent with prediction. 
 
 
  
 
Figure 4 
Subjective Age Contextual Process (SACP) Model 
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Table A1 
Descriptive Statistics and Correlation Matrices of Study 2 Participants by Alternative Age Groups 
(a) By Age Group: Young (CA < 25), Middle-Aged (CA 25 thru 44), and Old (CA 45 and older) 
     Correlation Matrix 
 Variable M SD N 1 2 3 4 5 6 7 8 9 10 
 Young              
1 CA 20.95 1.63 147 1.00          
2 GSA 0.06 0.18 145 -.18* 1.00         
3 WSA  0.13 0.24 139 -.13 .58*** 1.00        
4 HSA  -0.03 0.15 139 .02 .17* .21* 1.00       
5 SSA  0.02 0.17 139 -.20* .27*** .28*** .47*** 1.00      
6 FA affect 2.57 0.61 145 -.01 -.05 -.02 .06 .03 1.00     
7 Think age freq. 3.02 0.94 146 .08 .04 .017 01 .05 -.02 1.00    
8 % time feel young 18.58 23.37 147 .28*** -.43*** -.14 -.16 -.24** -.08 .04 1.00   
9 % time feel same  50.98 27.48 147 -.13 -.12 -.17* .06 .05 .11 -.03 -.48*** 1.00  
10 % time feel old  30.44 26.30 147 -.12 .51*** .31*** .09 .18* -.05 .00 -.39*** -.62*** 1.00 
               
 Middle Age              
1 CA 31.38 5.56 117 1.00          
2 GSA -0.04 0.18 116 -.09 1.00         
3 WSA  0.06 0.23 112 -.01 .43*** 1.00        
4 HSA  -0.05 0.17 110 -.21* .15 .39*** 1.00       
5 SSA  -0.12 0.14 109 -.40*** .04 -.09 .25** 1.00      
6 FA affect 2.31 0.64 117 .04 -.22* -.21* -.10 .14 1.00     
7 Think age freq. 2.85 0.92 116 -.16 .19* .25** .12 -.12 -.25** 1.00    
8 % time feel young 31.29 27.59 117 .12 -.51*** -.18 -.15 -.27** .12 .03 1.00   
9 % time feel same  50.10 29.09 117 -.06 .20* -.10 .07 .24* 0.06 -.17 -.77*** 1.00  
10 % time feel old  18.77 19.45 116 -.07 .43*** .40*** .11 .02 -.27** .21* -.27** -.41*** 1.00 
               
 Old Age              
1 CA 53.73 5.84 116 1.00          
2 GSA -0.16 0.16 114 -.19* 1.00         
3 WSA  -0.11 0.14 109 -.16 .67*** 1.00        
4 HSA  -0.12 0.14 109 -.12 .63*** .44*** 1.00       
5 SSA  -0.21 0.17 108 .04 .58*** .47*** .63*** 1.00      
6 FA affect 2.57 0.66 116 .01 -.45*** -.46*** -.33*** -.38*** 1.00     
7 Think age freq. 2.99 0.89 116 .21* .11 .294** .22* .07 -.36*** 1.00    
8 % time feel young 51.43 31.89 116 .27** -.65*** -.49*** -.43*** -.42*** .38*** -.14 1.00   
9 % time feel same  36.34 29.07 116 -.28** .44*** .29** .24* .25** -.08 -.09 -.84*** 1.00  
10 % time feel old  12.36 17.74 114 -.01 .45*** .42*** .39*** .35*** -.55*** .40*** -.43*** -.13 1.00 
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(b) By GSA Categories: Feel Younger (GSA < CA), Feel Same (GSA = CA), and Feel Older (GSA > CA) 
     Correlation Matrix  
  M SD N 1 2 3 4 5 6 7 8 9 10 
 GSA < CA              
1 CA 40.78 14.79 179 1.00          
2 GSA -0.19 0.12 179 -.34*** 1.00         
3 WSA  -0.07 0.19 172 -.45*** .25*** 1.00        
4 HSA  -0.11 0.16 170 -.24*** .32*** .53*** 1.00       
5 SSA  -0.17 0.19 169 -.37*** .36*** .45*** .57*** 1.00      
6 FA affect 2.57 0.62 179 .25*** -.19** -.24*** -.15 -.17* 1.00     
7 Think age freq. 2.96 0.89 179 -.03 .08 .13 .05 .02 -.25*** 1.00    
8 % time feel young 56.27 26.50 179 .28*** -.33*** -.18* -.19* -.28*** .21** -.07 1.00   
9 % time feel same  32.19 23.11 179 -.18* .35*** .11 .19* .22** -.09 .01 -.85*** 1.00  
10 % time feel old  11.61 14.19 177 -.23** .05 .17* .04 .18* -.24** .13 -.49*** -.05 1.00 
               
 GSA = CA              
1 CA 29.03 11.49 98 1.00          
2 GSA 0.00 0.00 98 n/a n/a         
3 WSA  0.05 0.09 89 -.37*** n/a 1.00        
4 HSA  -0.04 0.09 89 -.18 n/a .00 1.00       
5 SSA  -0.04 0.12 88 -.43*** n/a .08 .29** 1.00      
6 FA affect 2.47 0.60 98 -.25* n/a .20 .03 .14 1.00     
7 Think age freq. 2.77 0.88 97 -.02 n/a -.21 .12 .11 -.12 1.00    
8 % time feel young 11.41 15.40 98 .13 n/a -.01 -.12 -.17 -.10 .02 1.00   
9 % time feel same  75.66 23.93 98 .08 n/a -.07 .07 -.05 .11 -.06 -.75*** 1.00  
10 % time feel old  13.06 16.14 97 -.23* n/a .10 .019 .22* -.07 .07 .18 -.79*** 1.00 
               
 GSA > CA              
1 CA 27.57 10.98 103 1.00          
2 GSA 0.19 0.16 98 -.18 1.00         
3 WSA  0.20 0.29 99 -.13 .66*** 1.00        
4 HSA  -0.01 0.18 99 -.05 .11 .12 1.00       
5 SSA  -0.01 0.16 99 -.39*** .12 .01 .24* 1.00      
6 FA affect 2.36 0.72 101 -.42*** -.14 -.09 -.03 .20* 1.00     
7 Think age freq. 3.14 0.98 102 .14 .10 .16 .15 .03 -.11 1.00    
8 % time feel young 11.33 12.65 103 .35*** .03 -.05 -.26** -.31** -.12 .01 1.00   
9 % time feel same  42.66 22.11 103 -.11 -.31** -.25* -.05 .00 .26** -.11 -.19 1.00  
10 % time feel old  46.01 23.36 103 -.09 .28** .26* .19 .17 -.18 .10 -.37*** -.85*** 1.00 
Note: CA = chronological age; GSA = general subjective age; WSA = work subjective age; HAS = home subjective age; SSA = social 
subjective age. * = p < .05; ** = p < .01; *** = p < .001. 
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Table A2 
One-Way ANOVA Results for Between-Group Differences by Alternative Age Groups 
(a) By Young (CA < 24), Middle-Aged (CA 25 thru 44) and Old (45 and older) 
 Group 1: Young Group 2: Middle-Aged Group 3: Old One-Way ANOVA 
Post-Hoc Between Group 
Differences 
Variable N M SD N M SD N M SD F df 1 vs 2 1 vs 3 2 vs 3 
CA 147 20.95 1.63 117 31.38 5.56 116 53.73 5.84 1694.770*** 2, 377 *** *** *** 
GSA 145 0.06 0.18 116 -0.04 0.18 114 -0.16 0.16 49.809*** 2, 372 *** *** *** 
WSA  139 0.13 0.24 112 0.06 0.23 109 -0.11 0.14 40.828*** 2, 357 * *** *** 
HSA  139 -0.03 0.15 110 -0.05 0.17 109 -0.12 0.14 12.034*** 2, 355 ns *** ** 
SSA  139 0.02 0.17 109 -0.12 0.14 108 -0.21 0.17 60.440*** 2, 353 *** *** *** 
FA affect 145 2.57 0.61 117 2.31 0.64 116 2.57 0.66 6.749*** 2, 375 *** ns ** 
Think age freq. 146 3.02 0.94 116 2.85 0.92 116 2.99 0.89 1.17 2, 375 ns ns ns 
% time feel young 147 18.58 23.37 117 31.29 27.59 116 51.43 31.89 46.448*** 2, 377 *** **** **** 
% time feel same  147 50.98 27.48 117 50.10 29.09 116 36.34 29.07 10.133*** 2, 377 ns *** *** 
% time feel old  147 30.44 26.30 116 18.77 19.45 114 12.36 17.74 22.996*** 2, 374 *** *** * 
 
(b) By GSA Groups: Feel Older (GSA > CA), Feel Same (GSA = CA), and Feel Younger (GSA < CA) 
 Group 1: GSA > CA Group 2: GSA = CA Group 3: GSA < CA One-Way ANOVA 
Post-Hoc Between Group 
Differences 
Variable N M SD N M SD N M SD F df 1 vs 2 1 vs 3 2 vs 3 
CA 103 27.57 10.98 98 29.03 11.49 179 40.78 14.79 43.822*** 2, 377 ns *** *** 
GSA 98 0.19 0.16 98 0.00 0.00 179 -0.19 0.12 328.079*** 2, 372 *** *** *** 
WSA  99 0.20 0.29 89 0.05 0.09 172 -0.07 0.19 53.209*** 2, 357 *** **** *** 
HSA  99 -0.01 0.18 89 -0.04 0.09 170 -0.11 0.16 16.119*** 2, 355 ns *** *** 
SSA  99 -0.01 0.16 88 -0.04 0.12 169 -0.17 0.19 33.863*** 2, 353 ns *** *** 
FA affect 101 2.36 0.72 98 2.47 0.60 179 2.57 0.62 3.642* 2, 375 ns ** ns 
Think age freq. 102 3.14 0.98 97 2.77 0.88 179 2.96 0.89 3.963* 2, 375 ** ns ns 
% time feel young 103 11.33 12.65 98 11.41 15.40 179 56.27 26.50 218.998*** 2, 377 ns *** *** 
% time feel same  103 42.66 22.11 98 75.66 23.93 179 32.19 23.11 114.224*** 2, 377 *** *** *** 
% time feel old  103 46.01 23.36 97 13.06 16.14 177 11.61 14.19 138.672*** 2, 374 *** *** ns 
Note: CA = chronological age; GSA = general subjective age; WSA = work subjective age; HSA = home subjective age; SSA = social  
subjective age. * = p < .05; ** = p < .01; *** = p < .001. 
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Table A3 
Dominance Analysis of Contribution of Individual Domain-Specific Subjective Age on General 
Subjective Age for Alternative Age Groups 
  Dominance Weights 
 Variables in Model Model R2 WSA HSA SSA 
By Young, Middle, and Old  
Young (CA < 25; n = 147)    
 WSA 0.336 0.336   
 HSA 0.029  0.029  
 SSA 0.073   0.073 
 WSA, HSA 0.339 0.323 0.000  
 WSA, SSA 0.349 0.306  0.000 
 HSA, SSA 0.075  0.016 0.060 
 WSA, HSA, SSA 0.349 0.301 0.000 0.000 
      
Middle (CA 25 thru 44; n = 117)    
 WSA 0.185 0.185   
 HSA 0.023  0.023  
 SSA 0.002   0.002 
 WSA, HSA 0.185 0.174 0.000  
 WSA, SSA 0.191 0.187  0.004 
 HSA, SSA 0.023  0.022 0.001 
 WSA, HSA, SSA 0.193 0.178 0.011 0.004 
      
Old (CA 45 and older; n = 116)     
 WSA 0.449 0.449   
 HSA 0.397  0.400  
 SSA 0.336   0.336 
 WSA, HSA 0.588 0.320 0.268  
 WSA, SSA 0.539 0.326  0.213 
 HSA, SSA 0.452  0.256 0.196 
 WSA, HSA, SSA 0.603 0.270 0.195 0.138 
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By Feeling Younger or Older than CA  
GSA < CA (n = 179)    
 WSA 0.063 0.063   
 HSA 0.102  0.102  
 SSA 0.130   0.130 
 WSA, HSA 0.111 0.036 0.000  
 WSA, SSA 0.139 0.036  0.000 
 HSA, SSA 0.149  0.061 0.088 
 WSA, HSA, SSA 0.152 0.025 0.000 0.077 
      
GSA > CA (n = 103)    
 WSA 0.436 0.436   
 HSA 0.012  0.012  
 SSA 0.014   0.014 
 WSA, HSA 0.437 0.430 0.000  
 WSA, SSA 0.448 0.435  0.000 
 HSA, SSA 0.021  0.010 0.012 
 WSA, HSA, SSA 0.448 0.431 0.005 0.013 
Note: Criterion for all analyses is general subjective age (GSA). WSA = work subjective age; HSA = home 
subjective age; SSA = social subjective age. 
 
 
  
  
 
150 
Appendix B 
Study 3 Recruitment  
Recruitment Notice 
 
Beliefs About Age Study: Participants Requested 
 
The Department of Psychological Sciences at the University of Connecticut is seeking men and 
women to participate in a study examining individual beliefs about age. Eligible persons invited 
to participate will be asked to complete a brief on-line survey as well as take part in an interview 
lasting no more than 60 minutes. The interview can take place in-person at the University of 
Connecticut or over the telephone.  
 
If you are an employed adult age 18 or older with internet access you may be eligible to 
participate. Eligible individuals invited to participate in this study will be compensated for their 
time ($20 Amazon gift card for full participation). 
 
To determine if you are eligible for this study, please complete the brief 4-item survey found at 
https://uconnpsych.co1.qualtrics.com/SE/?SID=SV_5cgHR98VcROenU9. You will be asked to 
indicate the number of hours you work per week, your age, gender, and the frequency with 
which you think about your age. In addition, you will be asked to provide contact information 
(email and phone). We will review your answers and inform you of your eligibility within 14 
days. 
 
If you have any questions regarding this study please contact: 
 
Principal Investigator: Janet Barnes-Farrell, Ph.D.  
 Email: janet.barnes-farrell@uconn.edu 
 Phone: 860-486-5929 
 
Student Researcher:  Gretchen Petery, M.A. 
 E-mail: gretchen.petery@uconn.edu 
 Phone: 860-486-3515 
 
Eligibility Screening Survey 
 
Thank you for your interest in our beliefs on aging study being conducted by researchers at the 
University of Connecticut. Your responses to this survey will only be used to determine 
eligibility for participation in our study. Please answer the follow four questions. If you meet our 
minimum eligibility requirement you will be asked to provide contact information (email and 
phone number) so we may get in touch with you.  Your contact information will not be shared 
with anyone not affiliated with the study and you will only be contacted in connection to this 
study.  Not everyone who meets these minimum eligibility requirements will be invited to 
participate the study. Once recruitment for this study has been completed all information you 
have provided will be deleted and destroyed. 
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If you have any questions regarding this screening please email either janet.barnes-
farrell@uconn.edu or gretchen.petery@uconn.edu, subject line BELIEFS ABOUT AGE 
SCREENING. 
 
How many hours do you typically work for pay each week 
m I don't currently work for pay (1) 
m Less than 20 hours (2) 
m 20 to 29 hours (3) 
m 30 to 39 hours (4) 
m 40 or more hours (5) 
Condition: “I don't currently work for pay” Is Selected à Skip To: Unfortunately, you are not 
eligible for this study. Condition: “Less than 20 hours” Is Selected àSkip To: Unfortunately, 
you are not eligible for this study. Condition: “20 to 29 hours” Is Selected à Skip To: 
Unfortunately, you are not eligible for this study. 
 
How old are you (in years)? 
What is your gender? 
m Male (1) 
m Female (2) 
 
How frequently do you think about your age? 
m Never (1) 
m Rarely (2) 
m Sometimes (3) 
m Often (4) 
m Always (5) 
If: Condition: “Never” Is Selected à Skip To: Unfortunately, you are not eligible for this study. 
Or Condition: “Rarely” Is Selected à Skip To: Unfortunately, you are not eligible for this study. 
Or Condition: “Sometimes” Is Selected à Skip To: Unfortunately, you are not eligible for this 
study. 
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Display This Question: 
If: How many hours do you typically work for pay each week “30 to 39 hours” Is Selected 
Or How many hours do you typically work for pay each week “40 or more hours” Is 
Selected 
And: How frequently do you think about your age? “Often” Is Selected 
Or How frequently do you think about your age? “Always” Is Selected 
Q6 Please indicate whether you agree to be contacted in regards to your eligibility for 
participation in this study. 
m Yes, I agree to be contacted regards eligibility for participating in this study (1) 
m No, I would not like to be contacted further (2) 
 
Display This Question: 
If: Please indicate whether you agree to be contacted in regards to your eligibility for 
participation in this study. “Yes, I agree to be contacted regards eligibility for participating 
in this study” Is Selected 
Q7 Please provide the following contact information. 
 Method 
Contact information 
(1) Email (1) Phone (2) 
Best time to call 
(include time zone) 
(3) 
 
Display This Question: 
If: Please indicate whether you agree to be contacted in regards to your eligibility for 
participation in this study. Yes, I agree to be contacted regards eligibility for participating in 
this study Is Selected 
And: Please provide the following contact information. Contact information - Method - 
Email Is Not Empty 
Or Please provide the following contact information. Contact information - Method - Phone 
Is Not Empty 
Q8 Thank you. We will contact you within the next 14 days. 
Display This Question: 
If: “Thank you. We will contact you within the next 14 days.”  Is Not Displayed 
Q9 Unfortunately, you are not eligible for this study. Thank you for your time and interest. 
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Appendix C 
Study 3 Survey Questions 
The following questions ask for some basic information about yourself. 
 
What is your gender? 
m Male (1) 
m Female (2) 
 
What race do you primarily identify with? 
m White or Caucasian (1) 
m Black or African American (2) 
m American Indian or Alaska Native (3) 
m Asian (4) 
m Native Hawaiian or Pacific Islander (5) 
m Other (6) 
 
What is your marital status? 
m Single (1) 
m In a relationship, but not living together (2) 
m Married/Living with partner (3) 
m Divorced/Separated (4) 
m Widowed (5) 
 
What is the highest level of education you have completed? 
m Less than high school graduate (1) 
m High school graduate (2) 
m Some college (3) 
m College graduate (list major) (4)  
m Graduate or professional degree (list field and type) (5)  
 
How old are you (in years)? (Please enter a numeric response.) 
 
Some people feel older or younger than their age. How old do you feel (in years) right now? 
(Please enter a numeric response.) 
 
Some people may feel different ages in different environments. Please answer the following 
questions about the age you feel based on the environments of WORK, HOME, and out with 
FRIENDS. 
 I FEEL (In Years) 
When I'm at WORK... (1)  
When I'm at HOME... (2)  
When I'm out with FRIENDS... (3)  
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Appendix D 
Study 3 Interview Questions 
 
Life Domain-Specific Questions  
 
How old do you typically feel when you are at work/home/in a social setting? 
The age a person feels can fluctuate, meaning that you may feel older or younger then you 
typically feel in a given day, week, month, etc.  
 
§ Describe an instance at work/home/in a social setting when feeling OLDER evoked 
positive feelings 
 
§ Describe an instance at work/home/in a social setting when feeling OLDER evoked 
negative feelings.  
 
§ Describe an instance at work/home/in a social setting when feeling YOUNGER evoked 
positive feelings 
 
§ Describe an instance at work/home/in a social setting when feeling YOUNGER evoked 
negative feelings. 
 
 
 
  
 
Exemplar comments for each meta-theme by age group. 
 Older-Positive 
Meta Theme Young Middle-aged Older 
Personal 
competencies/ 
insecurities 
Home: “So I was thinking about it and I 
was like, "How am I going to clean up this 
scratch?"  It was just a little scratch and I, 
like, figured it out on my own and I am 
terrible with cars-- anything related to cars. 
I'm trying to learn now, but I'm just 
horrible with it, and I fixed it on my own 
and I was like, "This is a pretty grown-up 
thing to do." Like, I cleaned up the car, 
fixed it... I was home by myself and then I 
just made dinner and I was like... such a 
grown-up.” (23-year old woman) 
Social: “I have some friends that are 
around the same age as me that I grew up 
with that, you know, tend to act a little bit 
less-- tend to act a little bit less 
responsible, in my opinion, or the way that 
I think of responsibility, you know, in the 
sense of just thinking about, you know, 
going out and, for me, it's more of I'm not 
going to go out all night, they're going to 
go out all night.” (36-year old man) 
Work: “…in the last couple years, feeling 
more, I don't know, mature isn't really the 
right word, but feeling more able, more... 
confident, but worthy of respect, worthy of 
recognition of promotion, of 
responsibility.” (62-year old man) 
    
Life Stage Home: , “…it's a sense of accomplishment, 
completing certain tasks, feeling more 
independent” (24-year old woman) 
Home: “…when I reflect on some of what 
I've done and some of what I have 
achieved, I'm like, ‘Yeah, OK, that's in 
keeping with being my age.  Yeah, I am 
actually doing what I feel like I'm 
"supposed to" for my age bracket.’” (42-
year old woman) 
Home: “I bought it as a condo/townhouse 
two years ago and it's perfect sized and 
reflects a lifetime of building a comfortable 
aesthetic of a beautiful life for myself and I 
often have this sense of, ‘I love this house 
and I love having the resources to be able 
to have these things and have this 
life.  This is a good life.’” (64-year old 
man) 
    
Carefree [NONE] [NONE] [NONE] 
    
Wisdom Work: “…my knowledge of how an 
experiment should work and what you 
should run…” (25-year old man) 
Work: “Usually that happens when I'm 
working on a project and I have a little bit 
more insight on how to tackle it… when 
I'm, like, leading something, the idea is 
mine, we can run with it and work as a 
team-- that's really when I feel older and 
it's like, ‘Wow, I'm using all my education 
and all my background experience to do 
something even better.’” (27-year old 
woman) 
Work: “…there are experiences I've had 
that it really has taken all these years to 
have all those experiences and that feels 
positive, that I do feel like I have a wisdom 
from my life experiences…” (70-year old 
woman) 
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Treatment by 
Others 
Work: “…it was just kind of a little 
validation of my academic age of, kind of, 
getting to where I need to be….” (25-year 
old man) 
Work: “I'm getting what I feel is more 
respect and legitimacy…” (37-year old 
man) 
Work: (“Where my gifts and experiences 
are clearly, explicitly appreciated…” (64-
year old man) 
    
Responsibility Home: “When we're on top of things, it 
feels good because everything's running 
smoothly.” (25-year old man) 
Work: “…when I'm interacting with co-
workers, specifically those that are above 
me, and presenting myself in a professional 
way… whether it's in a meeting, a 
presentation or if they're asking for 
something, putting those materials together 
and presenting it in a way that I know that 
they'll like and then that's a good feeling 
that…” (30-year old man) 
Home: “…you get to a certain point and 
things are somewhat settled and you're not 
worried about life-- pressures in life…” 
(54-year old man) 
    
Health [NONE] [NONE] [NONE] 
    
Age in Group [NONE] [NONE] [NONE] 
    
Bygone Time Home: “I'll still watch some old TV 
sometimes, so, like, Green Acres…” (25-
year old woman) 
[NONE] Home: “…if I am speaking with a long-
time friend,… we can talk and I appreciate 
that time that we've shared 
together.  Doesn't mean I feel old, but I 
appreciate that passage of time that we 
have spent together.  That I don't mind 
because I can look back across it... I've had 
a lot of experiences and most of them 
pretty good…” (66-year old woman) 
    
Appearance [NONE] [NONE] Home: “I guess the only time I feel good 
about being older is when people are 
surprised when I tell them how old I am 
and they say, "Oh, that's not possible." ...it 
just makes me feel good that I'm not 
perceived [as old]” (62-year old man) 
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Age Reminders Social: “…a lot of times I'm able to relate 
to stuff that they have gone through, you 
know, because we're in the same age range, 
so we're kind of dealing with similar stuff 
and even, like, because I'm becoming a 
parent and stuff, it makes me feel like I'm 
another age level, you know, like I'm kind 
of more mature because I'm having a kid or 
something…” (25-year old man) 
Social: “…being aware of your actions, 
you know, as you get older… you're kind 
of aware of yourself more and aware of 
doing your duty to society and just trying 
to be a good person, understanding how 
everyone's going through something.” (30-
year old man) 
[NONE] 
    
Technology [NONE] [NONE] [NONE] 
    
Energy Level [NONE] [NONE] [NONE] 
    
Family Home: “I mean, when I think of 
parenthood and stuff, you know, it makes 
me feel a lot older than a lot of our friends 
and stuff, because it's like none of them are 
even anywhere nearing that sort of, like, 
area…” 25-year old man) 
[NONE] [NONE] 
    
Future Time 
Perspective 
[NONE] [NONE] [NONE] 
    
Imagined Future 
Time 
[NONE] Home: “…when my daughter talks about 
when how she's gonna [sic] have kids 
when she grows up and part of me feels 
older when she says stuff like that, because 
I'm like, "Oh my gosh, grandchildren," 
and, you know, obviously it's a long way 
off for her, but it's a good feeling.” (36-
year old woman) 
Social: “My friends, L and F [names 
omitted], F is seventy... I think he's 
seventy-seven and it frightens me a little 
bit.  I just worry that, you know, he'll die 
and there'll be L and their son alone and so 
yeah, it makes me a little nervous.  And 
then you project yourself onto that too, 
where am I going with this?  Things like 
gee, F can't drive at night anymore because 
his eyes don't work and so he's being very 
responsible and not driving at night, but I 
think, "If that happens to me, I don't have a 
partner who's going to take over the night 
driving," and so I do fret about things like 
that.’1 (66-year old woman) 
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Aesthetics Social: “…we had friends over for a 
housewarming thing, so we decorated the 
entire place, made food-- everything was 
much more organized, much more mature 
than our typical, like, parties that we would 
have and that felt good because people 
noticed it, as well.  People noticed that we 
actually have our things in order and we 
have a place and we have these things 
while other people are still in apartments or 
at home or this or that.” (23-year old man) 
[NONE] [NONE] 
    
Affection [NONE] [NONE] [NONE] 
1This answer was given for positive affect, although it does not reflect positive feelings.  
 
 Older-Negative 
Meta Theme Young Middle-aged Older 
Personal 
competencies/ 
insecurities 
Social: “…when we go out to a bar when 
other people would have four or five drinks 
and I would have one or two and that, like, 
I felt older because I'm thinking about 
tomorrow's work day.” (23-year old man) 
Social: “…my friend has drank too much 
and I feel the need to take care of them and 
I just feel like, "Oh gosh..."  Like I know 
what could happen, what could've been 
avoided-- this person knows what could've 
happened, what could've been avoided and 
just... it's obnoxious, but they're basically 
my family so I've got to take care of them.” 
(27-year old woman) 
Work: “If I'm feeling older, it's because… 
they may give opportunities to [someone 
younger] because they think, ‘Oh, they're 
more contemporary.’  [Supervisors] think 
of them as being able to do things because 
they're newer and haven't been around as 
long.” (52-year old man) 
    
Life Stage Work: “…they'll come in and say, ‘I did 
‘this’ this weekend,’ and it's like, ‘Man, I 
don't have that...’ That's only a small thing, 
because that's like one of the times that I 
notice my age more” (25- year old woman) 
Work: “I think I should be a different level 
than I currently am right now in my job… 
I'm working with these people that are 
much younger than me and we're at the 
same kind of level at this point”  (36-year 
old man) 
Work: “I sometimes feel, because I've been 
here for more than half my life, that maybe 
I should've gone somewhere else or done 
something else rather than being here for 
so long.” (52-year old woman) 
    
Carefree [NONE] [NONE] [NONE] 
    
Wisdom [NONE] [NONE] [NONE] 
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Treatment by 
Others 
Work: “It's when people look to me to take 
care of their problem… when people don't 
take responsibility and they try to push it 
on me when it's not typically my problem.” 
(25-year old man) 
 
Work: “…we have an intern that's younger 
and so the delivery of the message might 
be taken differently whether it's me or her, 
so the fact that they might perceive me as 
older is negative because, you know, in 
reality I'm on their side-- they might take it 
as I'm kind of the enemy and I'm giving 
them the bad news and he's just some old 
guy that's telling us what to do…” (30-year 
old man) 
Work: “…Where my gifts and experience 
are clearly, explicitly appreciated…” (64-
year old man) 
    
Responsibility Home: “[My girlfriend and I] have window 
AC, we were sitting in bed, we had the 
lamp on right in front of the window and I 
see a couple of [wasps] fly at the window, 
like hey, that's a little disconcerting, but we 
had a towel stuffed in the little gap so we 
should be OK. All of a sudden we see one 
scoot under and she runs out of the room 
and I shut the door behind her and I'm in 
the room with ten wasps and it felt a little 
bit older.” (25-year old man) 
Home: “it involves some sort of simple 
responsibility of paying bills or taxes or 
something like that.  It's usually stressful 
because there's a lot involved and some of 
it being out of my control.” (30-year old 
man) 
Home: “…we typically have a lot of out-
of-towners, family, for say Christmas, and 
we do deep cleaning and I just feel 
overwhelmed by all that I have to do….” 
(64-year old woman) 
    
Health Home: “…sometimes my knee will start 
hurting or I'll start feeling, like, a pain in 
my arm, or my joints hurt, you know, and 
it's just like I feel very old.” (25-year old 
man) 
Home: “…when I get a crink [sic] in my 
neck, too, and it's a like a subtle reminder, 
like normally this wouldn't hurt for this 
many days… when I was younger, even if 
I did, I would just recover so much 
quicker…” (37-year old man) 
Home: “I can feel really ancient at home 
when I'm trying to do housework, get in 
some physical stuff-- mowing the grass can 
take a lot out of me.  I'm a little more 
shaky climbing the ladders and things, 
that's bothering me, yeah.” (62-year old 
man) 
    
Age in Group [NONE] Work: “…that exaggerated distance 
between myself and my colleagues… I feel 
just kind of like they're in this box and I'm 
in this box over here and our boxes, there's 
no bridge between our boxes.” (32-year old 
woman) 
[NONE] 
    
Bygone Time [NONE] [NONE] [NONE] 
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Appearance [NONE]  Work: “when there's a lot of, like, female 
students walking around the library and 
they're all very fit and very attractive 
students,… [I can] feel the gulf in the age 
there and they're in their, like, yoga pants 
and I'm in my whatever... business casual, 
professional attire.” (42-year old woman) 
Social: “I was at the grocery store one time 
and the cashier just automatically gave me 
the senior discount…” (52-year old 
woman) 
    
Age Reminders [NONE] Social: “…when there are younger women 
in a social situation.  Just them being there 
is a reminder that that's not the age that I 
am feel actually.” (31-year old woman) 
[NONE] 
    
Technology Work: “…anything that has to do with, like, 
social media stuff.  Like, I haven't kept up 
with any of that stuff…” (25-year old man) 
[NONE] Work: “So I feel older when I'm kind of out 
of the loop in terms of what's cutting 
edge… you know, you could learn this as 
well as they can.  And I can, it just takes 
me a little bit longer to learn.” (54-year old 
man) 
    
Energy Level Home: “…when, like, multiple things are 
on top of each other type of thing, when it's 
like, you know, we're not really doing 
anything and we're kind of like on the 
couch, we've been there a long time, it's 
like it happens on the weekends sometimes 
where it's just like been sitting there and 
just feel, like, really disconnected and feel 
really, like, ‘Gosh, I don't know what to 
do’…” (25-year old man) 
Home: “I have no energy and I just… feel 
like I can't keep up and I just need to lay in 
bed and go to bed early.” (31-year old 
woman) 
Work: “The late afternoon after lunch when 
I'm tired.” (64-year old woman) 
    
Family [NONE] Home: “…if I'm dealing with, like, a 
tantrum, or like if my daughter can't fall 
asleep…” (29-year old man) 
Home: “…the day my mother died.  So it 
really reminded me of, wow, you know... 
because as long as she was alive, there was 
this sense that you still have this 
child/parent relationship and it's, you 
know, in someone's eyes you're still young 
because you're their child and now that's 
gone, that's over.” (62-year old man) 
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Future Time 
Perspective 
Work: “I feel like I'm running out of 
time…. I thought a PhD was my best 
route.  And now I'm thinking with a 
master's there is opportunity for me to, you 
know, still study that and I can start my 
career sooner…” (23-year old woman) 
Home: “…if an old TV show comes on and 
I remember watching when I was middle 
school-aged or something like that and I'm 
like, "Oh my gosh, I can't believe it's 
on."  I turn on TV now and, like, it's an old 
show and yeah, I guess that's what came to 
mind and... yeah, when my daughter gets 
interested in team sports and it makes think 
of when I was a kid, it just feels so long 
ago.” (36-year old woman) 
Home: “I was never really conscious of my 
age until I turned seventy and I am 
conscious now of my age and how it 
makes me feel is a little bit scared. every 
year becomes more precious and I think 
this is a function of the fact that I know the 
horizon isn't continuing to move out 
anymore.” (70-year old woman) 
    
Imagined Future 
Time 
[NONE] [NONE] [NONE] 
    
Aesthetics [NONE] [NONE] [NONE] 
    
Affection [NONE] [NONE] [NONE] 
 
 Younger-Positive 
Meta Theme Young Middle-aged Older 
Personal 
competencies/ 
insecurities 
[NONE] Work: ““I'm feeling younger because I'm 
feeling more connected, like I'm just 
relating to them better.” (37-year old man) 
 
    
Life Stage Work: “I used the wrong solvent and it 
happens, but at the same time, it doesn't 
happen to me and I don't like it to happen 
to me, but it did.  My [supervisor] was like, 
‘It's OK.  You learn with time, you'll learn 
with experience that it'll be OK.  It's 
nothing big.’ And he was like, ‘You're 
young, you'll pick it up as you go along.  I 
made those mistakes when I was your 
age.  As you get older, you'll learn to not 
make those or you'll learn to think about it 
again.’” (23-year old man) 
Home: “…just owning a home and getting 
my family moved to a town where we 
wanted our child to enter kindergarten and 
kind of feeling like I did have it together…  
I felt like I was younger in doing it.” (36-
year old woman) 
Home: “I feel young and capable and 
strong” (70-year old woman) 
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Carefree Home: “…we got the soccer ball and the 
crutches from when somebody had an 
injury and we played something called 
'crutch soccer', so it was like hockey but 
with crutches and a soccer ball. … it was 
just a very fun, active, silly…” (25-year 
old man) 
Home: “When I feel kind of free, I think, 
from burdens and responsibilities… I don't 
have some other responsibilities like my 
friends of making a family and those kind 
of obligations.  I definitely do feel a bit 
unburdened and a bit freed of some of 
those things.” (42-year old woman) 
Work: “…it was fun for us to joke together 
and tease each other together.” (64-year 
old man) 
    
Wisdom [NONE] [NONE] [NONE] 
    
Treatment by 
Others 
[NONE] Work: “…for those times, that's where I 
feel good when I'm interacting with them 
and we kind of connect on a level where, 
you know, they don't see me as the enemy, 
they see me as a friend or someone that's 
working with them and that's when I feel 
younger, I feel better.” (30-year old man) 
Work: “And there are also students who-- 
you know, you do develop a special kind 
of-- they develop a special kind of 
attachment to you and you to them and 
there's a kind of comfortable kidding 
relationship and an honest kind of 
relationship that grows out of that. (64-year 
old man) 
    
Responsibility [NONE] [NONE] [NONE] 
    
Health Social: “I felt very positive in one sporting 
event because it was about, you know, it 
was like baseball, so it was more about, 
like, hitting the ball, so it more felt like 
power, you know, like having that strength 
to hit the ball or something, or like the 
stamina type thing.” (25-year old man) 
Social: “…sometimes when it's maybe 
competing through sport, when you're 
competing with people that are younger 
and you accomplish either something they 
can't or something that you didn't think you 
could, I think those are ones that you feel 
good about, you're keeping up with the 
younger guys.” (30-year old man) 
Social: “…at a disc golf event or 
something that I can still keep up with 
younger people…” (52-year old man) 
    
Age in Group Social: “Anytime I'm with my nephews.  I 
have three nephews and one niece, 
anywhere from one year old to nine years 
old and we went down for a birthday party 
this weekend and, you know, we were 
playing dodge ball with those little squishy 
balls and, you know, I'm on my knees 
scurrying around throwing balls back and 
it was a lot of fun and you don't feel 
twenty-five when you're running...” (25-
year old man) 
Work: “…when I've specifically worked 
with some of our hall directors and have 
had conversations about where in careers 
and decisions that they're making and kind 
of what I did…” (36-year old man) 
Social: “…periodically all of the advisers 
go out for a sort of happy hour and because 
I'm surrounded by all those young people 
and they're not treating me any different 
from anybody else, so it feels-- I feel 
younger…” (52-year old woman) 
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Bygone Time Work: “…that brings me back to when I 
was doing that type of stuff… it's like a 
little bit of that nostalgia type thing… 
when I'm actually able to do those things 
and I'm doing them with a group, it makes 
me feel back to when I would hang out 
with my friends... that's also when I was 
younger.” (25-year old man) 
Work: “I feel like I did back in high school 
playing baseball.” (29-year old man) 
Work: “…sometimes if I'm walking around 
campus and I see younger people and just 
for a second it kind of reminds me of when 
I used to do that.  You know, I hear a song 
or you get the smell or you see two people 
holding hands…” (62-year old man) 
    
Appearance Social: “…if I'm out and, you know, I kind 
of like getting carded now... if they ask for 
my I.D. I'm like-- I'm actually twenty-
three…” (23-year old female) 
[NONE] [NONE] 
    
Age Reminders [NONE] [NONE] [NONE] 
    
Technology [NONE] Work: “…any time I help someone with 
what turns out to be a really easy computer 
question…” (32-year old man) 
Work: “Because like I was able to do this 
technical thing, I can still do things that 
other people can do or things that, maybe, 
people don't think I can do… but I actually 
still can and I see a lot of other people who 
can't, really.” (52-year old man) 
    
Energy Level [NONE] [NONE] [NONE] 
    
Family [NONE] [NONE] [NONE] 
    
Future Time 
Perspective 
Social: “…when I go out to have fun with 
my friends when we just let loose and 
enjoy the moment and I feel like I'm 
younger than my age-- younger than the 
age that I feel- and it feels good because I 
feel like I can-- I'm still young, I still have 
time left to do these things and have fun 
and still be happy about it…” (23-year old 
man) 
[NONE] [NONE] 
    
Imagined Future 
Time 
[NONE] [NONE] [NONE] 
    
Aesthetics [NONE] [NONE] [NONE] 
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Affection [NONE] [NONE] Social: “I went on a retreat for gay men… 
it was serious and playful at the same time.  
It was serious self-disclosure and sharing, 
but there was also a lot of physical 
affection and a lot of, uh, sweet, um... 
flirtation and tenderness…” (64-year old 
man) 
 
 Younger-Negative 
Meta Theme Young Middle-aged Older 
Personal 
competencies/ 
insecurities 
Work: “…definitely feel like a child in a 
grown-up space and I feel like I don't 
belong there.” (23-year old woman) 
Work: “I'll feel [too] insecure to ask a 
question because I feel like if we're having 
a meeting on it, everyone else must know 
background information…. it stinks going 
through a meeting not knowing, really, 
what's going on and I know I need to wait 
until the end and go, like, one-on-one with 
someone and ask those questions” (27-year 
old woman) 
Social: “I've had conversations where I 
have proudly parroted something I've heard 
at work with a lot younger people and then 
just realized I sounded foolish or moronic 
or out of touch” (54-year old man) 
    
Life Stage Work: “I kind of have an expectation for 
myself of what I should be at and when I'm 
having to ask for help and stuff, it makes 
me feel like I'm not where I think I should 
be, so I must be behind where I should be.” 
(24-year old man) 
Work: “I feel not as accomplished as I 
would like to feel.” (42-year old woman) 
[NONE] 
    
Carefree [NONE] [NONE] [NONE] 
    
Wisdom Work: “…me thinking that I'm not 
performing well… if I have to ask for help 
a lot…” (23-year old woman) 
Work: “…if there's something that comes 
up and I'm like, ‘I haven't seen this before’ 
and I don't necessarily handle it the best 
because of maybe lack of experience.” (29-
year old man) 
Work: “I don't know what I'm doing.  I'm 
faking it until I'm making it and I dare not 
let them know I don't know what's going 
on or what I'm doing and I really screwed 
that up… feeling young in a novice kind of 
way… I try to remember what it's like to 
be out of my comfort zone and to be a 
novice, precisely to be able to-- to be 
aware with my students” (64-year old man) 
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Treatment by 
Others 
Home: “A lot of times when I'm visiting 
my family, like, they'll just say it, like, 
"Oh, is this the baby?" and I'm like, "I'm in 
my twenties..." I'm no longer the baby. 
And then just like if I'm arguing with my 
brother and sister and they're like, "You 
have everything easier because you're the 
youngest," and I'm trying to tell them, like, 
"No, that's not how it is.  That's not my 
experience," that's just hard to 
communicate with them because they see 
me as the baby. My sister, especially, likes 
to point out, like she'll tell me, like, "I 
remember when you were this age and you 
did this and you're this," and I'm like, "Of 
course a five-year-old's going to that, but 
I'm not five anymore," you know? (23-year 
old woman) 
 
Work: “…can be sometimes frustrating that 
people aren't taking your opinion because 
they're basing it on your experience and 
they don't understand your whole 
experience…” (36-year old man) 
Home: “…my husband considers my 
daughter and myself juvenile because we'll 
go off laughing at something ridiculous 
that he doesn't think is funny and I feel 
negative when he, you know, ‘You're 
being juvenile.’” (52-year old woman) 
    
Responsibility [NONE] Work: “There's a lot of acronyms and that 
sort of thing, it can be hard to keep up.” 
(27-year old woman) 
Work: “…in my first couple of years here 
there were many days I thought, ‘Oh shit, 
what have I gotten myself into?’” (64-year 
old man) 
    
Health [NONE] [NONE] [NONE] 
    
Age in Group [NONE] [NONE] [NONE] 
    
Bygone Time [NONE] [NONE] [NONE] 
    
Appearance Work: “…it's not so good when people 
think you're younger than you are or if you 
feel younger than you are…” 
Work: “There was a time when somebody 
asked our group if we were students, but it 
was obviously-- they were talking about 
me… I kind of felt like I was doing a poor 
job in representing our group in my age.” 
(31-year old woman) 
[NONE] 
    
Age Reminders [NONE] [NONE] [NONE] 
    
Technology [NONE] [NONE] [NONE] 
    
Energy Level [NONE] [NONE] [NONE] 
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Family [NONE] Social: “Alright, so when I'm around 
family members that I notice are getting 
older and I feel younger compared to them, 
that's probably not the most positive 
feeling because you notice, "Oh, that could 
be me someday down the road," and 
whatnot.” (29-year old man0 
[NONE] 
    
Future Time 
Perspective 
[NONE] [NONE] [NONE] 
    
Imagined Future 
Time 
[NONE] [NONE] [NONE] 
    
Aesthetics [NONE] [NONE] [NONE] 
    
Affection [NONE] [NONE] [NONE] 
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